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CHAPTER

Introduction

“Empowering woman is a prerequisite for creatinggaod nation,
when woman are empowered, society with stabilityassured.
Empowerment of women is essential as their valstes)s lead to the
development of a good family, good society andnalitly a good
nation” —Dr. A.P.J Abdul Kalam.

1.1.Introduction

The status of women in India has been changingtgegear. At present, Indian
women participate in almost all spheres of lifelueation, sports, politics, media, art
and culture, service sectors, science and techyolegc. Nevertheless, the
discrimination between men and women is still plevin the society. Consequently,
both the central and state Governments have takemer of initiatives to launch
schemes and programs to bridge the gap betweenangrmwvomen. The National
Policy for the Empowerment of Women (2001) wasrapartant step taken by the
government for ensuring equal access to women atttheare, quality education,
participation and decision making in social, politiand economic life of the nation.
As a result, the Government of India confirmed 2@81“Women Empowerment
Year” and a number of schemes have been formufatedmpowering women in
general and the poor women in particular. Goverriroéindia implemented many
programs at the national and state level for enguretter living to women, especially

poor women.



Chapter 1 Introduction

In Kerala, many public sector enterprises and S@hannelizing Agencies
(SCASs) of national corporations are there to pre\adlf-employment loan to women
for improving their quality of life and making theempowered in all areas of life.
State level funding corporations act as agenciegitang financial assistance to start
income generating activities as small businessasioro enterprises for ensuring

sustainable livelihood to lower socio- economicug®, especially poor women.

Women empowerment and Sefemployment

Women in Kerala perform better than their countggpam many fields, but
the economic participation of women is not recogdizAs per the 88Round of
NSSO, the Labour Participation Rates (LPRSs) of kei®40.3%, in which female
rate is 24.8 per cent and male is 57.8 per cerdoringly, the dissimilarity between
male and female LPR in the state is extremely higiiss poor percentage of labour

force participation of women makes them redundant.

Thus the role of self-employment is inevitable toh&nce the share of
economically active women in a state like Keralaerehthe educational level of
women is very high and for those women who arecteht to receive wage
employment in low salaried opportunities. The petage of Female Self Employed
Workers (FSEW) in Kerala is 36.7 in rural areas tnad in urban areas is 36.1, which
shows that opportunities are still opened for wonenransform idle or jobless

women into self employed ones.

Women empowerment is attained only when women aneetl into an
essential part of labour force and there should lieevourable situation to them for
working profitably without affecting household tasht is required that their work is
recognized and treated evenly. Self-employmentiasbiest alternative to women to
be economically independent without affecting hbwase responsibilities. The state
is offering many self-employment programs to thepgbe, particularly women

through which participation of women in all spheiepossible.

Women Empowerment through Self Employment Loan Schemes of State Level Funding Agencies 2



Chapter 1 Introduction
1.2 Need and Significance of the study

Achievements of Kerala are high in the field of weanmtdevelopment and the
equality of gender status compared to any otheesta India. As per the observations
of Census 2011, women in Kerala constitute more %@6 (i.e. 52.02%) of the
population and a high female literacy ratio of ¥2€and a sex ratio of 1084 for 1000
male as against the all India figures of 48.2%6%#and 943/1000 male respectively.

In spite of all these achievements women in Kefata many problems. The
Female Workforce Participation Ratio (FWPR) is teimsKerala i.e. 18.23% as
against the all India average of 25.5%. The raticates that the unemployment
among female in the state is higher and the seuiion of labour has resulted in
the concentration of woman in low paying unorgadigectors such as agricultural
labour, cottage and traditional industries and cdetk service sectors. Despite the
powerful trade union movements, equal wages foakgork still remains a dream
and gender discrimination at the work place isegaammon. Lack of participation
of women in the economic process and lack of cbwtrer resources have been the
major cause for not improving the status of wonreierala. The violence against
women and incidence of sexual harassment contiouendrease and political

involvement of women in various leadership level&io dismal.

If women are not treated equally, society will lepdved of the service of half
of the total population which will hinder the ovirarogress of the nation. Hence,
effective women empowerment programs are essefatiabolving most of these
problems, so that they can join the workforce amtribute to the family income and
influence the family and social affairs. To achi@mepowerment, women have to be
financially independent and aware of their rightd arivileges. Self- employment is
considered as an important tool for empowermeritotih educated and uneducated

women.

Women Empowerment through Self Employment Loan Schemes of State Level Funding Agencies 3
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The Government of India devised a number of seflegment schemes for
the upliftment of poor women and most of them aimdp implemented through state
level funding or channelizing agencies in Kerdlae present study is being made for
identifying those state level funding agencies also assessing the influence of self
-employment in the socio-economic condition of plo®r womenFor assessing the
impact of empowerment, Kerala State Women’s Devekt Corporation is
selectedsince other agencies’ programs are focused onfgpsacial or geographical
groups including both male and femakSWDC is established for improving the
standard of living of poor women by providing firgaed assistance, job oriented
training and gender awareness programs with lea$tee of costand all those

programs are focused on empowerment and upliftofenbmen in Kerala.

1.3 Research problem

As per the statistical profile of women in Natioi@nsus 2011, Kerala is a
model state of India in terms of health and edocakiut the state is trailing behind
in gender related matters. Unemployment and ecanaiependency are the main
problems that leave women with no voice in theuseholds. According t8chool
Education Quality Index (SEQI) of NITI Aayolerala achieved the crown position
by acquiring 76.6% as score. Even the lower femalkforce participation (24.8%)
happens to be the main hurdle on the way of pregisre than general education,
women are needed the skill oriented education winiakes them employed or they
have to be self-employed. So the empowerment ofyimaized women through
education, training and employment is essentiahfersustained growth of the literate

women in Kerala.

In Kerala, 42.43% of families belong to Below Pdydrine (BPL). They do
not have bare minimum income to support the fooguirements, health and
education. Effective women empowerment throughesaployment is essential to
make them economically independent which may graduprove their socio

economic status. Women also face lack of finarszigbport to start up new ventures.

Women Empowerment through Self Employment Loan Schemes of State Level Funding Agencies 4
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Poor women do not approach banks or other finamegitutions because of high
interest rates, complex formalities and costs o€pdure. Considering these facts, the
Government of Kerala introduced many self-employnsehemes through state level
agencies like KSMDFC (Kerala State Minorities Degghent Finance Corporation),
Kerala State Welfare Corporation for Forward Comities Limited (KSWCFC),
KSBCDC (Kerala State Backward Classes Developm@urporation), KSWDC
(Kerala State Women’s Development Corporation), KBEDQ (Kerala State Co-
Operative Federation for Fisheries Development ,L&lydumbashree, PMEGP
(Prime Ministers Employment Generation Program) ifaproving the status of
women into a self- sustaining levé@here is a great need to examine the extent of
institutional finance in the form of self-employntéoan and its influence in the lives

of women.

In this context, the present study is made andeptesd in two parts. In the
first part, an attempt is made to assess the rmolabe sponsored major funding
agencies in providing self-employment and entregueial schemes for the welfare
of the poor in general and women in particular.rdda outline is given about these
institutions and their schemes and the extent aif thtilization in chapter four. The
second part, which is the crux of the study, dedls the role of KSWDC, the pioneer
institute for funding the self-employment schemesclesively for women

empowerment.

For the past 32 years, KSWDC has been encouragimgew by providing
self- employment loan to set up small units likéotang, vegetable shops, cow/ goat
rearing, tuition centres, textile units, readymgdements etc., which also disbursed
considerable amount of funds particularly for thelfare of women. However, no
study has yet been undertaken to analyze the mfkuef the schemes of KSWDC on
women in Kerala in terms of its influence over mammic resources of the family,
participation in the household decision making étous, KSWDC is purposefully
selected among the state level funding agenciesxamining the empowerment of

beneficiaries.

Women Empowerment through Self Employment Loan Schemes of State Level Funding Agencies 5
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Based on these issues, the followragearch questionsare probed:

?

Which are the major state level funding agenciekarala to grant financial

assistance for self-employment?
How far are they able to meet the demands of thefiaries?

Is there any funding agency focusing only on upléht of the status of

women in Kerala?

Is there any difference in the perception, levedwéreness and attitude of the
beneficiaries regarding the support of KSWDC basedhe socio economic

categories of women?

Whether the beneficiaries are satisfied with thepsut of KSWDC in

implementing self-employment projects?

To what extent the self-employment loan schemd§SWDC influence the
personal, social, economical, psychological, pmitiand legal status of the

poor women?

In this backdrop, the study is made to identifg g#tate sponsored funding

agencies for self-employment and to pay speciahttin to the work and quality of

life of poor self-employed women through the loahesmes of KSWDC.

1.4 Objectives of the study

Following specific objectives are set for the study

1.

To identify the state level funding agencies gramtiloans for self-

employment in Kerala.

To outline the role of funding agencies on womermpewerment in terms of

fund disbursement and its utilization.

To assimilate the self-employment loan schemesclagoh exclusively for
women and the role of KSWDC.

Women Empowerment through Self Employment Loan Schemes of State Level Funding Agencies 6
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4, To examine the perception, level of awareness é@iitdde of respondents

towards the assistance of KSWDC.

5. To study the satisfaction of beneficiaries witharehto implementation of

self-employment projects.

6. To check the influence of self-employment loan sohef KSWDC on the
economic, social, educational, psychological, maltand legal status of

women.

1.5 Hypothesis

Following hypotheses have been franbeded on the objectives of the study

and tested with appropriate statistical tools.

Ho: There is no significant difference between pleeceptions of beneficiaries with

respect to their categories.

Ho: There is no significant difference betweenléwe| of awareness of beneficiaries

with respect to their categories.

Ho: There is no significant difference betweenatigudes of the beneficiaries with

respect to their categories.

Ho: There is no significant difference in the datision level of beneficiaries with

regard to implementation of self-employment prgjeith respect to their categories.

Ho: There is no significant relationship betweea #fivareness level of beneficiaries

and their perception.

Ho: There is no significant relationship betweea dlttitude of beneficiaries and their

level of awareness.

Ho: There is no significant relationship betweer #atisfaction of beneficiaries
regarding implementation of self-employment projesid the attitude of the

beneficiaries.

Ho: There is no significant difference between @tom empowerment of the

beneficiaries with respect to their categories.

Women Empowerment through Self Employment Loan Schemes of State Level Funding Agencies 7
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Ho: There is no significant difference between #ueial empowerment of the

beneficiaries with respect to their categories.

Ho: There is no significant difference between ¢édecational empowerment of the
beneficiaries with respect to their categories.

Ho: There is no significant difference between paditical empowerment of the

beneficiaries with respect to their categories.

Ho: There is no significant difference betweenghgchological empowerment of the
beneficiaries with respect to their categories.

Ho: There is no significant difference between thgal empowerment of the

beneficiaries with respect to their categories.

Ho: There is no significant difference in the empowent of the beneficiaries due to
their self- employment.

1.6 Variables used for the study

Information about state level funding agencies aadlected and
compared on the basis of seven variables andghbiwvariables. Similarly, the level
of empowerment of beneficiaries is checked withhkk of 10 main variables and

65 sub variables. All the variables used in thislgtare presented in the tables below:
Table 1.1

Variables used for secondary data

Variables Sub variables

= Year of launching

= Eligibility
Selfemployment schemes through = Annual family income
Employment Department = Maximum amount of loan
- Subsidy

= Age of applicants

Women Empowerment through Self Employment Loan Schemes of State Level Funding Agencies 8
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Variables

Sub variables

Seltemployment schemes of KSWDC

Annual family income
Maximum amount of loan
Age of applicants

Rate of interest per year

Self -employment loans of KSBCDC
with the assistance of NMDFC

Annual income

Interest rate

Period of repayment
Age limit

Maximum amount of loan

Self -employment loan schemes of
KSBCDC with the assistance of
NBCFDC

Maximum amount of loan
NBCFDC loan
Interest rate

Seltemployment loan schemes of
KSBCDC with own funds

Family income
Amount of loan
Duration
Interest rate

Seltemployment loan schemes of
KSMDFC

Project cost

NMDFC contribution
Annual family income
Beneficiary contribution
Rate of interest
Repayment period
KSMDFC contribution

Performance of State level funding
agencies for selemployment

Number of beneficiaries
Total amount of loan

Amount disbursed for women
beneficiaries

Percentage of amount of loan to
women beneficiaries

Comparison of selected State level
funding agencies

Year of commencement
Area of focus

Nature of beneficiaries
Types of scheme

Special scheme for women

Women Empowerment through Self Employment Loan Schemes of State Level Funding Agencies 9
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Table 1.1 presents the variables used for me#tmgequirements of the first

three objectives of the study and its analysisorimftion about state level funding

agencies are collected and presented on the Habisse variables.

Table 1.2

Variables used for primary data analysis

Variables

Sub variables

Socio Economic Factors

Number of respondents
Educational status

Marital status

Nature of self -employment
Mode of business

Age

Return On Investment
Year of experience
Installment per month

Perception

Extra income to household affairs
Feel secure in job
Decisions for family

KSWDC is the best choice for a decent income
Officials are supportive

KSWNDC is able to offer employment
opportunities

Awareness

KSWDC is the best choice for financial assistance

KSWDC'’s terms and conditions are affordable
Low interest rate

Promote women empowerment

Less formalities for loan

Attitude

Positive mindset towards KSWDC
Satisfied with the activities of KSWDC
Willing to take business risk

Supportive mechanism is heartening
Earnings supports to family
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Variables

Sub variables

Implementation

Implementation as per the directions of KSWDC
Timely services from KSWDC

Satisfied with fund received

Expansion of self- employment units

Support in all business affairs

Economic Empowerment

Family income increased

Capable to contribute to family expenses
Make decisions regarding utilization of money
Meet children’s educational expenses

Able to buy household necessities

Away from unnecessary spending

Able to meet personal requirements

Save a portion of income regularly

Able to manage income and expenses

Social Empowerment

Social status improved

Join and talk to others

Recognition from family and community
Move freely

Help and support from others

Improved knowledge regarding health issues
Awareness on social issues

Actively participate in cultural activities

Educational
Empowerment

Knowledge about banking procedures

Doing banking transactions independently

Able to write and maintain ledger

Able to fill up forms

Competent to understand SHG and NHG concept

Understand and solve problems easily
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Variables Sub variables

. Improved political awareness

=  Attain position of power

N . Freedom to introduce new style of leadership
Political Empowerment . . )
=  Able to discuss political views

= Able to vote on own decision

. Active participation in political meeting

" To do all activities independently
" Speak boldly with higher officials

" Go anywhere without fear

= Freely share views with others
. Involvement in decision making
. Knowledge about own strength and weakness

Psychological
empowerment

" Confidence and positive thinking increased
" Self-respect and self-efficacy increased

" Sense of inclusion and privilege

. Knowledge about various laws of women

" Access to resources and options

=  Attend campaigns for right awareness

Legal Empowerment . e
g P . Stand advocacy for rights and legislation

" Use legal system to rectify rights violation

. Support from others for exercising rights

Table 1.2 demonstrates the variables used faeaollg and analyzing primary
data. Beneficiary’s data including perception,itade, awareness and their
empowerment level and efficiency of implementing pinojects etc., are collected and

presented.
1.7 Scope of the study

The first part of thestudy confines to theelf -employment loan schemes of
state level funding agencies in Kerala. Major fungdinstitutions under public sector
which provide self -employment loan to beneficiarsge selected for the study. The
second part deals with the core topic relating ®8WKOC, which grants self-

employment loan schemes exclusively to women. Téregption, awareness and
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attitude of beneficiaries, implementation of setfiggoyment projects, influence of
self-employment loan schemes on economic, soc@gcaional, psychological,
political and legal empowerment of women etc., etamined. For this assessment,
371beneficiaries from Kerala State Women'’s Developni&rporation are selected
predominantly from forward community, Scheduled t€as Scheduled Tribe,

backward category and minorities.

1.8 Operational Definitions
The important terms used in the study are expibietow.
Women empowerment

Women empowerment refers to increasing the splrifolitical, social and
economic strength of women. It is the outcome @f pnocess by which women
challenge gender based discrimination against woanemen. The empowerment
encourages women to gain skills and knowledge whiatallow them to overcome
obstacles in life or work environment and ultimgtélelp them develop within
themselves and in the society. Women empowermgnbisably the totality of the
following capabilities:-

> Household decision making power.

> Having access to information.

> Having resources at their disposal for taking prajeisions.
> Having positive thinking on the ability to make cige.

> Ability to change others’ perceptions.

> Education & employment status.

> Freedom of movement and political participation

> Financial autonomy and having a bank account.

o] State Level Funding Agencies

State level funding agencies are the public ensap or corporations or
Government sponsored bodies which provide finaragalstance in the form of self-

employment loans.
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o] Self-Employment

Self-employment means that people work indepemgnproduce goods and
services which are sold for a price. These peopleeho support themselves and

family to meet requirements out of their own resesr
o] Kerala State Women’s Development Corporation Limitel (KSWDC)

Kerala State Women’s Development Corporation (KSYWivas established
in 1988 under the Companies Act 1956 with the dhjeof formulating, promoting
and implementing women welfare and developmentraeleio enable them to earn
a better living. The Department of Social Welfaf@vernment of Kerala has

entrusted the KSWDC to channelize the overall dgyekent of women in the state.
o] Beneficiaries

Persons who are benefitted through the self-emnpéoy loan schemes of
corporations/agencies. It includes persons fromkwam classes, minority

communities, scheduled castes and BPL categonasfifsrward communities.
o] Minority Community

Beneficiaries belonging to Muslims, Christianstsi, Buddhists, Parsis and

Jains come under the classification of minority oumity.
o] Scheduled Caste

Beneficiaries belonging to scheduled castes, iadtlly the Kerala State from
time to time. It includes beneficiaries from Pubuy Pallan, Pulayan, Mannan,

Kuruvan, Vedan, Valluvan etc.
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o] Backward Category

Beneficiaries belonging to backward classes listgdhe State government which
include Ezhava, Thiyya, Arya, Kalari Kurup, Viswakes, Kudumbi, Nadar,
Kannadiyans etc.

o] General Category

Economically weaker women from forward communitaes considered as
general category. Warrier, Nambeeshan, Panikkair, IMenon etc., are listed as
general categories by the State government.

1.9 Research Methodology

The study has been designed as descriptive reskeaseld on both secondary
and primary data. Secondary data is used for aimglythe performance of self-
employment loan schemes of various state levelifigndgencies in Kerala for a
period of five years from®1April 2014 to 31st March 2019. Primary data iscufm
analyzing the level of empowerment of beneficiagdE&KSWDC with regard to self-

employment loan schemes.

Population of the study is known and the samplectetl was in proportion to
the population size. Sampling frame constitutes ¢hére beneficiaries of self-
employment loan schemes of KSWDC for the periodanfrds* April 2012 to 31st
March 2017.

1.9.1. Sources of data and Instruments used for detting data.

The study is based on both secondary and primaey: @etailed and specific

sources of data are explained below:
o] Secondary Data

The required secondary data are collected froal encounts, annual reports,
periodicals, booklets and other published sourced websites of KSMDFC,
KSWCFC, KSBCDC, KSWDC, KSCFFD, Kudumbashree and BREData are also

Women Empowerment through Self Employment Loan Schemes of State Level Funding Agencies 15



Chapter 1 Introduction

obtained fromthe official websites of State Planning Board, Gaweent of Kerala
and Government of India as well as from other eglavebsites. The personal visits
and contacts with authorities of the organizatials® have supported the researcher

to collect the relevant secondary data.
o] Primary Data

Primary data are collected by administering ineawschedule among the
beneficiaries of self-employment loan schemes ofWHXC. The information
regarding perception, awareness and attitude offlugaries as well as the way of
implementation of projects etc., are collected glowith the beneficiaries’
empowerment level. Discussions and informal inewwwith directors of each
regional office of KSWDC have been conducted taambtin in depth knowledge

about the activities, particularly the self-emplamhloan schemes.

1.9.2 Sampling Design

For collecting primary data, multi stage samplieghinique is used. In the first
stage, the State of Kerala is divided into thregiams, namely, southern region,
central region, and northern region. KSWDC hasamagji offices at each region
through which programs are offered to the publice Tlassification of 14 districts

under each region is given below figure.
Figure 1.1

Districts coming under each Regional Office

Southern Region Central Region Northern Region

Dalakiad * Malappuram
. » Palakka
Kottayam ) + Calicut
» Pathanamthitta © Thrissur
* Ernakulam > UCENIEE
» Kollam o KA * Kannur
e Trivandrum « Alappuzha « Kasargod
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In the second stage, Trivandrum, Ernakulam ancc@alistricts are selected
from southern, central and northern regions respaygtby using lottery method. In
the third stage, 130 respondents from Trivandrustridt, 107 respondents from
Ernakulam and remaining 134 respondents from Ciadicel proportionately selected

as mentioned in Table 1.3.

Table 1.3

Total no: of samples from selected Districts

Region Trivandrum Ernakulam Calicut Total
Population 3695 3041 3794 10530
Sample Size 130 107 134 371

Source: Primary data

In the fourth stage, in order to represent each dk@up of beneficiaries,
samples are drawn proportionately from minoritlesckward category, SC/ST and
general category from each district. As a result @&pondents comprising 186 from
minorities, 93 from backward class, 54 from SC/&d 88 respondents from general
category are selected by using systematic randamplsa method. Table 1.4 depicts

selection of the number of respondents from easthicli by combining all categories.
Table 1.4

Selection of respondents from each District

Categories Trivandrum Ernakulam Calicut  Total
Minorities 65 54 67 186
Backward class 33 26 34 93
Scheduled Caste 19 16 19 54
General Category 13 11 14 38
Total 130 107 134 371

Source: Primary data

The category wise selection of respondents froivahdrum, Ernakulam and

Calicut districts are proportionate to the total nb beneficiaries from minorities,
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backward class, SC/ST and general categories, whiphesented in the following

Table 1.5.

Table 1.5

Total no: of respondents from each category

Cateqor Minority Backward Scheduled General Total
gory Community classes Caste/Tribe | Category

Population 5280 2641 1534 1075 10530

Sample size 186 93 54 38 371

Source: Primary data
1.9.3 Calculation of Sample size

Sample size of the study is decided by usingdhewing formula (Krejcie &
Morgan, 1970):

___ _X’NPi-P)
d*(N-1)+x*P(1- p)
Where,
S = Sample size
x> = Table value of chi-square for one degree of foeedt 95% Confidence
level is 1.96. i.e. (1.96¥F 3.841
N = Population size (10530)
P = Population portion (assumed to be .50)
d = the degree of accuracy expressed as propdr@ibh

: 3841x10530x 05x% 05
So the sample size = ¢ \

((005)*(10530-1) + (3841x 05x 05))

10111.4325/ 27.28275

370.6163 (rounded ®r1)
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1.9.4 Selection of Sample from sampling frame

Systematic sampling method was used to seleabnelgmts from the sampling
frame. It starts by picking every'ktem from the sampling frame of categories by
using the following formula:

Where n is the sample size and N is the populaip®. In this study every
28" beneficiary from the list was selected for consitity sample size. Selection of
respondents for the study is briefly mentionechmitlustration below.

Figure 1.2

Selection of Sample Size for the study

KSWDC Beneficiaries
(10530)

Minorities §§ Backward
(%)) class (34)

General

e

Minorities §§ Backward 8 Minorities §§ Backward

(65) class (33) 54) class (26)
Scheduled ((liiggezary Scheduled é}eneral
Caste (19) RE) Caste (16)

Figure 1.2 shows a diagrammatic representatiorsebéction process of

Sche(lule(_l

Caste (19) C“;fg;'ry

respondents from population for collecting primdaga.
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1.9.5 Tools and techniques used for data analysis

The study makes use of descriptive statistics siscfrequency, percentage,
mean, standard deviation and percentile for examgiaind analyzing the data. The
various statistical tools such as Test of homodgrdivariances (Levene statistics),
One Way ANOVA, Robust tests of equality of meanseldh statistics), Scatter
diagram on linear regression equation etc., aeaplied in the study for certifying
arguments by the researcher as well as for testypgthesis. The implication and
purpose of using the above tests are explaindeisikth chapter. Statistical Package
for Social Sciences (SPSS 20.0) is the softwarkggecused for doing all these tests.

The descriptive statistics such as frequency, péage, mean, standard
deviation etc., are used for explaining and anatytihe socio economic factors of the
respondents. Perception, attitude, awareness &otety in implementing the self-
employment projects are analyzed with the helpesEgntile, mean value, One Way
ANOVA and Welch’s ANOVA etc. Scatter diagram ondar regression equation is
used for understanding the relationship betweerrevess level and perception of
beneficiaries, attitude and level of awarenesseuieficiaries as well as the project
implementation and attitude of beneficiaries edod regression analysis is used for
testing related hypotheses. For assessing theemd® of self-employment on
empowerment, percentiles, mean value, One Way AN@Y4 Welch’'s ANOVA

etc., are applied.
1.10 Pre- test and Reliability statistics

Pre testing of interview schedule was conductedntprove the various
components of the research when it was used im#ie study. For this, information
is collected among 50 beneficiaries from Calicstriit to understand the reliability
and validity of the variables used in the studyeRpoint Likert scale was used in the

statements for collecting information from respantde
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Table 1.6

Reliability Statistics

Cronbach's Cronbach's Alpha Based on Standardized No: of
Alpha Items Items
.888 .965 99

Source: Primary data

Reliability of the main statements is tested byngisCronbach alpha
coefficient and the value of the result is .888veb in Table 1.6. An alpha value
higher than or equal to 0.70 is considered tostaradard value for representing strong
internal consistency among scaled statementsedinsithat all statements are highly

inevitable and the data is suitable for furtheesesh.

1.11 Content Validity Test and Normality Test

Content validity evaluates whether a test is regméative of all elements of
the concept. It is made with the assistance of kgpstatisticians and academicians
in this field and also includes their observationiles selecting tools and developing
interview schedule. The experts also judge therwew schedule in order to check

whether the content exactly assess all essenpatasf the topic.

Shapiro-Wilk test was used to check the normalityata set used in the study.
The result shows that the data is normal, as thalpes are greater than 0.05. It
ensures that the samples are selected from theatigradistributed population which
is mandatory to carry out ANOVA and other statatiests.

1.12 Period of Study

The study was conducted during the period staftmmg August 2013 to July
2020. The secondary data for evaluating the pedaoa of self-employment loan
scheme of state level funding agencies are cotldotefive years from April 2014 to
March 2019. The primary data collection through iaterview schedule among
beneficiaries of Kerala State Women’s DevelopmeaotpGration was carried out
during the period from October 2017 to March 2018.
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1.13 Limitations of the study

. Only the empowerment due to self-employment of tespondent are
assessed. Other factors are exempted.

. The secondary data referred only to the self-emmpet loan details for the
period from 2014 to 2019 based on the data puldidhe the respective

corporations.

1.14 Chapter Scheme of the Study

The report of the study has been presented imsshapters. Following details

are included under each chapter:
Chapter 1: Introduction

The first chapter is introductory in nature whicbnsists of the need and
significance of the study, statement of the probleinjectives of the study, hypotheses
and variables used in the study, scope of the stoggrational definitions used,
research methodology, period of the study, linotagi and chapter scheme of the
study.

Chapter 2: Review of Literature

The second chapter represents the review of titerarelating to women
empowerment programs as well as self-employmadetttify the research gap based

on the assessment of earlier studies.

Chapter 3: Women empowerment and Selémployment - Concepts and

Theoretical Framework

This chapter explains the conceptual frameworéteel to empowerment of

women and also covers the theoretical aspectsdiegeself-employment.
Chapter 4:  State Level Funding Agencies in Keral&or Self-Employment

The fourth chapter deals with the major fundingrages or public sector

institutions which grant self-employment loans artwmparison between those
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institutions and schemes. It presents the fundzatibn by the agencies for self-
employment in general and particularly to womendbieraries and also includes the

analysis of secondary data concerned to it.

Chapter 5: Kerala State Women's Development Corpation Limited
(KSWDC) - An Overview

The fifth chapter highlights the profile, prograared schemes of KSWDC and

its effect on the lives of women in Kerala.

Chapter 6 : Women Empowerment through SelfEmployment Loan Schemes of
KSWDC

This chapter deals with empowerment of women thinoself-employment
loan schemes of KSWDC. The socio-economic backgtofithe sample respondents
and their responses are mentioned there. A detailelysis and interpretation of the
primary data are presented here.

Chapter 7: Summary, Findings, Suggestions and Congion

The last chapter sets out the summary, findings, amgestions and also
presents the concluding remarks of the study. Glmépter also shows some areas for

further research.
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CHAPTER

Review of Literature

2.1 Introduction

The present chapter contains summary of studieshenarea of women
empowerment reviewed from scholarly articles, bodkeses and other sources.
Literature review provides a theoretical base lherriesearch and helps to understand

the advancements in the research area.
The reviewed studies have been classified unddptloeving heads:

Self-Employment, Kudumbashree and Entrepreneurship
Education and Employment

Self Help Groups and Micro finance

* & & o

Women Empowerment and Unorganised Sector
2.2 Self Employment, Kudumbashree and Entrepreneuftsp

Saeid Abbasian & Carina Bildt (2009) investigated whether
entrepreneurship among immigrant women in Sweden lbeaa way to achieve
integration in working life and thereby increasthgir empowerment. The study was
limited to 16 female entrepreneurs and concludatightrepreneurship can be a tool

for increasing empowerment among educated immigrvanten.
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Siwal BR (2009) studied the structure, functions and process of
Kudumbashree and convergence of services at leeal and how far gender issues
have been incorporated in the overall program. ddteevements of Kudumbashree
have been impressive; women show self -confidendeaense of self -worth. Kerala
has a massive modern education system for womeall alevels, favourable
gender/human development indices and good utitimadif services and awareness

leading to multiplier effect of Kudumbashree.

Dhanya MB & Sivakumar (2010) analyzed the economic impact of micro
finance beneficiaries and whether the economic evepoent has resulted in the
generation of self-reliant women. Thiruvananthapusdistrict of Kerala state was
selected for the case study. The survey shows aiheupositive impact of the

development program of Kudumbashree, a micro fieanstitution in Kerala.

Mahila Shalini Kusuma (2011) has focused on the effectiveness of the
financial institutions in providing economic empawent among women
entrepreneurs in the city of Visakhapatnam andyaedl various aspects relating to
economic activity under taken by women entreprendide nature, development,
challenges and problems faced by them in the witelaad at home. Majority of them
have sole proprietorship enterprises like beautiopes and food processing units.
Women owned businesses are highly increasing instlail countries. The potentials
of women have gradually been changing with the grgwensitivity to the role and
economic status in the society. Socio cultural ibesy market oriented risks and
motivational factors etc are some of the probleated by them. Women also lack
awareness about financial assistance. Even thenwthaen entrepreneurs are

positively related with economic empowerment.

Chandrasekar KS and Siva Prakash CS (2011) discussed the socio-
economic background of the women working in ICT egntises, women
empowerment, evaluation of sustainability and ss&cef women ICT based
enterprises in Kerala. Kudumbashree women ICT aitde has got enormous
prospective as a wonderful tool for empowering aplifting the poor women class

and also social and economic obstructions couldfteetively successful over this
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innovative program. The ICT units were facing ladlsupport from the agencies for
input/resource and there exists a greater demaextefal support for sustainability.
It is only possible when the supporting agency godernment positively appraise
and extend support.

Palaneeswari T & Sasikala SM2012) examined empowerment of women
by addressing two dimensions, economic empowerarghpersonal empowerment.
They focused 150 women involved in self-employnfemn rural area Thiruthangal
near Sivakasi. The analysis indicates that selfleynpent not only helps the
respondents to generate additional income but afsbles them economically

independent and self-sufficient.

Kenneth Kalyani and Seena P(Q2012) made an in depth exploration of
various programs that enhance and empower the wnm@rthe below poverty line
of Puthenvelikkar Grama Panchayath of Ernakulamtribisof Kerala. A self-
prepared questionnaire is administered among tleeasgess their socio- economic
development after participation in KudumbashredleCtive effort has been needed
to attain women empowerment, which leads to susitden social development.
Economic development is achieved through the ppaiion of Kudumbashree and
its members’ status of living has improved in tamily, educational, nutritional and
health needs of children were well satisfied ast #ad to economic independence

which increased the social participation of members

Vasanta Kumari (2012)evaluated the role played by the micro enterpiiizes
the economic empowerment of women entrepreneurscantgpared the role of
promotional agencies in their economic empowermgptorganizing poor women
into groups, they not only expand options availabldem for their development but
also provide them with opportunities to develogrthenfidence and skill to improve
their status and to bring about a change in tliiadt of the society towards women.
Micro enterprises in India lead to the economic ewgrment of rural poor women.
This allows them to express and impose their vieesause they make adequate

economic contribution to the family.
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Jainendra Kumar Varma (2013) in his article explores the concept of
women entrepreneurs and their status and alse#s®ns for their slow progress in
India. The male dominated society acts as a bdaopman’s entry into the business.
Women in India lead a protected life. They are #ss educated, economically not
stable, not self-dependent which reduce their tghidi bear risks and uncertainties
involved in a business unit. Awareness programsilshbe helpful to women in
creating awareness about various areas of busMéssen face so many problems
especially financial, child care, household andkitone related. So the multifaceted
women specific problems cause low growth and stlewvelopment of women
entrepreneurs in India. EDP, awareness prograntraiming can improve the status

of women entrepreneurs in India.

Krapa Kishore Babu (2015)focused on empowerment of women through
entrepreneurial activities. It was exposed thagdarumber of women entrepreneurs
have selected the activities relating to manufacand trade. More than half of the
respondents opined that their past experiences éeeuraged them to obtain the
current entrepreneurial activity. Financial viayilof venture and past experience has
provoked about 95 per cent of the respondents. fit\ajaf women believed that their
position in the family and the public has enhanded to entrepreneurial activities
and they have the power on their incomes. It wasmdothat the role of the
Government agencies in constructing a friendly aphere for the success of
entrepreneurship is not up to the expectationshefrespondents. Another thing
noticed by the researcher that inadequate poliieareness exists in the study area

and to make women empowerment more meaningfubitlghget improved further.

Deepa TS (2017evaluated the women entrepreneurial program of MSM
sector in Kerala and through which extent the womenempowered. It was found
that the women entrepreneurs have improved a lbiein life style as well as positive
and confidence level increased. But, it shows iokeificy while dealing with
operational aspects of enterprises. It was sugdiéisée the proper training should be

given to those women entrepreneurs in order tongate improvement of their
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ventures and also required additional fund to prtional as well as marketing

activities of the products.

Shiney. G (2018)Yocused on the different parts of micro credifpéissation
through Kudumbashree. Respondents acquired overglbwerment through micro
credit program even they lack proper planning atetetion of the program. So the
policy makers bring more attention on this by r&alj the actual potential of
Kudumbashree by empowering women, contributingeteetbpment of the economy

and removing poverty from the society.
2.3 Education and Employment

Ashly Mathew (1995)in her thesis investigated the employment pattérn
pulaya women and how such changes had been insttait@their societal mobility.
The study conducted by comparing occupational statypulaya women with social
condition, social interaction, economic mobilitgcgal attitude and education. Pulaya
women who have contacts with urban areas are atfdxt social change much faster
than those in remote villages. It is concluded thdaya caste in general seems to be
an ambitious caste and the social mobility of thiaypa women which has a very slow
and wave ring beginning some decades back, hasreaghed a stage which is

noticeable and which promises a momentum in future.

Manjula. K (2002) highlighted the sectoral variations in rural enyph@nt
structure in Kerala and identified the major deteants of diversification. The work
participation of rural women in Kerala is lower thihat of the nation as a whole. The
women workers were found increasingly seeking egmpént outside the agricultural
sector but there are not enough opportunities. Bneyempowered in secondary and
tertiary sectors of the economy as daily wage lakdue to the absence of protective
legislations and other arrangements these workeroféen at the mercy of their

employers.

Rosa K.D (2004)has discussed the degree of empowerment achigved b
employed women in various dimensions as persomghnizational, familial and

societal. The study proved beyond doubt that enmpéy is an important element
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leading to the empowerment of women and it lead$ighh female work force

participation.

Mohammed Hossain & Clem Tisdell(2005) examined and analyzed the
relationship between women workforce participatmal various direct indicators of
women empowerment and welfare on the basis of nlevel data from urban
Bangladesh. The study was carried out by compatiegposition of the working
women relative to non-working women and the stuslyeals that working women
have greater autonomy in family and community than-working women. This
study concluded that women workforce participatiane positive impact on women

empowerment.

Jaimon Varghese(2006)critically evaluated the implementation of natibna
literacy campaign and the socio-economic backgrarfndomen literacy workers.
Literacy workers are voluntary workers and haveetakip the task of imparting
literacy to the adult illiterate women without exfiag any remuneration. Literate
workers are 100% literate and their social and atimical profile is better than the
average women and they also had a higher leveinpbe/erment before taking up
the voluntary literacy work. The active involvemémthe yearlong literacy work has
enhanced the self-esteem, self-concept, self-cemdel and social competence of the
literacy workers. An isolated event like participatin literacy campaign does not
really make significant changes in the lives afrbicy workers unless accompanied
by more challenging levels of social participatike participation in the SHG

movement.

Sumit Mozymdar et.al (2006)identified the various demographic and socio
— economic factors responsible for the observeél¢eand changing patterns of
female workforce participation rate across theestditKerala. It was clear that, social
and economic development were not simultaneouserAarkable change in the
cropping pattern has displaced large volume of womerkforce from agriculture,
especially in the rural areas, and the primaryosastno longer the most significant
channel of employment. Economic activity among worhas only increased in the

tertiary sector. These have further led to thensifecation of unemployment in the
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state, more so among the educated females. Ahdhtern Malabar districts have
witnessed a fall in the work participation rate amgdemales, whereas the southern
districts have witnessed marginal increase. Agtircal dominated districts of
Palakkad, Idukki, Wayanad continues to be the lsgh®men-employing districts.
Migration, reduction in paddy cultivation, growth iper capita income, male work
force participation, sex ratio and female literaaye to certain extent emerged as the

variables having significant correlation with fdmavork force participation rate.

Nayak Purusottam & Mahanta Bidisha (2009)reveal that women in India
are relatively disempowered and they enjoy somevuavedr status than that of men
in spite of many efforts undertaken by the Govemnim&he study concludes by an
observation that access to education and employaneranly the enabling factors to
empowerment. Achievement of the goal however depéanrgely on the attitude of
the people towards gender equality.

Fatemah Satr Nabavi(2010)observed the gender inequality among muslims
and its effects on the status of women in Iranladdh and tried to find out the reasons
behind the differences in two countries. The caodg of the people of these two
countries in general and the women in particulardiiferent. Economically Muslim
women are highly dependent on men and povertyeigrtbst important reason for
education backwardness and only educated and eathlpmen are influencing

decisions.

Suguna M. (2011) examined the importance of education in women
empowerment. Education is a milestone of women evepment because it enables
them to respond to the challenges, to confront tineditional role and change their
life. The growth of women’s education in rural araa very slow. Education of
women changes their position in society and alsagbra reduction in inequalities
and functions as a means of improving their statulse family. To bring more girls,
especially from marginalized families of BPL, in imstream education, the
government provided a package of concessions irotine of free books, uniform,

boarding and lodging, clothing and scholarshipssmdn.
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Mehta Hemangi D(2011)made an attempt to study the role of education on
women empowerment of Arts, commerce and home seistedents in various
dimensions such as political, social, economic,tucal and psychological
empowerment. The study was conducted for understgnthe importance of
education among under graduate students and tordasons for why they need
empowerment. The study concluded that educatianigssential element for the

empowerment of women.

Poonam Chauhan(2012)explored the level of empowerment of members of
women co-operatives and compared it with the lesfeempowerment of self-
employed and wage earning women in unorganizedséitie study focused on the
six parameters including economic empowerment, a&thrc awareness, health
awareness, decision making ability, exposure toimp&bcial contact etc. After the
analysis, the researcher confirmed that the lelvehppowerment among women in
co-operatives is significantly higher than the leseempowerment among women
employed in unorganized sector, women employetienun organized sector faced
serious problems and constraints related to wark as lack of continuity, insecurity,
wage discrimination, un healthy job relationshipsence of medical and maternity
care etc. The study suggested that the developagenicies should identify and form
more no. of women SHGs and co-operatives as thigyiméhe economic upliftment
of not just women but the family as a whole. Thalgtalso illustrates that cooperation
and cohesion increases as the level of women'scipation and social capital

increases.

Ramakrishnan R. (2012) looked into the current trends, patterns and
interacting factors affecting the quantitative guodlitative aspect of school education
system in India with special focus on women’s etiooathat can lead to their
empowerment. Women’s education played a very inaportole in the overall
development of the country. It not only helps ia ttevelopment of half of the human
resources, but in improving the quality of life tdme and outside. Factors like
poverty, presence of child - labour market, absesfcassured employment after

schooling and infrastructural problems are idesdifas reasons for the low levels of
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literacy. Education appears to improve women'’sitgbib process and utilize new
information, increases the likelihood, lead to aager role for women in decision

making and less domestic violence.

Makkina Suneeta(2012)in her thesis analysed the status of women labour
in agriculture within the frame work of economiadasocial perspectives. The major
occupation of rural women lies with agriculture aredated activities, there by
contributing about three forth of the labour reqdifor agricultural operations. The
prosperity and the growth of not only a nation hlgo the remaining half of the
population depend on the status and developmets f@imale population. It revealed
the socio- economic conditions of the female labmuseholds are low and poor and
the status of women in rural community has not b#amged. Maximum number of
female agricultural labour household was livingdvethe poverty line and they were
not getting proper wages for their work. The nundfenale total workers was slowly
decreased, while the number of rural female worlsas increased, but there were
very few government developmental programs for woragricultural labourers.
Only privileged sections were benefited from theadlepmental programs, the weaker
sections were benefited only to a limited extewtci&l backwardness, illiteracy and
under employment were found to be determinantsoviely among agricultural

labour.

Akhtar Hossain and Birbal saha (20134iscussed the variation of literacy
rate in West Bengal across the districts with sggdoicus on muslim female literacy
rate. Muslims were the most backward section ofespcstanding at bottom position
in the educational field and also socio economigetigpment when compared to the
general population. Raising the level of literasyanly solution to bring social
consciousness among them. Socio-economic conditidlegjical allocation of
resources and inattention of planners and polidgamrsatowards these regions lead to

the low level development.

Rakhi Chandrasekhar (2017)identified the influence of National Rural
Employment Guarantee Scheme (NREG) on empowernfeniral women from

Wayanad district. Work participation helped womeorento economically empower
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than psychological and personal. The researcheredpihat the empowerment is a
long term process which needs more time to becatieaiant and independent by

the women category.
2.4 Self Help Groups and Micro finance

Shabana et.al (2001kxamined the contribution of microfinance programs
like Self Help Groups, Bank Linkage program to empothe women. The micro
finance industry has given more attention for daiivg financial services to women.
Micro finance has been successful in supplying petidn loans to women who run
tiny businesses but on the other side, thesetings produced negative effects. The
problem of male influence is one of the most diffichallenges they faced. Though
loan was sanctioned in the name of women, but afierexploited by men and other
family members. Even then microfinance has proved be successful in
empowerment of women, reducing dependency on mérelers, easy access to
credit to their members and savings and moderateoeaic benefits. There has been
tremendous growth in the progress of SHG Bank kage. NABARD - SHG Bank
linkage program has been a major effort to contfemisands of SHGs across the
country with formal banking system. Microfinanceograms have confined
themselves to distribution of loan to women buengtof a loan and utilization of

loan has guaranteed improving economic status afewo

Vijaya lakshmi (2003) in her thesis “impact of Self Help Groups on
empowerment of women in Pondicherry region” hadyaiea the effectiveness of
Self Help Groups on the empowerment of women imseof their relative strength,
weakness and the social, economic motivation onpti&Ement of rural women. The
scheme, which was visualized with rural India imdhihas brought about substantial
changes in the living conditions of the villagesovernment and non-government
organizations should embark upon aggressive campaigeducate them on the

benefits of forming Self Help Groups.
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Linda Mayoux (2005) observes and argues that there is need for auserio
rethink of many currently accepted “best practidesthe light of existing evidence
of gender impact. There is an evidence of sigmfigaotential for micro finance to
enable women to challenge and change gender inggsiat all levels if there is a

strategic gender focus.

Deepti Umashankar(2006) seeks the impact of participation in Self Help
Group on the empowerment of women and the cowtexhe group approach while
conceptualizing any program for rural women. Ttady looked at various
dimensions of empowerment - material, cognitiveceptual and relational. Access
to credit can help in expansion of material base/@ien by enabling them to start
and expand small businesses often accounted byemadcess, the women also
experienced “power within”, feelings of freedonresigth, self-identity and increase
in levels of confidence and self-esteem. SHGs laabled women to have a voice
in the community affairs and they have been abkadkle problems such as lack of

drinking water and electricity, access to healtivises and children’s education.

Ranjula Bali Swain & Fanyang Wallentin (2008)analyzed the microfinance
programs like Self Help Group bank linkage progréynasing household survey data
on SHG from India. The results show that for SHGMhers, economic factors,
managerial control and behavioral changes are thet mignificant factors in

empowering women.

Rathi Devi (2009)identified the programme of SHGs and its effectass for
the empowerment of women in educational, econorsmgial, political and
psychological aspects. Empowerment process statts the beginning of group
formation gradually the members of the groups becamare about various social
and technical related activities through the grduye study points out that the scheme
had launched with good aim, but it has not reacbdte poor people in our society.

If this situation continues the real women empowartwill be in paper, not in reality.

Mercy Kumari P. (2009) examined the empowerment of women attained
through SHGs mainly focusing on the importancectiva participation of women in
SHG movement for their overall empowerment. WormeBHGs in the study area

Women Empowerment through Self Employment Loan Schemes of State Level Funding Agencies 36



Chapter 2 Review of Literature

have attained empowerment in terms of socio- ecomand politico - cultural aspects
to a remarkably greater extent, especially in relspédecision - making process at
domestic level with their predominant role. It lasught in positive changes in terms
of social, economic, political aspects of the pammen concerned. It has created
awareness which has broadened their intellectaaltfas to take part actively in the
decision making process at domestic and societyel las well as their sense of

confidence and self-reliance have got improved.

Malarvizhi M (2010) studied the socio - economic characteristics ef th
members of the Self Help Group and the significamicEHGs in promoting social
empowerment of women. Women'’s involvement in thecpss of decision-making
and creating awareness were the most urgent regemts of a modern society. SHGs
are the new development concept which appears tiocbeost powerful tool for the
empowerment of the poor in general and the womepairticular. It made a change
in the poverty condition and more particularly emvpgo the poor women to become

self-sufficient and self-reliant.

Subramanian S (2010) has evaluated the performance of the Self Help
Groups, the changes in the social conditions ofntleenbers, and the impact of the
SHGs on the beneficiaries in raising the incomelawels of living of the rural poor
women to cross the poverty line. Empowerment adlrmomen benefited not only to
individual women but also to the families and thmmenunity as a whole. The

performance of SHGs was good for the developmeshieampowerment of women.

Arockiasamy (2011) studied the empowerment of rural women through
SHGs at individual, household, self-help group®mnise and at the community
level. The study states that participation of wome&ra main ingredient for the
successful empowerment. The study accepts all the fevels that greater
participation of women in the project leads to tgedevels of empowerment at the

individual, household, Self Help Group/enterpriad aommunity level.

M. Babu Rao (2011)examined the socio- economic characteristics ef th
SHGs and social and political empowerment achidyeds members. Main motive
behind the formation of the group by the sampleaoadents was to obtain the

Women Empowerment through Self Employment Loan Schemes of State Level Funding Agencies 37



Chapter 2 Review of Literature

financial support from the government and in twrstipport the family. There is a
shift from borrowing of loans for consumptioarpose to production purposes
after joining SHGs. Women were aware about the mapce of economic activities
and their role in the family . Improved awarenies®l, adequate training raised self-
employment opportunities, increased savings anegased self-confidence to borrow
from various sources etc. There are various drak#such as inadequate amount of
loan, negative attitude of banks, delay in sanatig of loan , lack of knowledge to
manage financial affairs of the group due to lolegeels of education and lack of

knowledge on the rules and regulations for thectioning of the SHGs.

Maharunisa Begam(2011)in her thesis “A study on economic empowerment
of SHG women through Micro enterprises in Thanjadistrict” examines the
economic empowerment of women through SHGs by camp&HG members and
non-members to assess the impact of SHGs in tkemognic independence. The
performance of Swarnajayanti Gram Swarozgar Yojg8@asy) assisted women
SHGs is evaluated with reference to changes immec@xpenditure pattern, savings
and assets of their members and incidentally coadb#reir performance in SHG
units. There is a significant change in the incosajngs, borrowings, expenditure
and asset position of the members after joining SHE¥en then, lack of long term
finance, marketing and competition are the majoregal problems faced by them.
The main challenges found with regard to the peréorce of home role such as non-
availability of time to spend with family, difficulto meet the demands of all the
family members and challenges faced in time spematd education of children etc.
SHGs receiving institutional support and econonssistance under the SGSY

Scheme have done admirable service to economicweerpent of women.

Shaik Haseeng2011)in her thesis entitled “communication for develamn
of rural women : A study of Self Help Groups in Amd Pradesh” focused on the
importance of communication on the developmentusélrwomen and how they
change their attitudes and behavior molding a néavstyle and culture for next
millennium. It is found that communication leadsawerall development by using

different types of communication channels. Prirgdm is a prominent player in
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communication for development and Self Help Graapne of the most interesting
aspects of development for creating a platformsfaring of experiences, collecting

knowledge, problem solving and resources mobilwati

Uttara Ray (2011)in her research work made an effort to study iingeict of
work in Self Help Groups on their daughters in terof girls’ status on education,
nutrition, health care participation in domestithaties and traditional practices. The
study focused to compare and analyse the experiehagrl children and their
perception of mother’s role in their upbringing aaldo to analyse the possible
implication of intergenerational change in womemwle on the status of girl children.
Mothers who participated in SHGs were more entsi to support the education
of girl children and they also brought changethe budgets of food for the family
but quality in terms of nutritious food as per depenental stage of girl children is
ignored due to lack of knowledge and awareness.effpowered mothers played an

ideal model for the tender mind of girl children.

Ravindra. C Satpute(2012)in his thesis presented the need and importance
of micro- credit for economically disadvantaged ylagion and the role played by
Self Help Groups in offering micro credit. It woulde of great help to the
implementing agencies to bring necessary improvésnarthe Self Help Groups for
attaining the overall empowerment of women and mdénough this study he made
a link between women empowerment and SHG. Becaoseé ohthe beneficiaries of
micro finance belong to women rather than men. SHE&s are an effective tool of
micro credit for financially disadvantaged groupedally for women and the
participation helps the respondents to increasé& tteength in terms of self-
confidence, self-reliance, self-esteem, self-respmuod social, economical and

political capacity building for the eradicationroiral poverty.

Patil S.B. (2012)analyzed the socio- psychological characteristiicSHG
members and the role of communication and massamedhe formation of SHGs.
The study focused on the various communication élsnused by women SHG
members to form their groups as well as availiigrmation about loans. The role of

media and new communication tools like use of negpilones and internet in addition
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to the regular media like TV, radio and newspapeenpowering rural women. The
ICT tools like mobile, TV, radio and newspapers énavluenced in formation and
working of women Self Help Groups through which weamempowerment was
possible. Training programs also placed a vita iolcapacity building and women
empowerment. Traditional caste system, gender gdplack of education among

women SHG members are the major constraints.

Bindu Madnab Panda(2012)in her conceptual paper deals with the poverty
alleviation programs of Odisha and the importantem@ro finance in women
empowerment towards the inclusive growth of Odidis paper concluded with the
importance and need of participation of women smélhonomic activities to achieve
inclusive growth. The innovative steps taken tigitothe SHGs must be welcomed
and be extended to many poor women for their empoeet to build a new healthy
and violence free women empowered and developéesh@d

Harshada Rathod(2012)evaluated the impact of micro finance on women
promoted SHGs and to review the socio- economtastaf its members. Age, caste,
religion, education, marital status, family incormed housing conditions are the
important variables examined. There is no relafigndetween the employment
status and income level. All decisions were takgibdth husband and wife jointly.
Two third of the respondents reported that theyewsaif-motivated to join SHGs.
Socio- economic empowerment has been considereah asstrument for holistic
development and created a positive impact. Trgjrobtaining government loan and
marketing are the main hindrances of income geio@raactivities. Women
empowerment has acquired an important place inrgavent policy and it is essential

for raising their socio- economic status in theistyc

Mini Mol M.C and Makesh K.G (2012) studied the nature and extent of
impact of participation in SHGs on rural women. Té@cept of SHGs for rural
women empowerment has not yet run its full counsattaining its objective. Further
efforts in refining group characteristics and rgailng group objectives can ensure
furtherance of effectiveness of SHGs in translaturgl women into a more powerful

section of the society.
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Anbuoli P (2012) tested the role of microfinance in getting women
empowerment in the underprivileged situation. Em@ament procedures of women
have to be analyzed against the back drop of thi® seeconomic context they live
in. Role of microfinance in women empowerment stessthat provision of finance
for their development is the highest rated factoiis difficult to consider that a
minimum microfinance scheme would have sustainaivipact on the women
empowerment. Problems in women empowerment is ity among the members

and less fund for beneficiaries to get anticipaexlices.

Kumud Chandra Goswami (2012) studied the nature of finance used by
women street vendors and problems faced by thepnocuring financial resources.
Micro finance is provided for two basic purposesnely productive purpose and
consumption purpose to individuals or to some tastins that are very needy and
under/unprivileged class. Big financial institutsoare not interested to finance such
parties. Banks/ MFI/ NGO etc should take initiatite various schemes for financial
and non-financial needs. Financial problems can bbs eliminated when women
street vendors form SHGs among them and lend faadad when necessary to its

members.

Nirmala C. (2012)analyzed women empowerment through micro financing
in their needs, sustainability and constraints. rMidinance has contributed
considerably for the empowerment of women. Womereweghly empowered in
their family and comparatively medium in the comityinThey were able to save and
spend more for their children’s education. Thefdidficulty to get permission to go
out, less recognition in the community, lesseripigdtion in government programs

and there is not much empowerment in their assstipo.

Arockia Amuthan (2012)analyzed the changes in the social conditionseof t
members of the Self Help Groups and impact of manexit on Socio-economic
empowerment. Self Help Group is an important tobilcl helps the rural women to
acquire power for their self-supportive life andioa building efforts. Empowering

women is not just for meeting their economic nekdsalso more holistic social
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development. The Self Help Group empowers womentiamnas them to take active

part in socio - economic progress of the nation.

Subramanyam N. (2012) focused the progress of SHG- Bank Linkage
program and micro finance management. SHG- Bankagjea has become the
dominant mode of micro finance in India and hasnbgeccessful in encouraging
significant savings and high repayment rates. SbHak linkage is a successful step
in providing access to finance to the rural nepégple. A large number of people
have been engaged in various income generatingtadito challenge poverty. As a
result of income generating activities taken up viegmen, family income had
substantially increased. Apart from the econorhanges tremendous social changes
are also evident from the study. Women began toncama more respect, found due
affection and a rightful place in the family. Thivolvement in family decisions has
been substantially enhanced. As group, women hauged more confidence and

power.

Tasqurun Nessa, Jamal Ali, Roslan &Abdul Hakim(2012) examined the
impact of micro credit program on women empowerm@ntconsidering various
dimensions like economic decision making, houseldeltision making, freedom of
movement, ownership of property and political andci@ awareness. The
participation in micro credit program was consififesignificant in explaining the
aggregate measure of empowerment, as well as iliexg each dimensions of
empowerment. Empowerment of poor women can be feigntly improved by

encouraging them to participate in micro creditgoaons.

Srimathi S (2012) evaluated the effectiveness of Self Help Grouptier
economic empowerment of women entrepreneurs. Migedit or micro finance for
the poor women has received extensive recognisansrategy for poverty reduction
and for economic empowerment. Government officshlsuld cooperate with group
leaders and members for successful implementafitreschemes. Some of the SHG
beneficiaries had no clear idea about thrift arah$ They have to be educated and
awareness has to be created with regard to theegsoof empowerment like

achievement motivation, risk taking ability, deoisi - making ability and
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management orientation had significant differeresvieen rural and urban SHGs and
there is an increase in women earning capacityraptbvement in financial status of

the family after joining Self Help Groups.

Syed Shabib al Hasan and Bushra shahzg@012)their article emphasized
on microfinance sector and examined its challengeseradicating poverty and
empowering women. Women empowerment and povertgviation require
unprecedented efforts to serve the underprivilegegment of the society.
Microfinance played a crucial role in cultivatirfetlivelihoods of the underprivileged
stratum of society. The strengthening of microficainstitutions could bring results
like empowerment of women, alleviating poverty, amted employment

opportunities and elevated social standards.

Rajendra Prasad N.L(2013)analyzed the use of micro financial services by
the women clients and regards to services. Usually male dominated society,
women were under estimated and discriminated isgdieres of life like family and
social life or their economic and political lifeh& conventional duties of managing
household create hindrances in their social anch@oa@ empowerment. Many
Government and Non-Government Organizations promamen empowerment
especially in rural areas. Likewise, leading pulalind private sector banks are also
offering schemes exclusively designed for womesetoup their own ventures.

Srinivasa Rao Behara, MR. MV Suryanarayana (2013nvestigated on the
impact of micro finance with respect to povertyegidtion and socio-economic
empowerment of rural women. Micro finance is on¢hef avenues for enabling low
income population to access financial servicesaswl strengthen collective self-help
capacities of the poor. Empowerment is the statealings of self - empowered to
take control of one’s own destiny. Empowering worpats the attention on education

and empowerment which are an essential elemenistaisable development.

Lakshmisha K, B.H Suresh(2013)examined contribution of micro finance
program like Self Help Group, Bank linkage to empothe women. Microfinance is
a proven strategy for reaching poor women, redudeqendency on money lenders,
easy access to credit to their members and sasim@jsnoderate economic benefits.
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Microfinance programs have confined themselvesigtrildution of loan to women
but receipt of loan and utilization of loan is galstee of improving economic status

of women.

Preeti Soni (2013)has studied the impact of SHGs on income gengratin
capacity of individuals and problems faced by thS while functioning. Provision
of financial support through easy access to bamidoand subsidy is vital for
development of poor women. SHGs have been playk&y @ole in the empowerment
of women. Many SHG women used the financial resgsite avail income generating
assets. SHGs help poor women to improve the stdnofaliving. Many women
inclined towards SHGs which implies that these woment equality and self-
respect. NGO'’s role is appreciable as the worlkunalrarea to train poor women to
undertake different income generating activitié® Icandle making, tailoring, and
agarbati making which made them economically inddpat and develop self-

confidence.

Srinivasa Rao(2013)focused on the socio economic and living condgi
of leaders and members of SHGs, caste- wise SHébdison and its performance,
the overall impact of SHG in socio- economic anditigal aspects, SHG members
awareness on legal aspects and their knowledgeslahsl improvement, decision
making, participation in community level activitiend gender equality. Majority of
women SHG families were engaged in daily labourk&an unorganized sectors.
SHG participation helps women, to become aware talbegal acts, policies,
programmes and schemes, and many are enhaneingdénsonal skills, life skills
and training skills to tackle various problems.irdtlicates that women can be
empowered socially if they are provided with thepapunity to participate, take

decisions and manage things.

Reji (2013) analyzed the economic empowerment of women thrabgh
activities of SHGs. This study was conducted tessshe effectiveness of SHGs in
industrially developed Ernakulam district and intthadly backward ldukky district.
Majority of the respondents’ income after joininglG are higher than the income

before joining SHG in both districts. SHGs areithportant institution for improving
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the life of women on various social, political aeconomic components and SHGs

are also helping for the economic empowermentsahniémbers.

Basavaraju. S (2014)studied the influence of Sthree Shakthi Program on
economic empowerment of women. The researcher éocaa the socio-economic
situation of women and it was found that the stafusomen improved due to Sthree
Shakthi Programs. The study concluded that empowmirischemes are successful
for imparting confidence level of women and it gutea positive impact on poverty
and helpful to create employment among rural worGemversely, the research found
the lack of suitable policy initiatives exist inetstudy area.

Roy Mathew Vettoor (2015) analyzed the influence of SHGs in fund
utilization and borrowing pattern of SHG memberd #meir standard of living. The
study found that the status of SHG women graduadfyroved in house hold as well
as in society. Women members are far better inago@inancial and personal
empowerment than legal and political. In case ef efficiency of SHG units, the
study reveals that they are economically sustagnbbt not operationally.

Prasanna Josphen (2017has studied empowerment of women through
SHGs and examining their socio-economic statusiacmime generating activities.
The Guntur district is intentionally preferred the studylt was found from the study
that more than 90 percent of respondents have wegrtheir leadership qualities, are
conscious about lawful rights, have enhanced tkelf-reliance and bravery are
participating in social activities. Respondents awvare about significance of family
planning and about HIV/aids after joining SHGs. Thidy suggested that
government should acquire steps to supply resotoc881Gs on concessional rates
and also start DWCRA bazaars in selected placesetbng products.

Babu TS (2018)examined the socio political participation of NH@&mbers.
Kudumbashree and their activities with the micrwafice especially the economic
empowerment achieved by the women to eliminate pppvi was found that NHG
make changes in social, economical, political aritlcal life of women and the micro

finance offer financial security to their endeawuilo make uniformity in the
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activities of SHG, a legal framework of SHG in ctyris mandatory, suggested by

the researcher.
2.5 Women Empowerment and Unorganized Sector

Jacob George (1994in his thesis made an attempt to assess the szl
ground of women agricultural labourers and examithedvomen’s socio- economic
status and the extent of their control over themaes production. They do not have

the basic amenities of life, even proper sanitatamiities.

Claire Aster P. Maneja B.A (2002) studied the demonstration of women’s
agency through their technological engagement with development project that
aims to facilitate economic empowerment. An underding of the complexity of
women’s agency is crucial for development practimgause women’s capacity to
exercise choice, as well as to act, is determingethbir particular social, cultural
systems. Empowerment can benefit from its engagewiémtechnologies, but as the
evidence showed a minimum frame work for capaciijding needs to be set in
place. Further, development interventions must waeith women stakeholders to
ensure that women'’s opportunities to utilize tedbges are not reserved by cultural
dictates on privacy, restrictions on mobility, betunequal division of labour within
the house hold.

Partibha (2005) explored the status and various problems facedlIdgrly
women along with exploration regarding the role family, self-care practices.
Majority of the elder women neither associated wstitiety nor they occupied

headship status in the family.

Supriya Garikipati (2006) in her thesis examined the impact of lending
facility to women for their house hold vulneralyiléitnd economic empowerment. It
shows that the loans given to women are mainly rtide into productive or
consumption needs of her household where the anedds are high, which may not
result in her empowerment. The benefit to womegresitest where loans are used for

self- managed enterprises and especially so iViddal loans are pooled into group
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projects. So that credit must be accompanied bgrpros which are aimed at building

the group’s economic capabilities, rather thanvirdlial benefits.

Annette B. (2007) analyzed the causes of gender discrimination &aed t
problems and constraints at home and workplacehddffect women’s participation
in the construction sector. Construction sectdheslargest employer in India after
agricultural labour in the unorganized sector. Womerkers are not allowed to
acquire skills and become masons and they wereimergaunskilled till the end of
their working life. Many women construction workevere illiterate, widows, only
earning members of the low income family and thesgetl harassment at home and
workplace. There is also gender discrimination iorky wages and in promotion

opportunities.

Shyamalie H.W. (2008) identified the socio economic factors which
contributed to the status of women, entreprenelngddavior of women and their
involvement in various activities and examined|thelihood security of women and
problems faced by them in socio-economic upliftmddecisions, rights, marital
status, education and social participation weresitpeificant pointers determining the
status of women. The most important problems féagedomen were lack of training
programs, followed by no loan facilities for houskhinfrastructure. Low literacy,
sex ratio, caloric intakes is a serious concerrclvimeeds to be addressed through

concerted efforts and policy support.

Tinkhonei Haokip (2008) examines the concept of empowerment and its
various dimensions among different communities iankdur, analyses the various
factors associated with their condition and whethese factors have contributed to
their empowerment or not both for tribal and nabar women. Various social,
cultural, economic, religious and political factotsave contributed to the
empowerment but not to contribute the extent. Tloenen of Manipur are putting
efforts to raise the standard of living the trimadmen are still lagging behind as
compared to the non-tribal women who were enaldemdave forward. The family
members encourage and support the women to pumsuelrbams and use her

potentials to make a considerable difference irstioeety and to the nation as a whole.
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Jyoti Sunil Shetty (2009)focused on social mobility of urban women of Mali
community belonging to other backward castes (OB&#$une. Social mobility of
urban women is measured on the basis of the fastmis as premarital and marital
status, education, occupation, extent of socidigyation, extent of social distance
between the Mali women and the upper castes, charaggtudes and beliefs towards
institution of marriage, family, rites and rituala religion, level of political
participation and utilization of mass media. Thbeamr Mali women are traditional,
conservative and orthodox in their outlook. Onhele Mali women'’s attitude and
economic independence has not changed but sligieamwss is seen among some of
the respondents towards social participation and@wnic independence. Though the
process of mobility among women is slow the awassng seen among few of them

which can help them to achieve social mobilityatufe.

Mohan Kumar and Satrjit Singh (2010)looked into the impact of the crisis
based on the household level data elicited dunirsgsgoeriod from labour households
in gem polishing and construction industries inaR#jan. During the crisis period,
workers in general tried to adjust to the wage lasd consequent income fall by
spending less on their physical as well as sodia) followed by reduction in
expenditure on health and education. The expemdraduction was mostly done by
the workers in the lower income start. Further tthe scale and magnitude of
unemployment and income fall due to the crisis o living standard were more
severe for labour households of scheduled castesies and for migrant workers.
The only viable solution to the deterioratiam the living standard of workers is
their political mobilization and their organizedt@o exert pressure on the state to
increase budgetary allocation for social serviod eelief package, at least in the

short run.

Paladaya Parvathi Devi(2010) studied the status of women in India in
general and scheduled caste women in Andhra Pradgsrticular. She evaluated
the various schemes for the empowerment of woménglibelow poverty line
particular by in rural areas. Most of the schedualgste women earned their livelihood

through agricultural labour. Many of them have wrkvinside the house and going to
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work outside the house. They are burdened with ldonbrk compared to men. There
is a significant improvement in the literary levefsscheduled castes women many of
them cite poverty as the main reason for pursuthgal education. Rather they were
keen on securing economic emancipation empoweheagselves through schemes
like DWCRA and SHGs. Poverty and alcoholism of tiele members of the family

were the two obstacles to the empowerment of SCemom

Uttara Soman (2010)has explored the various dimensions of empowerment
exercised by women IT professionals of techno peaekala. Majority of women who
are highly empowered in terms of their professiogalalification, technical
knowledge, job skills, income and investmentsrdity in occupational designation,
possession of luxurious material assets, accebgtoliving standards and social
networking are acting as agents of social changfenala society. The strategic path
traversed by women professionals in placing thewesabut of patriarchal system has
the potential for being a prescriptive model in iaddransforming thoughts to the

process of redefining the status of women in thgelasociety.

Rachana Kaushal(2010)discussed the ™3Amendment Act and its impact
on the status of women, their role in governancktha consequent socio- economic,
political empowerment. The 33% women’s represemtatn the Panchayati Raj
Institutions includes membership and office holdathe apex levels. One big impact
that is self - evident is the increased particgprabf women in local self-governing
bodies at all levels. Women are capable of progdi@adership to the people if they

are given time, support resources, training anedioen from men.

Joshna Mahesh(2010) has studied the inclusive participation of differe
social categories particularly women in the PanatfayrRaj and the impact of #3
constitutional amendment on the participation ohea. It measured the leadership
and other qualities of women members holding officEPresidents/Vice presidents
etc. Major section of elected women representatieee not well educated, it has
made some impact on the intensity of political eaaation of women.

Sujatha T.M. (2011)conducted research for analyzing the socio economi
characteristics of women belonging to socially awbnomically disadvantaged
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groups who underwent Entrepreneurship DevelopmergrBm in Bengaluru rural
district. Entrepreneurship Development Programeevealy to “ritually” complete
the training program without the ultimate goal ofowering disadvantaged women.
EDP trainees had no attitude towards certain séilid therefore they went back to
their earlier traditional low paid jobs and atteddi&aining programs only as

participants.

Geetika et.al(2011)analyzed the unbalanced utilization of human ehpitd
its fall out in informal sector of India. The wigesad informal sector in the county
is a major contributor to its development but & #ame time it is faced several
problems such as no proper service rules, no wags and no possibilities of career
advancement. Besides, their contribution turnstodie less than their male counter
parts, which means almost half of the populationtigoutes to less than half to the
national income. Women seek jobs in informal sebewrause it is easy to enter and
there are little or almost insignificant barriefss&ill, training and other formalities.
There is discrimination in wages, nature of world amailability of work on the basis

of sex.

Patel Baldevbhai Prabudas (2011) has examined the economic
empowerment through effective Law enforcement. tdees that the law can only be
an instrument of change that must be effectiveBdu3he absence of effective law
enforcement, results in low rates of confidenceclwhn turn encourage the feeling

that the accused can get away.

Fouzia Khurshid (2011)assessed the attitudinal change among the Muslim
women with regard to education, employment, maeriagloption of small family
norm and status in the family. Positive changehm dttitude of Muslim women in
Kashmir and that realization of the necessity afi¢peducated and employed, proper
utilization of talent, and growing sense of resplilisy of improving the economic
condition of family reflect the change attainedtbgm. They aspire to achieve equal
status and empowerment by utilizing the opportasidf education and employment

made available to them.
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Yadar Sudhha B et.al(2011)assessed the level of empowerment of women
in Jamnagar district. Better education, opportasifor employment and a shift in the
attitude of society in general towards women waéad to women empowerment.
Education of girls should be made national priofitgn often ignore women'’s issues.
Empowerment of women will go a long way in imprayithne health and quality of

life of women and families and will lead to accekexd development of our society.

Babu Lal Agarwal (2011)studied the impact of the benefits derived from th
SGSY program for the enhancement of leadershipaska empowerment of women.
Implementation of the program brought several ckanlj increased social mobility,
leadership qualities, decision making ability, remdoof social evil, improvement in
the economic status, reduction in rural migratenmg it also led to the empowerment

of women.

Thresiamma Varghese(2011) analyzed the various dimensions of women
empowerment like economic empowerment, householdoammrment and social
empowerment. Women empowerment index that the wom@man are empowered
but still her interest towards domesticity affetés empowerment, otherwise women
would have been more empowered. In fact, socialvep plays an important role in
generating and sustaining gender in equalities d&twnen and women. They have
more than average level of understanding about tlegial and political rights.
Participation in seminars and lectures and encemagt for taking waged
employment would help or strengthen the role of worim decision making. Public
policies are extremely important to strengthen légal institutions that guarantee
equal rights and opportunities to women.

Roshan Lal, Ashok Khurana(2011)studied the status of women and gender
issues related to agricultural sector. Women'’s logdication levels, less access to
productive resources etc., compel women to remairsubsistence agriculture
profession. Women continue to discrimination inifgrand promotion. Women’s
labour power is considered inferior because of eygls preconceived notion of
women’s primary role as home makers. As a resutlissfrimination against female

labour, women are concentrated in the secondatgrsaiclabour market. Their work
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is low paid, low status, casual and lacks poterftalupward mobility. Women’s

status is low by all social, economic and politicalicators.

Vasantha Kumari (2011) evaluated the Mahatma Gandhi National Rural
Employment Guarantee Program and its impact on womenpowerment.
MGNREGS in India has been facing teething problei®ey have succeeded in
providing employment to the rural poor especiallpmen and in developing
infrastructure in the country. On the empowermepeat of beneficiaries it provides

a ray of hope.

Amit Kundu and Arghya Kusum Mukherjee (2011)examined the women’s
participation in SGSY (Swarnajayanti Gram Awarojgésjana) program and its
impact on education, health and women empowerm&ibmen who are
comparatively more empowered than others whilagpation make changes in their

status, mobility and social interactions.

Islam Mohammed Rafiqual (2012)examined the situation of women with
regard to empowerment and assessed the factoiafloahced the situation. Women
empowerment is only in the embryonic stage in Baagsh. The main barriers to
empowerment appear to be social and cultural nasnsell as the opposition from
their husband'’s attitude and the influence of thems on them. Education seems to

play one of the most important roles for women ewgronent.

Neeru Gary (2012)has tried to find out level of gender discriminatamong
various types of enterprises in the unorganizedui@aturing sector of India after
economic reforms. The gender distribution of theplmyment in the unorganized
manufacturing sector of India shows that the fermadekers are increasing but this
increase is mainly due to increase in part time.jadomen are mainly occupied in
unpaid and part time jobs while their share in dhweorks and full time jobs is very
low and their overall share in total employmentthe unorganized manufacturing
sector of India. They have to work harder than ieweth bear more burdens and more
participation in the development of rural econonfiyiraia. It is also felt that the

problem of poverty cannot be tackled without prawidopportunities of productive
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employment to women which provide the necessarg@woic base and improve their

social status.

Khema Sharma(2012) made an attempt based on the secondary studies to
investigate the changing scenario of employmentreweomen in informal sector in
India to explore the women’s employment opportesitin informal sector. It also
examined the level of gender discrimination amoagowus types of enterprises in
unorganized manufacturing sector of India aftemeoaic reforms. This paper deals
with the role of informal sector on income and emyphent generation and brings to
focus the contributions of women in agriculture amsh-agriculture in informal
sector. 94% of total women workers work in inforreattor in India but they have to
face gender discrimination which is almost inexisten formal sector and their
contribution in terms of income is less than thden@unter parts because female
employment in India is in self-employment and udpabrk. Government measures
are required for giving priority to the developmaftinformal sector and policies

relating to income generation of women need tarbdestl with it.

Shiji Shukla et.al (2012) focused on the performance of a few selected
programs under the ministry of women and child ttgu@ent. The ministry of
women and child development plays an indispensedike towards uplifting the
suppressed population, through programs like SWking women'’s hostel, the
national credit fund for women etc. Training and@lepment of the entrepreneurial
skills educate them and make them self-reliantiaddpendent- both financially and

socially.

Wahed Mohiuddin and Ramlal P (2012)examined the role of women in
India and the factors associated with women empowet and the patterns of women
empowerment. There are various factors for empageviomen for Self Help Group
programs, the results seem to indicate that theorfitance approach is not sufficient.
Providing training, awareness raising workshops @thér activities over and above
micro finance programs that focus on financial ®@w also have an impact on the

empowerment in technology. The changing economienec and global
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communication have helped women to cope with trenghs. Women'’s increased

earning capacity also leads to a positive effeathold nutrition.

Puttaraja and Heggade 0O.D(2012) analyzed the factors influencing the
economic empowerment of tribal women. The soci@enemic empowerment of
tribal women could be kept as a long term develogng®al in India. Economic
independence and education of tribal women willaglmng way in attaining self-
reliance for women. So empowerment, awareness,aédo¢c competitiveness,
willingness, confidence, self-motivation, mind setcouragement from family and
society is essential for the economic empowerméritilmal women. The success
achieved in this regard is helpful to bring trib@bmen into the mainstream of
inclusive growth process in India. Reducing povartgd unemployment of the tribes

would pave the way toward their empowerment.

Vandana Dave(2012)carried out the study related with women consiouact
workers, agriculture labourers and domestic helpessking in the unorganized
sector. Women were exploited to a greater degréeegsvere paid less compared to
men for similar nature of work and hours spent amkwThe conditions of work in
the unorganized sector were unsatisfactory angritidems confronted by them were
acute. And that their illiteracy, poverty and intkriness forced then to work for lower
wages and under unjust conditions. Majority offigrant women were occupied in
the construction industry and were only employednskilled and low paying jobs
as coolies, labourers and helpers. Besides laakstifute in terms of forming trade
unions among female workers, adverse impact ofnt@olgical growth on women
labour, absence of purposeful human resource dawelnt policy on improving
women’s employability through training, inadequdégislation and ineffective
enforcement of safeguards to protect female worgarsicularly in terms of their
working conditions are the major causes leadingathetic condition of woman

workers.

Kesionye E.N. and Okolo A.N (2012examined women participation in
economic activities as a tool for self-reliance @edelopment in Nigerian society.

Farming, trading, craft, food processing, hair dieg, poultry and the likes were the
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major economic activities performed by women. Peassavings, family assistance,
philanthropist’'s assistance, loans and creditspemiive society assistance, group
and health promotion, food supply and distributi@re the sources of fund available
to women for their financial activities. Lack of y@nment support, corruption by
program implementers, cultural restrictions, fanblyrden, husband influence and
illiteracy/ low level of education were the obstsckencountered by them. Provision
of sustainable land tenure system, provision df kE@mns and credits, training
programs, funding, establishment of cooperativeieties were the strategies to
enhance women participation and changing the @llforactices of belief against

women.

Neha Mittal (2012) examined the socio economic background of women
workers in the unorganized sector. She gives arrvwe about the acts of
Government of India for the upliftment of women aaldo made a depth study for
focusing more on the problems of unorganized womeén.is suggested that a
creditable employment strategy needs to focus tmmee educational level of the
workers, social status of workers including wonsgecific industries that can absorb
a higher proportion of males and females and @aeatf quality job.

Varma Sidramappa and Shanta Astigg2013) highlighted the importance
of women and the components of women empowermanerpowered woman is
free from dependence, free from mental, physicahoral abuse from her family,
social group or nation and she enjoys the rigltteteelop herself to her full potential
spiritually, intellectually, artistically, sociallgnd politically according to her choice.
Meeting together, raising questions and seekingvarssare all important in the
struggle for gender justice. The problem of depandeon outside leadership faces
very movement, because leaders are often unwilimgmove from their positions of

power.

Quimbo S. and X. Javier (2013proposed a model that attempt to integrate
various perspectives and explain the incidenceoafastic violence or the likelihood
that a woman in a union experiences domestienad psychological factors such

as the man’s personality traits and beliefs on heamen should behave are
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recognized as possible determinants of domestlenge. It has become increasingly
common for organized groups to call for “econommpewerment” as a means to end
violence against women. Women who decide on dalds and on spending own
income have been found to be less likely to reprpieriencing domestic violence.

Asheesh Bisht et.al (2013nalyzed the role of NGOs for eradication of rural
poverty through women empowerment. NGOs Play aneaoble in the micro level
and work with limited resources. Empowered womenp ate socially, politically and
economically efficient can help in bridging the degiween the rich and poor and also
can impact these values to the coming generat®osernment and NGOs should
emphasize more on the women empowerment and spaliical and economic

upliftment of poor women than just economic upliémb.

Hanamanthappa B. Sedamkar(2013) examined the occupational structure
and sociological background of the women workergh@ unorganized sector.
Compared to all other sectors, the problems andeciyes faced by workers in
unorganized sector in general and women worketfseininorganized in particular are
more. There is lower wage for workers have lowatust in family and society. There
is a need for training in handicrafts and artistiorks and also need for financial

assistance, so that women have to work and eanmstiees.

Arundhati Patil (2013) suggests that empowerment of women is multi-
faceted, multi-dimensional and multi layered concéipis argued that in the era of
British rule and after the independence, legalisions have been made to bring
reforms in the society. All the efforts were diestttowards promising the social
environment suitable for protecting human rightsaaof individual especially the
deprived one. Women are still regarded as the gbofethe poor. The role of legal
system is very crucial and determines to protegitsi of these women and enable

them to live in dignity.
2.6 Conclusion

The empowerment of women has been recognizedeasdhtral issue for

determining the status of women. Several studies@anducted in the area of women
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empowerment related with micro finance, women ¢méeeurship, Self Help
Groups, self-employment, education, kudumbashremale work participation,
female literacy etc. A few of them have been reeéwere with a view to find the
existing data gap. It is noticed that the self-esgplent loan schemes of state level
funding agencies especially the influence of seip®yment loan scheme of
KSWDC on empowerment of women has not been stugiedro fulfill this gap the
present study has been undertaken to identifyingws state level funding agencies
providing self-employment loans and assessing erepoent of women through

self-employment loan scheme of Kerala State WomBe\gelopment Corporation.
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CHAPTER

Women Empowerment & Self-Employment
- Concepts & Theoretical Framework

“To awaken the people, we should first awaken themen, because
once a woman has been awakened then the whole nagiod family
gets awakened with her” — Pandit Jawaharlal Nehru

3.1 Introduction

As a result of the contributions of social actisjsnany social, economic, and
political instructions were included in the Indiaanstitution. Currently, women in
India are active in various areas such as educamnts, politics, media, art, culture,
service sector, and science and technology. But tduthe deep-rooted male-
dominated mentality in the Indian society, womee still mistreated, dishonored,
distressed, and exploited and subjected to discation in various fields. Women in
India continue to face violence such as rape, ddkiliyngs, acid attacks, human
trafficking, etc. According to a global poll conded by Reuters, India is the “fourth
most dangerous country in the world for women”. hihere has been a need for
strong attention in social, economic, political,dalegal levels for empowering

women.
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In Kerala, women are relatively empowered, ang tre holding positions in
many institutions. But the figure is negligible hase many women do not prefer to
work, yet if they like, many people-laws do not favour working. But there is a trend
in forming small groups of women called Self Helpp@®s (SHGs) for which they
have started small scale industrial units or woimdividually started self-employed
units for contributing something to their family agell as to the society. The
government of Kerala has incorporated a varietgastiices and schemes to bring

women to the mainstream and pursuing them to treams.

This chapter explains the conceptual framewor&teel to the empowerment

of women and covers the theoretical aspect ofesalfloyment.
3.2 Women Empowerment

The word empowerment explains as a public proeedbat encourages
authority in people, their communities, and in ttsgiciety. Women empowerment is
about making them stand on their own feet, adsesntto take decisions in their life
without any restraints from relatives and socidtyerefore, it is an absolute freeing
of women from socio-economic fetters of dependeany insufficiency. When
comparing with gender equality, the term women emgyment covers a much
superior set of standards that wants genuine aiterithe idea of empowerment flows
from the word power. Empowerment of women means&haching women to be
independent, economically self-sufficient, and hae#-confidence which enables
them to face any hard situation and motivates theake part in different socio-
political development programs. As a result, thélipumust admit women as
individuals capable of making decisions concerrirgm and society, growing their
monetary, political and legal supremacy and to msie equal right as men to
achieve goals for growth and expansion, and alsgrpss the quality of life of their

families as well as the society.
Hence empowerment helps women for acquiring at kb following:

v Self-confidence to argue their privileges, suctiras-living with a sense of

self-respect, esteem, and pride.
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v Have absolute control of their life inside and aegsof their house as well as

a place of work.

v Make their personal choices and decisions.

v Have equal rights to join in social, religious, ammnmunity programs.
v Have an identical social position in the public.

v Have equal privileges for social and financial grity.

v Determine monetary and fiscal preferences.

v Acquire an equivalent chance for education.
v Obtain a similar employment chance without any gemartiality.

v Catch a secure and comfortable working atmosphsiteohtain their voices

heard.
3.2.1 Types of women empowerment

Women standing along with men as per the constitat and legal provisions
of the country and have taken a huge step towaelstlusion of women in various
fields. Elimination of inbuilt attitude of genderias and inequity like the
imprisonment of women to the private domestic aresirictions on their mobility,
poor access to health services, nutrition, educatid employment, and prohibiting
them from the public and political field, etc., wenandatory for the true development
and growth. But, female feticides, domestic violnand dowry murders are
continuing in the society, and strong regulati@ttention, and awareness are required
for those hindrances to attaining the overall emgronent of women.
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Figure 3.1

Dimensions of Women Empowerment
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Figure 3.1 presents different types of women engsowent; each one is

explained below:
] Psychological Empowermertt

Psychological empowerment is a combination of-medpect, self-efficacy,
self-discipline, self-reliance, self-realizatiomptimistic and it eventually guides to
safety and satisfaction of women. A woman who igcpelogically empowered can
extend the self-image and have the courage to onexalishonor.

] Social Empowerment:

The most serious part of the social empowermentwofmen is the
encouragement of gender equality. Gender equabnsthat in society both women

and men enjoy equal opportunities, rights, andaesibilities in all stages of life.
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i Educational Empowerment:

It means permit women to gain knowledge, talemd, self-assurance to take
part completely in the growth process. Educatisegithe power to make a selection
that enhances their and their family’s physical dibon, enlarges women's
consciousness towards human rights, their confeleaied their actual capability to
state those rights and they are also marrying Etdrhaving fewer kids. Education
adds to women’s self-sufficiency and facilitategenthto find a superior career,
participates in open discussions, and make demamd®vernment for healthiness,
social protection, and the like. Women can nowadithe platform of e-learning to

acquire more knowledge from the comfort of theiu$es.
] Economic Empowerment:

It means that making women financially independéoim their male
counterparts. Economic empowerment gives the whiitenjoy women'’s right to
manage resources, property, earnings, and thezramd empower to handle risk and

increase their financial position and wellbeing.

A higher quality of life within the family as wels in the society can be
accomplished through sustainable income from sematepreneurial units owned and
controlled by women like cottage industries. Wheaméles are empowered
economically, society treats them as equal memdnaisthey can also contribute to
their communities and they achieve more self-estemd confidence. Many
institutions provide loans with low-interest ratesd motivate women to set up small
business units which help them to attain indivicasalvell as household requirements.
Land rights also have an important role to empow@men economically and give

them self-confidence and bargaining power.
] Legal Empowerment

It means addressing the gap between the set ofdeassribed and what takes

place. Legal empowerment not only recommends tbeigion of an efficient legal
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structure that is supportive of women's empowerntentalso extends awareness

among women about their legal privileges and assegnting their maltreatment.
i Political Empowerment:

It supports the female to participate in politie&tivities and the decision-
making process. Political participation is the daliy to take part in an election and
express their opinions and the capacity to run wWwkplace being elected.
Participation is not restricted to the area of fmdi affairs; it also encourages
participation in the family and educational inditns and it also includes the ability

to make choices individually.
3.2.2 Women Empowerment in India

India is a male-dominated country in every respect females are enforced
to be responsible for only family care and livetlve home with many limitations.
Almost half of the population consists of women tise overall development of the
nation always depends upon the status and posititve women. Therefore, the joint
efforts of men, government, laws, and women areired for empowering women

into the mainstream of society.

Women are being hidden by their family members iedpublic for many
reasons. They have been targeted for many typesuef and unfair practices in the
form of well-developed customs and traditions. Bhisra practice of worshipping
many female goddesses in India and giving honowtonen. It requires the

empowerment of women in the country in every pludsie.

Socio-political rights like the right to work, hgto learn, right to decide for
themselves, etc. for females were fully limitedtbg male members of the family.
Various unfair practices towards women have beelisdted by the well-known
social reformers of India through their nonstop#af. Raja Ram Mohan Roy, Ishwar
Chandra Vidyasagar, Swami Vivekananda, and Achdiyaba Bhave, etc. also had
raised their voices and worked hard for the bettertrof women in Indian society. In
India, the Widow Remarriage Act, 1856 was passethéyonstant efforts of Ishwar
Chandra Vidyasagar to improve the condition of widan the country.
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Recently so many constitutional and legal righasehbeen executed by the
Government of India to eradicate ill practices gadder biases against women. More
than the laws and regulations, the continuous teffbeach one including women is
compulsory to resolve such a big issue like thetneasment of women in society.
Modern society is being more conscious about thatsi of women and their
contribution to society as well as the nation whiesults in the increasing number of
Self-Help Groups (SHG), Non-Government Organizai@wGOs), etc., functioning
in this way for the wellbeing of women. Women amvircomparatively more open-
minded and self-confident and capable to breaclsd&tal obstacles to attain their

privileges in all fields.

Some of the laws conceded by the assembly sublowsy Prohibition Act-
1961 makes illegal the demand, disbursement, aceptnce of dowry and can be
punished by custody along with fine, Equal Remutn@naAct-1976 ensuring equal
wages for the same work to all, Sexual Harassméntvomen at Work Place
(Prevention and Protection) Act 2013, which hetpsbke a favourable environment
at the workplace for females where they have ragdaany kind of sexual harassment,
Maternity Benefit Act-1961, Medical termination ofPregnancy Act-
1971,Commission of Sati (Prevention) Act-1987 aminbral Traffic (Prevention)
Act-1956,etc., and its succeeding amendments hab&ger impact by way of
inclusion of women in all areas with respect. Thadd Succession (Amendment)
Act 2005 assuring that women obtain an equivalbatesin the inherited property,
the indecent representation of women (Prohibiticet)1986, the Hindu Marriage Act
1955, Prohibition of Child Marriage Act 2006, PrefCeption & Pre-Natal
Diagnostic Techniques (Regulation and Preventidvlistise) Act 1994 ,etc. are some
other Acts to uplifting and supporting women widgél rights. The government of
India has also approved Juvenile Justice (CardPaoigction of Children) Bill, 2015
to provide protection to women and reduce crimersgavomen in India. This Act is
the substitute for the earlier act of JuvenileidasiCare and Protection of Children)

Act, 2000 to decrease the juvenile age from 1&tgehrs in cases of terrible offenses.
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A collection of government programs and policieslsas Rastriya Mahila
Kosh and Support to Training cum Employment for veon(STEP) etc., are formed
to bring financial development of rural women by ywaf self-sustainable
employment. The Beti Bachao and Beti Padhao prograrae intended to reduce
female infanticide and promoting the significan€educating the girl child. Swadhar
(1995), Swayam Siddha (2001), SABLA scheme (20Mytional Mission for
Empowerment of Women (2010), etc., are certainreelsewhich are established for
the welfare of women. The National Commission fayién, Department of Women
and Child Development, and the Parliamentary Cotemibn Empowerment of
Women, etc. are initiatives for the evaluation @tAand to propose amendments to
the Government. The National Policy for Empowernantyomen (2001) is to deal
with all types of physical and emotional forms ofalty against females that may or
may not arise from customs and traditions. A varagtGovernment schemes focus
on the social, financial, and educational empowetnoé women at the state and
central level. Women's reservation bill providesergation of 33% of all seats in the
Lok Sabha and in all State Legislative Assemblibgtvalso promote the condition

of women in politics and other fields.

Apart from all those schemes and legal rights)nldéan constitution has also

protected gender equality through the followingctes: -

Article 14 — Equality before the law “The State Ithat deny to any person equality
before the law or equal protection of the law witthe territory of India Prohibition

of discrimination on grounds of religion, race,teasex or place of birth”

Article 16 (2) — Equal Opportunities “No citizenath on grounds only of religion,
race, caste, sex, descent, place of birth, resedenany of them, be ineligible for, or

discriminated against in respect of, any employneemiffice under the State”.
Article 23 — Pronhibition of traffic in human beingad forced labour.

Article 39(a) — The citizen, men & women equallyéshe right to an adequate means

of livelihood.
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Article 40 (after the 73rd Amendment) — "/8f seats in panchayats shall be reserved

for women.

Article 42 — State shall make provisions for justldaumane working conditions &

maternity relief.

Article 51 A (e) — One of the duties of every aizis to renounce practices derogatory
to the dignity of women.

To bring women empowerment into Indian societyyants to recognize and
eliminate the main reason for the ill practicesiagfawomen due to the male-
dominated system of society. It needs to changelthemindset against women jointly
with the constitutional and other legal provisidios eliminate social, economic,
political, caste and gender-based discriminaticsh gnanting women the freedom to
make choices in their life.

3.2.3 Importance of women empowerment

Women comprise around half of the nation’s popoatnd most of them
remain economically dependent, without employménany of them are even
ignorant of the fact that they are entitled to poss that men have. The result is that
the economy of the country is perverted due tattderutilization of available human
resources. Women are generally considered lessetentpboth intellectually as well
as physically compared with men. As a result, thpootunities extended towards
them become unfair and prominent without actuatésmsent of their competencies.
Although scientific data declares women to be ns&i#ful at multi-tasking than men,

they still stay the second alternative for empleyarthe country.

In major parts of India as well as the world, wonage still depressed about
basic schooling and are never allowed to followhkigeducation regardless of
possessing the intelligence needed. This massistewétalent is holding economies

backward.

Women's empowerment results in the whole growththef society. An

educated woman with knowledge about physical canditleanliness, sanitation can
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create a better disease-free environment for meiyfaA self-employed woman can
contribute not only to her family’s finances bus@kontributes towards the addition
of the country’s overall GDP. A shared source afome is much more likely to
strengthen the quality of life than a single incdiaraily. Women conscious of their
legal rights are less likely to be victims of domesiolence or other forms of
exploitation. Their inherent ability towards the ganization and attractive
maintenance of home makes them exclusively suttepdlitical and social leadership
roles. The constitution of India has provided s@pecial powers to women including
33% reservation of seats and the ‘New Panchaygtif®aempowering women at
least at the village level. The participation ofmen in political and other common
positions will lead to a decrease in corruption chhalso adds to the benefit of

empowering women.

It is a truth that women are built differently thanen by nature, yet this
difference cannot be translated as a weaknesselast few decades, India has
observed some changes in the position and roleoafem in society. There has been
a change in policy approaches — what was focusetivelfiare’ in the seventies,
‘development’ in the eighties and ‘growth’ in theeties, has now been transformed
with the modern term of ’empowerment’. Empoweringomen socially,
economically, educationally, politically, and lelyals going to be an extraordinary
task. It will not be easy changing the inherentpption that women are substandard,
reliant, and expendable, resulting in a culturedisiregard for women in Indian
society. It might be attainable if an organizedrapph from the Government and law
enforcement agencies of the country focused omigine direction that would relax

only with the freedom of women from all forms ofrimorality.
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The empowerment of women has significance becausettoe following reasons:

Under-employed and unemployed:Women constitute approximately half of the
world population. Many women around the world amemployed. The world
economy suffers a lot because of the imbalancedortyouty for women at
workplaces.

Equally skilled and intelligent: Women are equally skilled. Nowadays, women are

even ahead of men in many socio-economic activities

Talented: Women are as talented as men. Previously, womee wet allowed
higher education like men and hence their talemewasted. But nowadays, they
are also allowed to go for higher studies, andhtoerages women to show their

talents which will not only benefit her individuglbut to the whole world at large.

The overall development of societyThe main advantage of women empowerment
is that there will be an overall development of foeiety. The money that women

earn does not only help them and their family,ibatso helps develop the society.

Economic Benefits:Women's empowerment also leads to more economiefibe
not to the individuals but society as well. Unligarlier days when they stayed at
home only and do only kitchen pieces of stuff, ndayss, they roam outside and earn
money like the male members of society. Women engpm&nt helps women to
stand on their legs, become independent, and tofeatheir family which grows the

country’s economy.

Reduction in domestic violence:Women's empowerment leads to a decrease in
domestic violence. Uneducated women are at higblerfar domestic violence than

educated women.

Reduction in corruption: Women's empowerment is also beneficial in case of
corruption. Women empowerment helps women to getaeéd and know their rights
and duties and hence can stop corruption.
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Reduce Poverty: Women's empowerment also reduces poverty. Somgtithe
money earned by the male member of the family tsenough to meet the needs of
the family. The additional earnings of women hdip family to come out of the

poverty trap.

National Development: Women are increasingly participating in the nation
development process. They are making the natiomdproy their outstanding
performances in almost every field including mebisaience, social service,

engineering, etc.
Incomparable in some sectorsWomen are considered unique for certain jobs.

The empowerment of women would result in the detavelopment of
society both at the micro and macro level. Actiagtigipation of women in economic
activities and decisions would contribute towargerall economic development. A
male-dominated society with deep-rooted socio-caltmorals continues to affect the
improvement of women’s empowerment. The need ofhber is a democratic
society, where there should be no place for gesdeeriority. The Government
policies should be to recognize and remove forcasdre intended towards keeping

the custom of male supremacy over its female.

In India, women have been always made a subjesttarhe killings and they
have never been given their basic rights for preaercation and freedom. They are
victims of day to day violence, abuse, and othees# ill-treatments in the male-
dominated society. In India, there is a high lefedender disparity where women are

badly treated by their family members as well asety.

According to census most of the illiterate partoaf population is women.
The real meaning of women's empowerment is to rttak®a well educated and leave
them free so that they can make their own decidioasy field. The Government as
well as the society should take initiative to empowomen so that they can be
independent and not rely on men to support thentakel care of them. The women

of India should be strong, broad-minded, and maitutaking their own decisions.
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Decision making in national topics or any otherid¢spof relevance should also

encourage the participation of women.

The principle of gender discrimination and eqyastalready imprinted in the
Indian constitution in its preamble, fundamentahts, fundamental duties, and
directive principles. The National Commission fookiven was set up by an Act of

parliament in 1990 to preserve the rights of women.

The Government of India has adopted and approiféeteht schemes and
programs and international conventions and hungdngiinstruments to secure equal
rights for women, such as the National Credit FéordWwomen (1993), Food and
Nutrition Board (FNB), Information and Mass Eduoati(IMF), Convention on the
Elimination of all Forms of Discrimination Again§¥omen (CEDAW), 1993, the
Mexico Plan of Action (1975), the Nairobi Forwarddking Strategies (1985), the
Beijing Declaration as well as the Platform for iaat (1995), Convention on the
Rights of the Child (CRC), International ConferewmcePopulation and Development
(ICPD) and other such instruments. The New Payutn Raj system is also one of
the many other efforts on the part of the Goverrtroéindia to empower women in

the rural community.

Along with the change in standards and manneiiseo$ociety, education also
plays an important role in bringing the requiredhdgoral changes among women
and makes them efficient and prepares them in tefmfiesowledge, capability, and

competence to address different problems.
3.2.4 Challenges of women empowerment in the Indiazontext

The bias against the girl child begins from thehbitself and it is only the
beginning of a lifelong struggle to be seen andrdheBoys are favored over girls
hence female infanticide is a common practice sianTherefore, women should
have the capacity to overcome all challenges theg.fSome of the challenges are

summarized below:

Male dominance:The conventional Indian society is a male conqiisceiety ruled
by the diktats of self-proclaimed caste lords whethe guardians of traditional and
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unfair customs. They put the burden of customstuoel and admiration on the

shoulders of women and mark their development.

Economic Backwardness Economic development of women will be possible
through the conversion of women into the human uesg that is, unemployed
women transformed as employed one. There is a foeexdcomplete change in the
attitude of society towards women participatiothi@ workforce, as women constitute
only a small portion of the workforce. This involaent directs not only the economic

development of women but also the overall progoéske country.

Implementation gaps: The Government provided concentration for develgpiew
schemes, policies, and programs but not gave nmglertance in the appropriate
monitoring and execution of the programs so thatekact purpose of the schemes

could not be accomplished.

Loopholes in the legal systemThe legal measures and the presence of loophole in
the judicial system make possible to increase timeber of crimes against female like

rapes, extortions, acid attacks, etc. even if tegrst several Acts to their safety.

Short of political willpower: The male supremacy exists in the field of pdditaand
its related are as so that the female is enforwethly as unspoken listeners.

To overcome all those challenges, the status afi@voshould be uplifted. The
development and empowerment of women are possgilyelrough the endorsement
of gender equality and eliminate the preferencemalk children over females. The
idea of equality should be first happening at tbadehold-level then only it should
be taken to the public. This gender equality caattsned through steady awareness
programs with the support of various media acrbescountry. Following concepts

can also be used to promote gender equality:

Transforming dominance with Equality: A strong male-dominated society
embedded with socio-cultural morals is also helpfutmpower women. There is no
scope for dominance in a democratic society. Thee@onent should identify and

eradicate male supremacy over females.
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Education: It is the most important and crucial tool for wamempowerment.
Education makes women aware of their privileges ahdies. Educational
achievements of a woman can lead to a positive ¢mpa the family and across
generations.

Political participation: Women should have access to property, rights, and
entitlements and they should be providing decisi@aking powers and appropriate
position in governance. The women's reservationalsb supports to improve the
successful participation of women in the politiaéhirs of the country.

Bridging implementation gaps Government and other organizations must monitor
the programs which are implemented for the weltdrhe women as well as for the
society.

The idea of fast-tracking courts, quick communarabf justice to the victims
of rapes and other crimes against women, is a govative taken by the courts and
the Government. Empowering women socially, econaltyic educationally
politically, and legally is going to be a dreadfuailssion. It is also not easy to change
the customs and beliefs of women which are sonsitti in Indian society.
Comprehensive and time-consuming effort incorre@eition is required to take away
women from all forms of immorality and restrictions protect themselves and
safeguard their value and pride.

3.2.5 Barriers of women empowerment

Cultural norms, misuse of internet and technologgfstain customs, and
traditions, revealing personal information on wédssietc. are some of the obstacles
on the way of empowerment of womednfairness against women in the form of
cyber annoyance, sexual harassment, online porplgrand flaming, unfair hiring
practices, career progression, and unequal payae¢cgreat barriers and also lead to
exploitation of women mainly in the workplace ofmalst all industries such as
business and trade, banking and finance, sales naaudketing, civil service,
hospitality, teaching, education, etc. Some ofttaaiers are noted below:

. Due to the inbuilt domination of the males, theyenfdo not permit their

female counterpart to go up as high as them.
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. The heavy volume of domestic tasks.

. Restrictions to take part in social, monetary, eglidjious activities.

Many families in society still have an attitudedive the first choice to the

male child than the girl child for education andealthy diet etc.
The solutions for the empowerment of women includthe following:

. Awareness through mass communication is needediuocagee women and

men about their duties to encourage and practindegegarity.

. Assemble national data and recognize the areasewhelence and gender
inequality are the most. This information can beduby the Government,
Non-Government Organizations (NGOs), and field exygés to increase the

position of women.

. The public should be made conscious that both Inilg @nd girl child are

equal, and they both should have equivalent adcoagsources.
3.2.6 Principles of Women Empowerment

The participation of women in all sectors is nseeg to build a stronger
financial system, attain globally settled goalsdgaswth and expansion of the nation
and progress the quality of life of women, men, ifees, and society. Make sure the
inclusion of talent, ability, and energies of woniesm the upper level to the bottom
level of the organization. The principles of wonempowerment consist of practical
guidance to business and private sector organimata how to strengthen women in
the office, market, and the public. The princip¥esich are framed by UN Global
Compact in collaboration with UN Women and those tre customized form of
Calvert Women'’s Principles. Those principles anasarized below:

1. Create high-level business leadership for gendetypa

2. Consider all women and men fairly at the workphag®out discrimination.

3. Make sure the safety, security, and welfare of battmen and men
employees.
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4, Persuade the education, training, and professgroalith of women.

5. Execute enterprise growth, supply chain, and satemotional practices

that empower women.
6. Encourage equal opportunity through community atives and promotion.

7. Report the progress of women to the authority faueing gender equality

in the organization.
3.2.7 Tools of women empowerment

Some basic elements of women empowerment likesehee of self-respect,
right to make choices, access to opportunities fands, have the supremacy to
manage their own life both inside and outside thwslke and capacity to persuade the
path of social change to generate a social ananhdial order nationally and
internationally, etc. also support to enlarge woimetonomic opportunity, make
stronger their legal condition and make confidddirt voice and involvement in
economic decision-making and also lead to the Gisrempowerment. Economic
opportunities of women include an environment gwdports women in opening and
expanding business units, rising their managemedtesmtrepreneurial proficiency,
access to a variety of financial services and prtsdwhich are modified to the
necessities of women, and also the livelihood taie for women mainly in rural
areas. Education, training, awareness, self-comnéeledecision making, access and
control over assets, etc. help for the empowermewbmen and girls by which they
can control their own lives and obtain the capaicitynake strategic decisions. Some
of the vital tools are explained below:

e Education

Education empowers women to face any situatidaheir life strategically. It
helps women to develop a survival mindset and stiillenging principles to
manage difficult situations and arguments.
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» Self-reliance

It is an important factor for empowerment. Woméowdd not depend on
others like father, brother, boyfriend, husband, fr their protection. Women must
make use of individual weapons to defend agairdence.

* Making own decisions

Women should have the capability to make decisregarding themselves
and for their families as well as for society. Teisions should be based on what is
true and identifying that woman is responsibletfer dealings. A woman must learn
to decide when to use or not use their power ifla@etection.

* Recognizing Physical Power

Women should recognize and use their physicalngthe to explore
opportunities. There is no need to compare thesngths with males.

Women empowerment inspires women and motivates tbenake their own
decisions regarding their lives and wellbeing i tlmily and society. It is concerned
with a sense of confidence, right to determine ob®ji access to opportunities and
resources, right to control their own lives witlaind outside the residence, and their
capacity to influence the way of social change. Woenen should not be comparing
their capability with men and they should identifieir inner power and it could be

improved by them to get their real rights in sogiet
3.3 SeltEmployment

Self-employment is the condition of working foreself, not for an employer.
Self-employed persons usually discover their woakher than being given by
an employer, receive revenue from a professiomadet or a business that they

function.

By comparing with employment, self-employment pdeg lots of benefits to

self-employed persons. All those benefits also ouprtheir personal growth as well
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as lead to the development of family and socieitit Some of the major advantages

of self-employment are discussed below:

A Management of all business aspects

One of the major benefits of self-employment isattthe self-employed
persons have control over each aspect of the Mdithe activities of the company
are decided by the owner like the selection ofdakgewers, decision concerning

branding, location of a building, working hoursjolb, etc.

A Less workload

At the starting period of the business, it is iegghto spend a lot of time
building the business but gradually the workloaodth be adjusted or reduced by the

owner by appointing managers and other staff talleamore of the workload.

A Freedom to set goals

Being self-employed also gives the freedom tatlseit own goals, mission,
and principles of the firm. As an owner, everydtfidecided by himself including
the quality of the goods or services offered, digsliof the employees hired, etc. So,
the self-employed person can control everythingrantlvating all employees to get

the maximum benefit from the amount invested indhsiness.

A A platform for using skills

Self-employed persons can use all expertise irs¢ffeemployment business
operated by them, no one restricts as employmeetevthe scope of the position

holder may have limitations.

A Act as job givers than seekers

As an owner of the business, he can recruit aedthis expertise of other
persons if feel uncomfortable doing any task. Haneay tasks can be outsourced to
freelancers or contract workers and hire expertegping books of accounts of the
business and seek the support of marketing experts.
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A Problem-solving skill

Self-employed persons have the wisdom to idemdw each decision will
affect the business. Hence, he can utilize protdeing skills in the firm up to
maximum and can use the information correctly tprione or to make changes in the

business inappropriate manner.

A Higher Earning Potential

When a person works for a company, he can eamtbalagreed salary or
income based on the ups and downs of his positiacareer. But in the case of self-
employed, he can earn more and reinvest his piofiighe business to get maximum
earnings gradually not immediately. Some smallifmsses can ultimately open
branches or franchise or to expand the currentitgalf thus the earning potential

grows considerably.

A Job safety

If the organization is functioning, the owner bét firm feels job security. He
need not worry about getting fired by the boss aeeld not be anxious about pay
package, promotion, etc. hence he has full comver the aspects of running the

business.

A Employment Flexibility

Other professions usually need to work for a @erspecified schedule or
hours. Self-employed persons can change the sa&adobrding to their convenience

and can decide when what and how to work.

A Better standard of living

Even though self-employment creates too manys#seand responsibilities,

successful businesses make improvements in thestyie.
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A Tax Benefits

Self-employed persons may enjoy some tax dedwgtwdmen compared to
employees of an organization.

A Possibility for Growth and Learning

Self-employment provides practical knowledge at@uphases of running a
business organization. Self-employed persons alleegygipped and resourceful and
have capabilities such as sourcing supplies, magageople, promotional and
marketing aspects of business and accounting ao#kbeping, etc. There is a
possibility to learn more and more along with thevgh of the business organization.

A Relationship with Customers

Good rapport with customers is maintained by sgiployed persons, as the
whole activities of the enterprise are managed emwkrolled by them. Strong
relationships with customers facilitate to knownth&vell and offer products and
services accordingly.

A Pride and Job Satisfaction

Owners feel pride and satisfaction for workingitlesvn business and raising
it as a successful one, no matter how popular. iEv®@ry small achievement leads
them to feel proud. As the unit grows, they fedtdrgob satisfaction which cannot
be expected when working for another company.

A Legacy

There is an opportunity for a self-employed pergnigo back to any other
profession or take rest by handing over all or paresponsibilities to his children or
other family members. Establishing a company orldmoginess is an inheritance that
lasts.

3.3.1 Disadvantages of self-employment

It is wise to recognize the negative aspects lbeseployment before making
an investment or spending money on establishirgpaventure. Some disadvantages
faced by the self-employed persons are listed below
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U Reward

The entrepreneur or self-employed persons midsdhefits of regular income
in the form of salary. In the case of self-emploptéhere is no assurance for regular
returns-the chance of profit or loss is there. Agatrepreneur, he must shoulder both

ups and downs in reward.

U Time

When an entrepreneur works for himself, he mightide busy to cope up with
regular business hours and may not find enough fambreaks. He may be busy to

reply to phone calls, messages, and e-mail froemtdithroughout the day.

U Vacations

Entrepreneurs are always anxious about the fumaogoof the units when they
leave for a vacation because there might be a elfantosses in the business in their
absence. Thus, they are compelled to miss out e s@cations until the business
becomes stable.

0 Marketing

A continuous effort of the proprietor is fundamedntor the marketing of
products and services of a company or marketiigeoEompany itself even when the
sales and earnings are high. This can be hare ibtfner has other duties even then
he is compelled to do because the owner’s earmrasly depend on his hard work

alone.
[l Environment

Entrepreneurs may face difficulties concerning wnarking environment.
Sometimes he may feel solitude without the presehcelleagues or else very tough
to work in a noisy atmosphere by dogs, kids, anding doorbells, etc. All those

noises make interruption while doing a seriousyithout motivated by the superiors.
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3.3.2 Self-employment and Employment - a comparison

Self-employment and employment are the two diffeferms of jobs with
diverse benefits and demerits. Self-employment kimpeans work for oneself, but
employment is work for the employer. When one wddkshimself, he checks and
clears all tiny aspects of the firm and makes iitqmt for the overall performance and
growth of the organization. But employment givesferences to personal goals rather
than organizational goals. Thus, it is crucial &wéra look at these two concepts in

the same viewpoint which is summarized in the bdkmivie 3.1.

Table 3.1

Differences between Self Employment and Employment

Basis

Self-Employment

Employment

Risk

A large amount of money invested
the business remains at risk until t
company reaches the point of
maturity.

. Employees are usually
depending on a regular salary if
the company is strong,
employees can work
satisfactorily.

N

Time

There is an imbalance between

professional and personal life. Singe

self-employed people normally ear
high when they work longer hours
throughout day and night.

Normally employees work 40 to
45 hours per week and, they
avail of weekends off, vacation
and holidays every year.

=)

Liability

A self-employed person may contr
all activities of the organization. He
is liable for all actions taken in the
organization.

D :
Employees are responsible for

the little tasks nearly related to
their works only.

Taxes

Tax should be paid both on person
income as well as income from the
business.

He is liable only for personal

alhcome along with some
medications as well as the
social benefits offered by the
employers.

Reward

They get freedom for doing work, g
sense of achievement or success,
satisfaction, financial benefit, and

improvements in their lifestyle, etc.
considered as rewards for their har

| Several employees do not enjoy

jdbeir job, they feel dissatisfied
when they work for an

, employer, not for them self.

dThey consider their salary as a

work.

reward.
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3.3.3 Role of Self-employment on the empowerment aiomen

Self-employed means a person works for himsetffaroother organizations,
employers, superiors, or others. Self-employed grexrsare making earnings by
offering products and services to the public - @ynbe business units selling any
homemade items like soaps, pickles, bakery, foodymts, etc. When women doing
any business or offering products and servicetegublic is called self-employed

women.

Self-employed women do not avail eligible leavié® Imaternity leaves,
medical leaves, etc., and some allowances like @epk working in a company.
They enjoy all those benefits from their incomell,.S¥omen prefer self-employment
as a profession, by confessing other countlessfiteaad their level of satisfaction

and comfort level is very high compared to employednen and self-employed men.

Figure 3.2
Benefits of Self-Employed women

/—-_-—
Planning for
¢ Future A
Work - life \ Privilege to
\ balance J Work Place
./—-_-_

Benefitsto

Self employed
women

* Eliminate
compensation

\ issues

Self-
V:Ietermination y
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Self-employed women are enjoying the followingafe merits:
v Self-determination

It is very hard to have a disturbing supervisorne&nager who always
interferes with the works. Many women selected-eeiployment as the occupation
to get freedom from those disturbances and shevoanindependently according to
her convenience. She can create a setting thdbgég to function. Self-employed
women are also free from all gender-related dispthat are frequently faced by
women in the place of work.

v Contentment

Commonly women workers do not get any appreciamhremuneration that
they deserve and their efforts for the companyataet recognition too. Being a self-
employed woman, she acquires rewards in the foroowipensation and promotion
and gets the identity that she ought to have.

v Flexibility

Self-employed women need not work within a spedifne. She can adjust
her timing according to her household responsiédiailong with caring children. She
can work in a comfortable zone. When she likesadwin the morning, she can start
work early and finish it soon and the remainingetior evening can be spent with
family. Contrarily, in case of a night owl, she a@drange the work schedule and spend
more time for kids during the day.

4 Privilege to Workplace

Along with time adjustment, she can also chooseplace of work. Many
moms enjoy this privilege because they cannot sépdheir infants. She can work
from her residence and look after the kids as a®handle the household activities.

4 Planning for Future

Employees’ planning and preparations may get obdragcording to the
performance of the organization as well as the mawithg of superiors. But self-
employed women can plan the future and set up $futht-term and long-term goals
accordingly.
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v Eliminate compensation issues

Women are not rewarded with equal wages for egqogt when compared to
male workers. Self-employment acts as a remedyhisrissue, women themselves

surely get rewards when they manage and establkstirm.
4 Work-life balance

Lots of women workers leave their job because igh mannish working
cultures, fixed working hours, etc. which pull bablem to raising children. But the
self-employed woman can balance both her work dified family responsibilities

simultaneously.
3.4 Conclusion

Self-employment offers tremendous benefits to worespecially mothers. It
gives more safety and security than expected. Eyedlovomen must choose either
job or family life or kids. But self-employed womean easily handle both situations
fairly without affecting each other. Self-employmgrovides flexibility as well as
the freedom to make good business decisions thattdiusiness into higher levels
and facilitate women to lead a positive life. Thtigs chapter furnishes theoretical

aspects of women empowerment as well as some dsraleput self-employment.
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State Level Funding Agencies in
Kerala for Self-Employment

4.1 Introduction

Self-employment turns out to be indispensableothay’s world due to the
inaccessibility of government jobs and the intgnsftthe heightening unemployment
rate. The Government of Kerala has implementecouarprograms for supporting
self-employment through which many unemployed cd@employed and be part of
‘nation building’. Self-employment programs areedity implemented by the state
government itself through employment departmeng>acuted with the support of
other institutions such as agencies. This chapeerlly identifies the major state
level funding agencies which grant financial assise to self-employment activities
and particularly concentrates on the agencies wpgigk financial assistance to

women.
4.2 Seltemployment loan schemes offered by the Government Kerala

The major institutions under the Government of éd@rwhich offer Self-

employment loan schemes are as follows:
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A. Schemes of Employment Department

B. Self-employment Program (SEP) under Kudumbashregram

C. Schemes of Kerala State Women's Development CdiporgSWDC)

D. Schemes of Kerala State Backward Classes Develdpr@enporation
(KSBCDC)
E. Schemes of Kerala State Minorities Development riiea Corporation

Ltd.(KSMDFC)

F. Kerala State Welfare Corporation for Forward Comites Limited
(KSWCFC)

G. Schemes under the Department of Scheduled Casg&shdduled Tribe

Development
H. Prime Minister's Employment Generation Program (R3O

l. Schemes of Matsyafed, The Kerala State Co-Operdt@deration for
Fisheries Development Ltd.(KSCFFD)

Table 4.1

State Level Funding Agencies for self-employment

State Level Funding Agencies Schemes / Association

KESRU
MPSC/JC
Saranya
Kaivalya

NULM- SEP

NMDFC

NSCFDC

NBCFDC
Government of Kerala

NMDFC
NBCFDC
Own Fund

Employment Department of Govt. of Kerala.

Kudumbashree Program

KSWDC

KSBCDC

4404180380883 38300
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State Level Funding Agencies Schemes / Association
KSMDEC = NMDFC
= Own Fund
KSWCFC =  Dhanalakshmi Bank
Department of SC/ST = NULM-SEP
PMEGP = KVIC
= NBCFDC
KSCFFD >  NMDEC

Source: Secondary data

The above table 4.1 shows the major state levalifig agencies or projects
which offer self-employment loans which act as S@ANational Corporations along
with assistance from the Kerala Government. Aparnhfself-employment schemes,
these institutions are offering a good number ehlimancial as well as non financial

schemes to the public. The present study covegssatitemployment schemes.
4.2.1 Self-employment schemes of Employment Department

Employment Exchanges provide necessary informategarding various
self-employment schemes launched by the state MNiefiru Rozgar Yojana,
Kudumbashree etc. Apart from these programs, theeefour self-employment
support schemes implemented exclusively througeitigoyment department, Govt.
of Kerala. These self-employment programs are implged through the
Employment Exchanges of 14 districts with fewemfalities and which also offer
the advantages of high subsidy, no intermediafreg, EDP training, departmental

support and free service etc. The schemes are:

1. KESRU (Kerala Self-employment Scheme for thgiftered Unemployed)
2. MPSC/JC (Multi-Purpose Service Centers/Job €)lub

3. Saranya (Self-Employment Scheme for the Déstifyiomen)

4, Kaivalya (Employment Rehabilitation Schemetfar Differently Abled)
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X KESRU (Kerala Self-employment Scheme for the Registed
Unemployed)

Kerala Self-employment Scheme for the Registeretemiployed was
introduced by the Kerala Government on 30 MarcO19Promote self-employment
amongst the unemployed. Under this scheme, bamkdpaog 1, 00,000 is granted
to persons for starting self-employment endeavatiob which 20% is paid back as
Government subsidy through employment departmerg. Spouse or parents of the
beneficiary are treated as the guarantor and leasfi contribution is not

compulsory.

Registered unemployed persons in employment eg@sarhaving age in
between 21 - 50 with less thaf, 00,000/ as yearly family income are eligible for
this scheme. Educational qualification should maidth the project selected but
preference will be given to those with professiarakchnical qualification, ITI/ITC
holders, graduated woman and beneficiaries of utement dole system etc.
Students are not eligible for benefit under KESRU.

Application forms are available free of cost frone employment exchange
where the candidate is registered and filled inliapfions are to be returned along
with the project report and income certificate ety the village officer. After a first
round verification in the employment exchange, éipplications which are found
eligible are handed over to the district employnmexwhange authority for inspection.
Scrutinized applications are submitted by the disttmployment officer to the
district committee for sanctioning loans throughior@alized banks, scheduled banks,
district co-operative banks and KSFE. For KESRUcHaning authority of loan is
the district committee consisting of district paagath president as chairman,
employment officer (self-employment) as convenet eggional deputy director of

employment as appellate authority.

KESRU beneficiaries are not eligible for unempl@rndole and will not be
considered for temporary vacancies but will be mered for regular vacancies. The

director of employment is the controlling officerthis scheme.
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X MPSC/JC (Multi-Purpose Service Centers/Job Clubs)

This scheme was launched by the Government oncRib@r 2007 as a group
oriented self-employment scheme for the growth raeprises in the unorganized
sector. This scheme focuses on the establishmemudtif-purpose service centers
under properly formed groups of qualified and regesd unemployed people in the

unorganized sector.

This is a credit guarantee scheme and a bank upato X 10, 00,000 is
provided for starting self-employment units, outndfich 25%, subject to maximum
of ¥ 2,00,000/- is repaid as Government subsidy throdgh Employment
Department. Each Multi-Purpose Service Centersldimave 2 to 5 members having
one team leader and others will be partners amdtagrship agreement is to be signed
by them. They are separately, jointly and equadligle for satisfying the conditions
fixed by the financial institutions in respect abpiding security or pledge, for the

successful execution of the project and for th#esaent of the loan amount.

All unemployed persons in the live register of édmgment exchanges between
the ages 21 - 45 with reduction in the upper agé lof three years to OBC and 5
years to SC/ST/PH applicants are eligible but themual family income should not
exceek1,00,000 and they also should be capable to comérib0% of cost of the

project.

Application forms are available free of cost froine employment exchange
where the candidate is registered and it is toilsengalong with the comprehensive
project report and income certificate from theagk officer. Primary confirmation as
regards to age, earnings, proficiency and quatiticao execute the project, accuracy
of the documents submitted etc will be done bydhwloyment officer. Then the
applications are forwarded to the district comneifier granting loans through district
co-operative banks, nationalized banks or schedud@its. Sanctioning authority is
the district committee where chairman is the DistRanchayath President, District

Employment Officer is the convener and appellataaity is Government of Kerala.
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Job Club beneficiaries are not entitled for uneyplent dole and will not be
considered against temporary vacancies but witldresidered for regular vacancies.
When the loan is approved a joint loan accourd Iset opened in the names of all the
MPSC members and ten percentage of the total progstis to be transferred to this
loan account. Then the financial organization wpdate the District Employment
Officer about sanctioning of the loan. The Distighployment Officer will pass the
subsidy amount to the loan account of the benefgsaThe controlling officer of this
scheme is the director of employment and supervidedugh the District

Employment Officers.
X Saranya

Saranya is the self-employment program introdumethe state Government
on 24" July 2010 for elevating the most backward andaisal women in the state,
namely widows, separated, abandoned, differentgdabvife of bed ridden patients,

spinsters above the age of 30 and unwed mothe&3 .of

Under this scheme, interest free loan up &9,000 is sanctioned for starting
self-employment undertaking, out of which 50% iglgzack as Government subsidy
subject to a ceiling of 25,000 through employment department. The bereits
are directed to repay the amount in 60 equal mgmtistalments. The applicant has
to pay 10% as contribution and 3% as interestaatréite, if the project requires an
amount more thaR50000. An additional amount of loan subject to aimam of
eighty percentage of the original loan amount ahinal interest rates is sanctioned
for expanding the units those are running profitabid have settled at least 50% of

the loan amount.

Saranya scheme is also permitted to start joiits umcluding more than one
entrepreneur, thus each person will acquire maxinanmount of loan along with
subsidy. The beneficiary need not give any secuiaty the loan amount. All
unemployed widows, divorced, spinsters above the |30, isolated and unwed
mothers from ST included in the register of empleptrexchanges, aged between 18

to 55 years excepting spinsters are eligible fa déissistance. The yearly family
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income should not surpa%$,00,000 and preference will be given to thoseiegpts

having professional or technical qualification.

Application forms are accessible at free of casimf the employment
exchanges where the applicant is registered ansl 0 be returned along with
thorough project report and income certificate frtme village officer. Primary
authentication of the documents will be conductédemployment exchanges
regarding the correctness of data, income and camtyngertificate, certificate
regarding their marital status etc. then it willfbewvarded to the district employment
exchange concerned. Checked applications are sy the district employment
officer to the district committee for approving tsa Sanctioning authority of Saranya
scheme is district committee where chairman is disgrict collector, district
employment officer is the convener and GovernmdnKerala is the appellate
authority.

The beneficiaries of Saranya self-employment seheith be considered only
for regular vacancies. The controlling officer loétscheme is director of employment
and the scheme is observed by the district emplayraficers and employment
officers of town employment exchanges. If the bmefy fails to repay three
repeated instalments, two reminders will be senihéobeneficiary. If no response is
received by the exchanges, they will go for furtbescedures to realize the loan
amount with interest. Besides, if it is understtloat the loan amount is utilized for
other purposes than the project approved, the aotaiunt of loan including subsidy

will be recovered through revenue recovery.

X/

X Kaivalya

The employment department has executed an empidynedabilitation
program for differently abled people in the yeal@@or accomplishing the purpose
of social inclusion and equality of opportunity falf people with disabilities. This
scheme consists of four elements such as vocatamthtareer assistance, coaching
classes for competitive examinations, capacityding, interest free finance for self-

employment endeavours etc.
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a) Vocational and Career Assistance

It includes career guidance classes, motivatiofgrination regarding job
opportunities and information regarding servicesd dmenefits for physically
challenged are passed on to identical group ofidates chosen from the registrants
of employment exchanges. The above services wslb de prearranged in co-
operation with services of special schools, NGOd ather organizations for

differently abled applicants.
b) Capacity Building

This scheme gives power to the candidates todaogetition for achieving
proper occupation of their ambition. The soft skdining is given to differently abled
registrants to make them employable and also peoerdrepreneurship training for

better management of self-employment ventures.
C) Guidance for Competitive Examinations

This scheme includes training for competitive exations for employment
opportunities notified by the Government and pubtganizations. This is an ongoing
training program starting from the point of applyifor vacancies and ending with

appointments.
d) Financial assistance to Self-employment units

The registrants of employment exchange aged bet@eand 55 and who are
capable to read and write are the candidates sfsitheme but their annual family
earnings should not go beyond two lakhs. An ama@dr@i50,000 is given to each
applicant and there is a provision for grantingaammount up to Rupees one lakh,
subject to feasibility of the project. Fifty per¢ef the loan amount is sanctioned as
subsidy and there is no interest charged for thenftial assistance. The application
form can be obtained from the employment exchamagesell as from the website
too. If the applicants are unable to take cardnefrtselves, their father/ mother/ son/

daughter/ husband/ wife etc. are permitted forlangathe self-employment loans.
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Table 4.2

Self-employment Schemes through employment depamntme

Basis KESRU MPSC Saranya Kaivalya
Year of 1999 2007 2010 2016
Launching
All Widows, separated for accomplishing
unemployed Formed groups abandoned, the purpose of

persons in  of qualified and differently abled,  social inclusion
Eligibility  the register registered wife of bed ridden  and equality of

of unemployed patients, spinsters opportunity for all
employment people. and unwed mother: people with
exchanges. of ST. disabilities
Annual
Family Family income should not exce&i,00,000 Should not go
beyond two lakhs.
Income
Maximum
Up to 350,000 —
AmL%l;nr;[ of 21.00,000 % 10,00,000 Up toX 50,000 Rs1,00,000
25% subject to 0 :
Subsidy 20% maximum of Cgﬁif sgfbijezcst g)og 50%
22,00,000 9 ’
21 — 45years,
Between  with reduction of SEGTEEN LD 2
Age of the - three vears to years. Between
applicants ) Y Spinsters above th  21- 55 years

years OBC and 5 years
to SC/ST/PH

Source: Secondary Data

age of 30.

The employment department provides all schemdtdse who registered
under concerned employment exchanges. It providesdial assistance up to one

lakh to individual project and ten lakh to the gsaaf women under Job Club.
4.2.2 Schemes under Kudumbashree Mission

Kudumbashree was set up in 1997 by the Kerala gjavernment. Its
formation was in the background of the delegatibpawers to the Panchayati Raj
Institutions (PRIs) in Kerala. Kudumbashree is tal$y a public network that covers
the whole Kerala. It has a three layer structumessting of Neighbourhood Groups
(NHGSs), Area Development Societies (ADS) and ComityuDevelopment Societies

(CDS) at primary level ward level, and local govaant level respectively. It is
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probably one of the largest women’s networks in Wherld. Self-employment

programs under kudumbashree project are explaielesvb

o DAY-NULM - (Deendayal Antyodaya Yojana - Nationathan Livelihoods
Mission)

It is a central Govt. sponsored scheme, start&gtrala as an extension to the
previous Swarna Jayanti Shahari Rozgar Yojana (8y%kReliminate poverty and
vulnerability of the urban poor. A family living n urban area with an annual income
below X 50,000 is considered as urban poor in Kerala heg &re entitled for all
benefits under DAY-NULM.

Kudumbashree Mission is elected as the nodal ggenémplementation of
the self-employment program of NULM in Kerala. EwdBee director of
kudumbashree is functioning as the state missimcidir of NULM. Kudumbashree
is the poverty eradication and women empowermenogram implemented by the

State Poverty Eradication Mission (SPEM) of the &oawment of Kerala.
Features of NULM

. Constructing strong grass root level organizatmirthe urban poor by way of

social mobilization.

. The program enables the urban poor to access aistiself-employment or
skilled wage employment chances ensuing in a mpjogress in their

livelihood.

. The mission aims at giving shelters ready with seagy facilities to the urban

destitute in a phased manner.

. NULM concentrates on the livelihoods concern of tingan street sellers by
helping them to access suitable places, institatioredit, social safety and
skills for utilizing market trends.

Self-employment program under NULM facilitatesdintial assistance to
persons or group of persons including urban poor starting profitable self-
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employment units or micro enterprises which aréable to their skills, capacity and
local environment. The scheme also supports Séff Beoups (SHGs) of urban poor
to avail easy credit and interest subsidy on SH{&ddrom banks. It also focuses on
expertise, marketing and other support servicahagoersons, entrepreneurs, SHG
members and urban street vendors or hawkers whengeeged in micro ventures for
their livelihood and make possible credit cardsvimrking capital necessity of the
entrepreneurs. The unemployed urban poor will befident to set up small
enterprises related to manufacturing, servicingrambr business for which there is

substantial local demand.

Under this scheme, proper training and Entrepnesingu Development
Program (EDP) for running microenterprises are cotetl for beneficiaries. A bank
loan is sanctioned for starting individual or graemerprises along with an interest
subsidy. But the subsidy will be given only in cad¢imely reimbursement of loan
as well as an additional 3 percent interest gratitbe given to all women SHGs

(WSHGSs) who pay off their loan within time.
o Micro Enterprise Loan

Micro enterprise promotion and its expansion ie af the important
objectives of kudumbashree mission to support evamempowerment of the poor.
The mission developed different strategies inclgdimainings, financial and
marketing support to the enterprises etc. The tmriton of micro enterprises in rural
development and women empowerment is broadly rezedrthroughout the world.
Kudumbashree transformed women and provided eophatfor delivering profitable

services to the society, thereby improving thernegeys as well as standard of living.
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Table 4.3
Micro Enterprises during the period 2014-2019

Year Number of Micro Enterprises
2014-15 1414
2015-16 1429
2016-17 1544
2017-18 3618
2018-19 5156

Source: Secondary Data

Table 4.3 shows the number of micro enterpriseeukudumbashree mission
from 2014 to 2019. It proves that the formatiorswiall enterprises increased year by
year with the assistance of kudumbashree. In tle, y2018- 19, it was 5156

enterprises.
4.2.3 Schemes of Kerala State Women's Development Corpdran (KSWDC)

KSWDC is working for the upliftment of women in Kda. The corporation
came into existence in the year 1988 with a missia@oncentrate on the development
of women in the state. As per the statistical repérwomen on national census,
Kerala is a model state of India in the conditioois healthiness, schooling,
employment, political involvement and decision nmakbut the state is trailing in
gender related issues. So during the initial peoicithe corporation, i.e. from 1988 to
20009, it focused on financial assistance to woneercdmmencing new ventures and
getting financial independence in the family. NoWSWDC is forming and

implementing projects for the overall growth of themen in society.

Thus the corporation is granting loans to all nreatzed women in the state
including backward classes, minorities, Schedulaedt€s and scheduled tribes and
economically weaker women from general and forveardmunities for starting self-
employment activities with the assistance of nati@orporations such as NMDFC,
NSFDC, NBCFDC etc. The state Government itself ples funds to the KSWDC
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for assisting women from general categories, thdse have difficulties in financing

for self-employment.

Table 4.4
Self-employment Schemes of KSWDC

For Minority For Scheduled For Forward For Backward

Basi Community Caste Classes Classes
asts (NMDFC (NSFDC  (Funded by State  (NBCFDC
Schemes) Schemes) Government) Schemes)
Credit line 1:-
Rural - less than Urban — Less than
Annual Z 98,000 Less than z1,03,000 Less than
Family ~ Urban - lessthan  33.00,000 in %3,00,0001in
Income %1,20,000 both rural and Rural - Up to bﬁf’gglrj]rglr:;d
Credit line 2:-up  urban area. 281,000 '
toX 6 lakhs.
Credit line 1 — 85% of the
Maximum X 20,00,000 project cost or
amount of The maximum amount &3,00,000 %10,00,000/-
loan Credit line 2 — whichever is
% 30,00,000 lesser.
Age_of the Between 18 and 55 years
applicants
Amount up to
Rate of _ _ X5 Lakh - 6%
interest The rate of interest is 6% p.a
per year More thark5
Lakh - 8%

Source: Secondary Data

The various types of self-employment schemes edifdry KSWDC and the
eligibility criteria for accessing or applying foan are shown in the table 4.4. The
maximum amount of assistance varies fof00,000 t& 30,00,000, depending up

on the nature of the schemes.
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Table 4.5
Fund disbursement of KSWDC durin@014- 19

Amount of Loan disbursed

vear (in Rs. crores)
2014 - 2015 39.78
2015 - 2016 50.84
2016 - 2017 35.91
2017 - 2018 113.59
2018 - 2019 128.48

Source: Secondary Data

Figure 4.1
Fund Disbursement of KSWDC during 2014 -15 to 20189
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Table 4.5 describes the fund details of KSWDC fiz0i4 to 2019. It shows
an increasing trend due to the demand of applidanteased year by year. But the

problem shared by the officials is that the amafrfunds released by the national

corporations is not enough to meet the demand thenapplicants.
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4.2.3 Kerala State Backward Classes Development Gmration (KSBCDC)

Kerala State Backward Classes Development Coiiparattd (KSBCDC)
was registered on 28 February 1995 under the Coepawct 1956 with the mission
of liberty from poverty and backwardness of thec#ed communities in Kerala. It
works as a State channelizing agency of two nattiagencies - National Backward
Classes Finance Development Corporation (NBCFDQ@) Biational Minorities
Development Finance Corporation (NMDFC) for exeugitiifferent schemes for the
wellbeing of backward classes and minorities in stege and also funded for the
schemes such as self-employment, education, minemde, matrimony, foreign
employment, computer loan, working capital requieem house maintenance,
personal loan etc.

KSBCDC revealed a more specialized approach inises when compared
with other Government endeavors in the relatedbseltthas been able to nearly fully
computerize its activities, make possible onlinenitaring, proficient to tie up with
State Bank of India for reimbursement of loansckudisposal, small interest rate,
ease of access, discounts and rebates for purrep@yment, amiable relationship,
straightforwvard mortgage services, entrepreneurstepvices, little processing
charges and a system for pre-closure of loans etc.

Table 4.6
Self-employment loans through KSBCDC with the asaisxce of NMDFC

« Maximum amount of loanZ 20 lakhs
+ Interest rate- 6%
Period of repayment - 60 months
« Age limit - 18 to 55 years
« Annual income - less than98,000 in rural areas and
% 1,20,000 in urban areas
« Maximum amount of loan¥ 30 lakhs
+ Interest rate
o Male - 8%
Self-employment Loan- 2 o Female - 6%
» Period of repayment - 60 months
+ Age limit - 18 to 55 years
« Annual income - less than6,00,000

Self-employment Loan- 1

Source: Secondary Data
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Self-employment loans through KSBCDC with the assiance of NBCFDC

National Backward Classes Finance and DevelopmEwotporation
(NBCFDC) came into force on $3anuary, 1992 under section 25 of the Companies
Act, 1956 to encourage financial and developmeattlities for the betterment of
backward classes and to help the inferior segménh&se categories in skill
development and self-employment activities. Prograare implemented through
State Channelizing Agencies (SCAs) designated éyérticular state Governments
[ UTs.

Members of backward classes comprising yearly lfamcome belowg3,
00,000 in both rural and urban areas are apprepwoadttain loan from NBCFDC and
it also supports a variety of income generatingvaies including farming and allied
activities, small business units, artisan and cotigeal occupation, transportation &
service sectors, technological and specializecetad courses.

Table 4.7
Self-employment loan schemes of KSBCDC with thestasce of NBCFDC

New Swarnima for Women . Maximum amount of loan -%1,
00,000

. Interest rate- 5%
. NBCFDC loan: 95% of project cost.

Micro Finance Scheme . Maximum amount of loan¥ 60, 000
. Interest rate- 5%
«  NBCFDC loan: 90% of project cost.

Mahila Samriddhi Yojana - Maximum amount of loan¥ 60, 000
(Micro Finance Scheme for « Interest rate- 4%
Women) «  NBCFDC loan: 95% of project cost.

Source: Secondary Data

Self-employment loans of KSBCDC by using own funds

The above two types of assistance are sanctionedsdlf-employment
purposes in association with National Corporatiéymart from those, KSBCDC also
offers own fund schemes to its beneficiaries im dige group 18 to 55 years, for
starting self-employment or any other income geimggaactivities. Those are
explained briefly in table 4.8:
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Table 4.8

Self-employment loan schemes of KSBCDC with owndan

. Maximum amount of loan — 10 lakhs
. Interest rate:
up to 5 lakhs — 6%
above 5 lakhs — 8%
. Duration - 60 months
«  Family income - less thah1,03,000

«  Amount of loan X 3 Lakhs

. Interest rate - 11%

. Duration - 72 months

«  Family income - lower thai 6 Lakhs

. Maximum loan amountZ 2 Lakhs
Suvarnashree . Interest rate - 9%
Multi-purpose loan «  Duration - 60 months

«  Family income - less thah1,03,000

Self-employment scheme

Personal Loan

Source: Secondary Data

Table 4.9 exhibits the self-employment loan disbarent details for five years from
2014 to 2019. It can be observed that there isasgtincrease in the amount disbursed
during the years under review, except for the &4i6-17. But it is revealed that the
percentage of amount disbursed to women showsraaiog trend. In the year 2018

- 19, only 12% of the total disbursement is duevéonen category.

Table 4.9
Fund disbursement of KSBCDC during 2014 - 15 to 30119

Amount of Loan Loan disbursed to Percentage of loan

vear (in Crores) women disbursed to women
2014-15 73.52 24.9 34
2015-16 72.95 27.5 38
2016-17 62.45 24.4 39
2017-18 174.44 41.6 24
2018-19 408.43 47.2 12

Source: Secondary Data
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Figure 4.2
Fund Disbursement of KSBCDC during 2014 2019
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4.2.4 Kerala State Minorities Development Finance Corporéon Ltd
(KSMDFC)

The Kerala State Minorities Development FinancerpGration Ltd
(KSMDFC) was established on 14 February 2013 to@rage financial improvement
and wellbeing of religious minorities and suggestednmunities notified by the
central and state Governments. The corporationskEgwn providing financial
assistance in the form of loans, advances, asseiraacurities and other fiscal aids to
the notified minority communities in the state umtihg Muslims, Christians, Sikhs,
Buddhists, Parsis and Jains who are in the ageskeetd8-55 years and having annual
family income belowk6 lakh as well as the applicant should not be &figary of
self-employment scheme of NBCFDC or NMDFC.

The KSMDFC is granting concessional finance fdf-esployment, micro
finance and also offers welfare programs to theefieiaries belonging to minority
categories. NMDFC (National Minorities Developmentd Finance Corporation,
New Delhi) has accepted KSMDFC as its SCA in Keeadd grant funds to execute
its programs in the state. KSMDFC also provide®ws funds as self-employment
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loans for minorities as well as to the persons watarned to Kerala by EXIT from
foreign countries on or after Jan 2013. Self-emmlegt loan schemes provided by
KSMDFC are explained in table 4.10.

Table 4.10

Self-employment loan schemes of KSMDFC

Schemes with financial assistance from NMDFC

" Projects cost: up 1820 lakh
" NMDFC contribution 90%
" KSMDFC contribution 5%
Self-employment Scheme - " Beneficiary contribution 5%
Credit Line 1 " Rate of Interest: 6%
" Repayment Period: 60 months (5 years).

=  Annual family income: Below#81,000 in
rural

] area and1,03,000 in urban area

" Projects cost: up t330 lakh

" NMDFC contribution 90%

" KSMDFC contribution 5%

" Beneficiary contribution 5%

" Rate of Interest:

. Women - 6%

. Men - 8 %

" Repayment Period: 60 months (5 years)
=  Annual family income: Below6 lakh

Own fund schemes of KSMDFC

" KSMDFC contribution 90%

" Beneficiary contribution 10%
Self-employment Scheme for Minorities = Maximum loan amoung20 Lakh

" Rate of Interest: 8%

" Repayment Period: 84 months (7 years)

Self-employment Scheme -
Credit Line 2

" Projects cost: up t810 lakhs

Pravasi Loan Scheme ] KSMDFC contribution 90%
or ] Beneficiary contribution 10%
Self-employment Scheme for Minorities *  Rate of Interest: 5%
Returned From Foreign Countries =  Repayment Period: 84 months (7 years)

] Annual family income: Below1,03,000

Source: Secondary Data
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Table 4.11
Fund disbursement of KSMDFC during 2014 - 15 to 20119

Amount of Loan Loan disbursed to  Percentage of loan

vear (in Crores) women disbursed to women
2014-15 7.24 2.01 28
2015-16 11.97 2.76 23
2016-17 13.93 4.05 29
2017-18 3.22 0.89 28
2018-19 3.39 1.2 35

Source: Secondary Data

Figure 4.3
Fund Disbursement ofKSMDFC during 2014- 2019
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KSMDFC gives out self-employment loan to minosti®r starting income
generating activities. The above table illustréitesfund disbursed by the corporation
for the purpose of self-employment activity. It sisoa steady growth over the years
that the fund disbursed to women gradually increpsiear by year fron¥2.014
crores ta®4.05 crores during the period from 2014 to 201 7%nTthe following two
years it has decreased, the corporation disb@&@dbkhs (2017-18) arfl.2 crores
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(2018-19) respectively and the percentages of Wiahursed to women varies in
between 23% - 30% range.

4.2.5 Kerala State Welfare Corporation for Forward Communities Limited
(KSWCFC)

Kerala State Welfare Corporation for Forward Comities Limited
(KSWCEFC) is incorporated in November 2012 with atemtion to encourage the
comprehensive growth and wellbeing of economidadigkward segments among the

forward communities in Kerala.

The corporation provides financial assistance meha the form of MSME
loans to the person belonging to general commuioitystarting entrepreneurial
activities. Self-employment loan scheme helps tougea little, micro, small and
medium scale enterprises and self-employment umitse primary, secondary and
tertiary sectors. The corporation also offers esersubsidy scheme to Self Help
Groups (SHGs) and Joint Liability Groups (JLGs)d&iing assistance.

It is also granting educational loans at concesdioates of interest to the
students pursuing professional, graduate, posugtadnd technical courses and also
various scholarship schemes. Further it providds tskining, job fairs etc. for the

overall development of the forward communities efr#la.

Table 4.12

Self-employment loan schemes of KSWCFC

=  Annual income : less th&200000
=  Maximum subsidyzx18000
Self-employment Scheme for » Loan granted by Dhanalakshmi bank

general community = Amount provided according to the viability
of each project

= Benefited only to the persons belong to
forward communities in Kerala.

Source: Secondary Data
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4.2.6 Schemes offered by Scheduled Castes Development Bement and

Scheduled Tribe Development Department.

The department offers monetary assistance to emngops or SHGs who are
involved in self-employment. The plan for self-emphent is submitted to the bank
and if the bank is prepared to grant loan, the deygant will provide 1/3 of the loan
amount as subsidy. The maximum loan amount isictsdrtoX 3 lakhs for an
individual anR10.5 lakhs for group of individuals. Any activitgm be started as part
of self-employment with the support of banks. Thpleant should be aged between
18 and 50 and also completed 7th standard schodlimg application and project
reports should be submitted to the block/municquaforation SC development
officer along with certificates of caste, incomedaducational qualification. Self-

employment schemes under this department are ergldelow:
. NULM - Self-employment Program (SEP)

This program focuses on financial assistancediwvituals or groups of urban
poor for setting up profitable self-employment welet and micro-enterprises,
matched to their skills, training, talent and locahditions. It also supports SHGs of
urban poor to get simple credit from bank and gaterest subsidy on loans. Interest
subsidy will be provided only to the persons whimimirse the amount of loan in
time. An additional three percent interest grarit e provided to all Women SHGs

(WSHGSs) who repay their loan in time.

Apart from this, the program focuses on technolaggrketing and other
services to persons, entrepreneurs, SHG membersudrath street vendors or
hawkers, busy in micro activities for their livedinds and also provide fund for
working capital requirements. The jobless urbanrpeiti be encouraged to set up
small ventures relating to manufacturing, servicamgl small businesses for which
there is great local demand. Each Urban Local BatyB) should develop a brief
report of such activities or projects, with skilsailable, marketability of goods,

expenses, economic feasibility etc. Thus the Is&dls and local crafts are mainly
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encouraged through this scheme. Appropriate trgiam well as EDP is conducted

for running the micro enterprises.
. Swarna Jayanti Shahari Rozgar Yojana (SJSRY)

This is a centrally sponsored program startedtfoning in December 1997
which is applicable to all urban areas with costbé shared in proportion of 75:25
between the Central and State Governments. SJSRadonfined to the BPL
beneficiaries who have no schooling or up to nstdndard and priority is given to
the non-economic criteria. The maximum unit coskvé 350,000 and the maximum
allowable subsidy will be 15 percent of the projeest, subject to a limit & 7,500.
The recipient is necessary to make a payment eféept of the project cost as margin
money. SJSRY also concentrates on training andiggd®2000 per trainee for
upgrading their skills related to their project,ngwising material expenditure,
instructor fees and other miscellaneous expensies. €éhtire training duration is
through two to six months with a minimum of 300 h®Assistance for infrastructural
facilities and marketing of their products are gisovided under this scheme. USEP
and DWCUA are the main sub schemes of SISRY.

o] The Urban Self-employment Program (USEP):

The program will target the urban poor in Indipexgally those existing below
the urban poverty line, as defined from time toetiand the special attention will be
given to women belonging to SC or ST, differenthfesl people and other similar
categories specified by the Government from timén@. Minimum 30 percent of
beneficiaries are from women and the SCs and SVestoebe benefited at least to the
level of their percentage in the local populatienweell as a special provision of 3

percent will be set aside for the differently abled
It includes three different mechanisms:-

. Support to individual urban deprived beneficiaf@sstarting profitable self-

employment units.
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. Aid to groups of urban poor women for beginning f-sehployment
undertaking under DWCUA scheme.

. Training and guidance to the beneficiaries, prospedieneficiaries and
others related with urban employment scheme famiggioccupational and

entrepreneurial skills.
o] Development of Women and Children in Urban Areas\{ICUA):

This scheme is introduced exclusively for the arpaor women who decided
to set up self-employment unit as a group of attlé@ women appropriate to their
ability. In addition to income generation, it als@kes them independent. The group
of women is eligible to a subsidy @&fL, 25,000 or 50% of the cost of projects
whichever is lesser. The group of women permitted flump sum contribution of
325,000 as a rotating fund up to a maximum amour®1600 per member. This

revolving fund will be available as an easy thrift.
4.2.7 Prime Minister's Employment Generation Program (PMEGP)

Government of India has introduced credit linkedssdy scheme called Prime
Minister's Employment Generation Program (PMEGP)riggrating two programs
Prime Minister's Rojgar Yojana (PMRY) and Rural Hoyment Generation
Program (REGP) for generation of employment opputites through establishment
of micro enterprises in rural as well as urban areMEGP is a credit related subsidy
scheme managed by the Ministry of MSME, Governnoénihdia. Khadi & Village
Industries Commission (KVIC) is the nodal organiatat national level for
execution of the plan. At state level it is pubiptractice with the support of KVIC,
KVIB (Khadi and Village Industries Board) and Distrindustries center. Purposes

of the program are explained below:

. To make job opportunities in rural as well as urbagion by setting up of

self-employment undertakings.

. To offer constant employment to a vast sectionooiventional and potential

artisans and unemployed youth.
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This scheme is applicable to all technically acdr®mically feasible projects
under micro enterprises sector both in rural amédmregions. The maximum cost of
the project allowable under manufacturing sectar lausiness or services sectoR is
25 lakhs and 10 lakhs respectively. Support under this schenaecessible only by
one individual from a family for new endeavours &tdiGs including BPL members
who are assured that they should not have availgdanefits from other schemes.
For those applicants starting self-employment uadsting overR10 lakhs in the
manufacturing sector and ov&6b lakhs in the business or service sector shoave h

above 18 years of age and passed at |&ast®idard schooling.

Organizations registered under Societies Registra Act 1860,
manufacturing co-operative societies, charitahlstty, self-employment units under
PMRY, REGP or any other programs of central ores@bvernment and the self-
employment units that have already received Goventngrant under any other
central or state Government scheme etc. are extludeder PMEGP. The
beneficiaries will be selected at the districtdetty a Commission consisting of
representatives from KVIC or State KVIB or statécBand banks and headed by the
district magistrate or deputy commissioner or aitle concerned. Financial support
from KVIC and banks depend on the outlay of progiper the information given

below:

Table 4.13

Financial support from KVIC

Grant from KVIC  contribution

Classification Urban  Rural from
region region Beneficiaries

Beneficiaries or Institutions from

15% 25% 10%
General Category ° ’ °
Beneficiaries or Institutions from Special
Category (SC/ST/OBC/Women/PH/ 25% 35% 5%

Ex Service)

Source: Secondary Data
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Assets created out of the bank's funding or pelsguarantee of the proprietor
is considered as the collateral security, but o security is required up %5 lakh.
The eligible units will be covered under CGTMSE€(@it Guarantee Fund Trust for
Micro & Small Enterprises) excluding margin moneysabsidy element.

4.2.8 Schemes of Kerala State Co-Operative Federation forFisheries
Development (KSCFFD) Ltd.

KSCFFD is an apex body of primary level welfareisties in the coastal
fishery division with the main purpose of guaraimgethe financial and social
progress of the fishermen by applying for differpragrams. It started functioning in
March 1984 for supporting production, acquisitipmcessing and marketing of fish

and related products.

For the development of economic and social welfsfrehe fishermen in
Kerala, the Matsyafed also offers self-employmerank to suitable members of
primary societies by channelizing funds from NBCFRGd NMDFC. Under this
scheme, 85% of the cost of project is funded by RBC to fishermen belonging to
backward classes or by NMDFC to minorities and3i&s share 10% of the project
cost, contributed by the State Government and mn@i5% met by the applicant

himself.

Table 4.14
Fund disbursement of KSCFFD during 2014 - 15 to2®- 19

Amount of Loan Loan disbursed to Percentage of loan
Year . i
(in Crores) women disbursed to women
2014-15 3.50 .293 8
2015-16 1.00 0.10 10
2016-17 1.27 0.20 16
2017-18 1.09 0.05
2018-19 1.33 0.03

Source: Secondary Data
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Apart from these schemes, Matsyafed grants twoialpschemes for fisher
women as a part of women empowerment program. éFEisher Women: Interest
Free Loan granted to fisher women sellers as wselMahila Samriddhi Yojana
(MSY), a micro finance program for sanctioning amoant of R60000 under
Matsyafed for any productive purpose related tbifig and selling with the support
of NBCFDC and NMDFC. The rate of interest is 5% pear to be paid 1% by the

SCAs and 4% by the beneficiaries from backwardgmateand minorities.

Figure 4.4
Fund Disbursement ofKSCFFD during 2014- 2019
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Considering the fund utilization pattern of KSCFERDis understood from
table 4.14 that only a smaller amount of loan wiabutsed to women beneficiaries
during the period from 2014 to 2019. Fisherwomehrait avail financial assistance
from the corporation due to lack of interest irhirgy and related activities. There is
decreasing trend in the fund disbursement to wobesreficiaries fron¥29 lakhs to
X3 lakhs during the specified period.
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4.3 Comparison of selected State level funding agenciés self-employment

loan Schemes.

For understanding the depth of involvement of agenwith respect to the
empowerment of women through self-employment, apaative study of selected
state level funding agencies is made here. The aghincies that have similar
associates of government of India are selecteddimparison. The number of women
beneficiaries, the amount of fund utilized, perddaperation, rate of interest, amount
of loan, types of schemes, involvement of bendfiesaetc are considered for
comparison in order to identify the role of agescdie women empowerment. The

following four institutions are selected for comigan:

1. Schemes of Kerala State Women's Development Cdrpor@gSWDC)

2. Schemes of Kerala State Backward Classes Develdpr@erporation
(KSBCDC)
3. Schemes of Kerala State Minorities Development riiea Corporation

Ltd.(KSMDFC)

4, Schemes of Matsyafed, The Kerala State Co-Opergtderation for
Fisheries Development Ltd.(KSCFFD)

All those above selected agencies acquire furmas fhe national corporations
such as NMDFC, NBCFDC, NSCFDC, etc., and they affsr a financial assistance

by using own funds.
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Table 4.15

State Level Funding Agencies in Kerala for Self-Employment

Comparison of Self-employment Schemes of selectateSevel funding agencies

Basis for

: KSBCDC KSWDC KSMDFC KSCFFD
Comparison
Year of 28" February 229 February 14" February h
beginning 1995 1988 2013 19" March 1984
Freedom from AMEEE
overty and Overall growth  improvement  Guarantee the
P y and financial and wellbeing  financial and
backwardness . - :
Focus on of the independency of  of religious  social progress of
e women across  minority and the fishermen
specified :
o Kerala. suggested community
communities. "
communities.
Men and Women from Fishermen and
Backward Men and .
women from fisherwomen from
Nature of e category, women from
s notified L e Backward
Beneficiaries Minority, SC/ST notified
backward O category and
: and Forward minorities. Y
community . Minorities.
community.
NMDFC,
NMDFC, NSCFDC
: NMDFC and NBCFDC and
Types of NBCFDCand NBCFDC and
scheme own Eund G t of Own Fund NMDFC funded
S SIS schemes. schemes.
schemes. Kerala funded
schemes.
New
Swarnlmfa N : Interest free loan
Special scheme for All Schemes O Unique 4 fisher women
Women but schemes are
scheme for . granted to women . vendors and
women especially for onl introduced for hil iddhi
widows, y women.  Mahila Samriddhi
differently Yojana.
abled etc.

Source of data: Secondary

Table 4.15 depicts an overview about the seleg@Als. It states that KSWDC
offered all schemes exclusively for women in Keraleuding all categories while
others concentrated on the upliftment of particdammunity including men and
women. Apart from other institutions, KSWDC hastbe#ering and working for the
welfare and empowerment of women in Kerala forléisé 32 years. Thus KSWDC is
selected purposefully for studying the level of wvemmempowerment through self-

employment loan schemes addressed to all categgnesmen.
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Table 4.16
Women beneficiaries for the period 2014 - 2019

State Level Funding No: of Beneficiaries

Agencies

KSBCDC 11568
KSWDC 16770
KMDFC 841
KSCFFD 92

Source of data: Secondary

Figure 4.5

Women Benefited through Self-employment A Comparison

18000

16770

m No:of Beneficiaries (2014-19)
16000

14000

11568

12000

10000

8000

6000

4000

2000

841

92

KSBCDC KSWDC KMDFC KSFFDC

The total number of women beneficiaries from sobemf selected funding
agencies is stated in table 4.16. It reveals t6@7@ women have benefited from the
self-employment programs of the KSWDC, 11568 worhame availed financial
assistance from KSBCDC. But only 841 women fromaoniy community made use
of self-employment loans during the period 2014 f#f8n KMDFC and only 92
fisherwomen started small units of fish and relgtextiucts with the help of KSCFFD.

Women Empowerment through Self Employment Loan Schemes of State Level Funding Agencies 128



Chapter 4 State Level Funding Agencies in Kerala for Self-Employment
4.4  Conclusion

Self-employment is the simple answer to the unesmpent phenomena.
Strategists and economists have studied and cattliicht launching a small scale
unit with a reasonable investment will have theatslgy to offer jobs directly and

indirectly to a minimum of four to five people.

The analysis of selected state level funding aigens attempted to identify
the capability of agencies with respect to its-sefiployment loan schemes. This
chapter revealed that the selected agencies offarieeimes to all except KSWDC
which offered all schemes exclusively to women arda. It is concluded that Kerala
State Women'’s Development Corporation (KSWDC) esitteal one by considering
its total fund disbursement and financial assistaiocset up more number of units.
Hence, KSWDC is promoting women empowerment throsgjhemployment loan

schemes.
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CHAPTER

Kerala State Women’s Development
Corporation (KSWDC) - An Overview

5.1 Introduction

The Kerala State Women’s Development Corporatioth. (KSWDC) is
selected among state-level funding agencies aseeaifisgpand exclusive one for
women. All the financial and non-financial scheraes directed to the empowerment
of women, particularly the self-employment loan estle which has high demand
among women. Thus, the current chapter deals \Wihprograms of KSWDC to
familiarize and understand the activities of thepooation.

KSWDC and Women Empowerment

KSWDC was incorporated a22nd February 1988 under the sponsorship of
the Govt. of Kerala for providing better opportigst to women for their
empowerment. The corporation intended the overafifgss of women to make them
strong participants in united development. By emaging women to be strong-
minded and optimistic, KSWDC equips them with d@Eaupport system and helps
them to understand their exact potential. It imagian equal society where women
have financial autonomy and social condition witermTo bring about such an
alteration in the status of women in Kerala, KSWiDCuses on promoting activities
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that recognize the goal of young women and strgggleencourage gender relations
based on impartiality and mutual respect.

Kerala is a model state of India in terms of pbgkiconditions, education,
employment, political participation, and decisioakimg but the state is distressed in
gender-related matters KSWDC is recognized for ¢benomic and communal
development of women in Kerala. Financial depengevas one of the reasons that
leave women with no voice in their households. &wing the opening years of the
operation of KSWDC, it focused on giving financialssistance to women
entrepreneurs to start initiatives for gaining fio@l freedom. Later KSWDC took on
the responsibility of formulating and implementim®jects that promising the overall
improvement of women in society. The empowermentmarginalized women
through education, training, and the formation obf@ssional opportunities is
necessary for the steady growth of women in Kerala.

Self-employment loan programs, finishing schoadaip young girls to jobs,
career grooming services, and gender awarenessaptego marginalized women,
etc., are the main activities of the corporatiomnylreal-life testimonials disclose the
organization’s commitment to society. The KSWDCoatseates, encourages, and
implements projects that help to improve the positbf women to an independent
and successful phase.

Figure 5.1
KSWDC - A Snapshot

Associates Schemes
KSWDC
Public Utility Future Projects
Services
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Figure 5.1 presented the outline of this chaptdris Tchapter deals with
KSWDC and its associates/ funded or supportingtutgins, the main schemes, the
public utility services they offered an also a suamynof the corporation’s future

ventures.
5.2 Supporting corporations/Bodies of KSWDC

There are certain national bodies, departmentscarporations that support
KSWDC for the smooth functioning of its activiti€xome of the bodies give financial

support and others direct KSWDC in a better way.
o Ministry of Women and Child Development, Govt. of hdia (WCD)

The Department of Women and Child Development seisup in the year
1985 as a part of the Ministry of Human Resourcedimpment for the overall
development of women and children. From"30anuary 2006 onwards, the
department has been upgraded to a ministry.

o Ministry of Social justice &Empowerment, Govt. of India

The main objective of the ministry is the welfarsgcial justice &
empowerment of underprivileged and marginalizedises of the society including
scheduled caste, backward classes, persons witbildies, aged persons and
offended of drug abuse, etc. All the policies amogpams are led to bring the target
groups into the mainstream of development by mattiegn self-sufficient.

o National Minorities Development and Finance Corporéon (NMDFC)

Minorities Development and Finance Corporatioa giblic sector enterprise
under the support of the Ministry of Social Jusaoel Empowerment, Govt. of India.
The main purpose of NMDFC is to persuade the fideakelopment of the notified
minorities such as Muslims, Christians, Sikhs, Busit$, Parsis, etc. The activity
mainly focuses on the backward section from theonities and particularly the

working groups and women.
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o National Backward Classes Finance & Development Ceppration
(NBCFDC)

National Backward Classes Finance &Developmenp@uition is a public
sector venture under the sponsorship of the Minisif Social Justice and
Empowerment, Govt. of India. The major functionNBCFDC is to persuade the
economic development of backward classes and foosughe lower section of these
classes in skill improvement and self-employmennttuees. NBCFDC grants
financial aid through State Channelizing Agenci8€As) nominated by the State
Governments and provides micro-financing througlh 3elp Groups (SHGSs).

o National Scheduled Caste Finance & Development Cogpation (NSFDC)

The National Scheduled Castes Finance & Developn@orporation
(NSFDC), an ISO 9001:2000 Certified Company, wdaupeby the Government of
India in February 1989 under Section 25 of the Camngs Act, 1956. The purpose of
NSFDC is funding for the economic empowerment akil sp-gradation of the

persons belonging to the scheduled caste familieg)lbelow the poverty line.
o National Handicapped Finance & Development Corporabn (NHFDC)

The National Handicapped Finance and Developmenpdation (NHFDC)
has been set up by the Ministry of Social JusticEr§powerment, Government of
India., registered under Section 25 of the ComaAt, 1956.1t is the enterprise for
channelizing funds to persons with disabilitiesotlgh the State Channelizing
Agencies (SCAs) nominated by the State Governmemt Bon-Government

Organizations (NGOs) under the micro-credit scheme.
o Department of Social Welfare, Govt. of Kerala

The Department of Social welfare was formed forygag out social welfare
programs and services. This department mostlysaterthe planning and successful
implementation of welfare services for the wealaamtisns of the society. The social
welfare services aim to give necessary care, dgcamd other services to women,

children, physically & mentally challenged, bankiiuprphans, elderly people, sick
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and the social deviants like children in need oé@mnd protection, children in conflict

with the law, young and first-time short term offiens, etc.
o State Planning Board, Govt. of Kerala

The State Planning Board was constituted in Selpterh967 as an advisory
board under Govt. of Kerala. The board was recaghia help the state government
in formulating tactics based on a systematic assessof the resources of the state.
The board also has the duty of preparing the anaoahomic review which is

presented along with the budget manuscript to thte§overnment.
5.3  Programs and Schemes of KSWDC

KSWDC (The Kerala State Women’s Development Capon Ltd) is
operating for the betterment of women in Keralae Torporation offers several
programs to the women in Kerala, particularly updeieged women. Following are
some of the programs offered by the KSWDC: -

5.3.1 Schemes for Minorities in Association with NMDFC
. Self-employment loan Schemes

Under this scheme, the financial aid is providedhie persons belonging to
the minority community for starting self-employmemtits. The fund granted up to a
maximum oR 20, 00,000 to the persons having annual familgnme up t& 81,000
in rural areas and 1.03 lakhs in urban areas. Those persons haviragdiional
household income & 6 lakhs per annum can also be benefited by thensehwith a
maximum oR 30, 00,000. The rate of interest in this schen@&s4per year with a 6%
penal interest.

Any viable project will be considered under théesoe to encourage self-
employment among the members of the minority comtiasmotified by the Central
Government and State Government from time to tiiike. applicants must be in the

age group of 18 to 55 years.
. Education loan scheme
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NMDFC introduced an educational loan scheme toaredsy job-oriented
education amongst the weaker section of the mieeriFund granted to the identified
and eligible courses should have the highest chaihequipping the beneficiaries for
jobs with a maximum duration of five years Educadibloan will be given for
applicants within the age group of 16-32 years wittonfirmation of admission from
the institute. Women and physically challenged ddatds get preference and the

selection out of the eligible candidates will beroerit basis.

All technical or professional courses includingldma and degree courses
may be considered for the scheme and the course$ale a good possibility in the
job market. The period of the course will not sepéive years and the college or
institute should have been offering the courselferlast three years and it should be
recognized by the central or state Government gr suitable authority such as
AITCE (All India Council for Technical Education¥e The loan amount will be
allowable for costs such as admission fee, tuifii@) examination fee, boarding and
accommodation expenses and cost of books, stagiomed other instruments

necessary for the course, etc.

The amounts of education loan sanctioned withildedse described in the

following table:

Table 5.1

Details of Education loan

Persons having annu
family income of up ta
%81,000in rural areas and
%1.03 lakhsin urban areas

al3'ersons having an additional
household incomeof %6 lakhs
per annum

Parameters

Max. 15 Lakhs/| Max.X20 Lakhs/ Beneficiary for
Amount of Loan| Beneficiary for professionalprofessional or job-oriented
Sanctioned | or job-oriented courses incourses in India with max
(India) India with max duration 5duration 5 vyears @ 4
years @ 3 lakhs/annum lakhs/annum

Women Empowerment through Self Employment Loan Schemes of State Level Funding Agencies 136



Chapter 5 Kerala State Women’s Development Corporation (KSWDC) — An Overview

Amount of Loan Max. %20 Lakhs/ Max. X230 Lakhs/ beneficiary for
S ioned beneficiary for courses courses abroad with a max
ar}gtlonccel. abroad with a max duration duration of 5 years @ 6
(outside India) | o 5 years @ 4 lakhs/annum lakhs/annum
Rate of interest 3% per annum 5% per annum
Repayment 5 Years 5 Years
period

Source: Secondary data
. Micro Finance Scheme [Loan through NGOs]

The loan amount is also sanctioned to the womempgrtor starting self-employment
units through Non-Governmental Organizations. fHie below presents the details
of the microfinance scheme offered by the KSWDC.

Table 5.2

Details of Micro Finance Loan through NGOs

Persons having annual famil;b . .
) ) ersons having an additional
income of up toZ. 81,000in .
Parametas . | household incomeof 6 lakhs
rural areas and1.03 lakhsin
per annum
urban areas
Amount of Up toX1.5 lakhs per member of
Loan szact;o X1 lakh per member CfSHG,?BO lakhs for a group of
Sanctioned 20 members in 1 SHG
Rate of Max 7% per annum Max 8% per annum
interest
Repayment 3Years 3Years
period
Utll!zatlon 3 Months/ 1 month 3 Months/ 1 month
period
Limit of %25 lakhs per NGOJ Limit of %25 lakhs per NGO/
Sanctionin Federation This limit is Federation This limit is
Amount 9 lincreased t&50 Lakhs in caseincreased t&50 Lakhs in case
of 100% track record for the pastf 100% track record for the past
2 years 2 years

Source: Secondary data
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5.3.2 Schemes for Backward Classes in alliance with NBCED
. Self-employment loan scheme

Under this scheme, women belonging to the backwkaskes are provided
financial assistance for opening new ventures fomoting self-employment among
members of the backward classes in the age grotp td 55.Any workable project
will be considered for financial assistance up tmaximum of 85 percent of the
project expenditure c¥10,00,000 whichever is less, and it is limitedhe amount
requested by the recipient.

For financial assistance under this scheme, thkcapmt should belong to any
one of the notified backward classes of the statetlhe annual family income of the
applicant should be belo%l,20,000 in urban areas, at@B,000 in rural areas. But it
is to be ensured that the applicant should not bereficiary to any of the self-
employment loans under any scheme of any otherocatipn, bank, or other
agencies. The rate of interest fixed by the copmmafor the loan amount up &b

lakhs is 6% per year and for a loan amount, greb#erR5 lakhs is 8% per annum.
. Education Loan Scheme

The education loan to the backward classes fosymg professional or
technical education at the graduate and highel isverovided by the corporation
towards the empowerment and development of backalasses in the country. The
loan shall be given to the applicants who haveinbthadmission for any professional
or technical course through entrance test or nbased selection process and course
should be allowed by appropriate bodies such asTE|Gnedical council of India,
UGC, etc. Priority will be given to women, physigaimpaired and dependent
widows, etc. But the financial aid does not covistathce education and off-campus

programs.

All applicants in the age group of 16 to 32 cae the sanctioned amount for
expenditures such as admission fee, coaching feeksb stationery & other
instruments required for the course, examinatientbearding & lodging expense, the
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insurance premium for student borrower for poliegotighout the loan period, travel

expenses for studying aboard, etc.

The loan amount sanctioned for studying in Indif0% of the expenditure of
the course subject to a maximum amourk1d lakhs per student &2.50 lakhs per
year and for studying abroad is that 85 percetti@expenditure of the course subject
to a maximum o®20 lakhs per student with the annual rate of isten€3.5% and all
other additional expenditure should be borne byestis or State Channelizing
Agencies (SCAs).

5.3.3 Schemes for Scheduled Caste in association with [NEF
. Self-employment loan scheme

The amount approved to women memsbef scheduled caste as notified by
the Central or State Government from time to timithose in the age group of 18
to 55 years. The family earnings of the applictwoiutd be less that®8, 000 per year
in rural areas, and 1, 20,000 per annum in urban areas. The maximuouatrof
sanctioned i€ 3, 00,000 at 6% interest per year with penal egeof 6%.

¢ Education loan scheme

Education loan is passed to all recognized cowrgtesa maximum amount of
%10 lakhs per student &2.50 lakhs per year for studying in India and alseaximum
amount oR20 lakhs per student is approved for studying dth@country at 4% rate

of interest per annum.
. Microfinance scheme through SHGs

The monetary support is also provided to smalugsoof women for starting
the venture. The amount of loan sanctioned thraifitially registered SHGs which
consist of up to 20 persons. The yearly family meoof the applicant must be below
%1,20,000 in urban areas a®@3,000 in rural areas and also 75% of the memlfers o
Self Help Groups(SHGs) or Non-Government OrganrafiNGO)should be from
backward classes and remaining 25% members magpbedther weaker sections

Women Empowerment through Self Employment Loan Schemes of State Level Funding Agencies 139



Chapter 5 Kerala State Women’s Development Corporation (KSWDC) — An Overview

such as SC, ST, handicapped, etc. The maximum anwulwan sanctioned is
%10,00,000 at 4 percent annual interest and the &aount should be repaid in
quarterly installments within 48 months includinge tmoratorium period of six

months.

5.3.4 Schemes for Forwarding Classes or General Categeiieassociation with

State Government

Loans are granted to economically weaker womemgesferal or forward
communities for commencing self-employment unithimage group of 18 to 55. The
loan shall be arranged to women members of thergkrategory whose family
income is less tha®n 1,03,000 per year in urban a®8il,000 per year in rural areas.
Any income-generating project is entitled to a maxm loan amount &3,00,000 at
6 percent interest per year and the entire loanuaiméor women of general

communities must be met from the fund providedhzy$tate Government.
5.3.5 Support to Training and Employment Program (STEPjf@&/omen

KSWDC is the Nodal agency for Support to Trainiagd Employment
Program for Women. The scheme provides 90% oftassis as grant in aid by the
Govt. of India and the balanced fund is to be mbpéd by State Govt. or NGO. The
scheme provides employment opportunities for astl&0 women and is a very
attractive scheme as large-scale programs suchaias development, agriculture:
small scale industries employing many women, etostvbf the NGOs are not
utilizing the above-mentioned fund from the Gowt.lmdia. Even though various
NGOs are submitting proposals for assistance uhéescheme, it is noted that most
of the projects are rejected. To overcome the lafcktructured and professional
approach in the formulation of projects and idécdiion of viable projects for
women, KSWDC proposed to take up the role of difatr by promoting the scheme
among NGOs, identifying NGOs, and arranging worksiior NGOs. In addition to
awareness generation, the corporation has alsoldgted the responsibility of
helping these NGOs secure funds under this scheméenplementation of self-

employment programs for women residing in the gaplical area, where their
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respective developmental work is centered. The waiteponents of the training for
NGOs include: -

. Managerial Effectiveness

. Effective Communication

. Leadership Qualities

. Creativity in project preparation

. Project idea generation & report preparation
. Project report appraisal

. Office management

. Awareness on STEP

5.3.6 Gender Awareness Sessions

KSWDC has been conducting a variety of progranrscfeating gender
awareness among women and girls in the state. \Woplss seminars, conferences

etc., are organized in colleges and offices totergander awareness and sensitization.
5.3.7 Women Cell

Women cell helps to organize and transform youngien into an energetic
group by focusing on their strengths and skill setd enabling them to understand
their right potential. The main purpose of a wornelhis to make the youth aware of
the issues concerned in their society and to etii@gm with sufficient management
skills to handle everyday affairs Through Women, ¢66WDC has initiated different
programs like gender awareness pieces of trairpngsmarital counseling, open
forum, cultural programs, manuscript publishingirtimg in IT or Soft skills, creative
workshop, street plays, and community involvemerdgmms in the selected
women’s colleges in Kerala. The amount X#5, 000/- will be granted in four

installments to the women cell for conducting worcentered programs.
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The objectives of the women cell are as follows: -

o] To inculcate a sense of social commitment amongadlih.
o] To perform as a linking channel between societynen, and KSWDC.
o] To offer training for women so that they become ewgxed in their younger

age thereby making them self-sustainable in saciety
o] To build a feeling of empathy among the youth &rtfellow beings.
o] To explore their inborn talents and exploit themtfe betterment of society.
5.3.8Scholarship scheme and other activities

KSWDC offers35000 as a scholarship for two students at eaclkegmllThe
selected students must hold excellent academicdeas well as their annual family
income shall not excee?d1l00000. The scholarship applications should attach
recommendation letter from the principal mentionthg number of fees. It should
also enclose the attested copy of their mark It attested copy of the income

certificate from the village office.
5.3.9 Internal Complaints Committee

The sexual harassment of Women at Workplace (Rtieve Prohibition and
Redressal) Act came into force on 9th December 203t is compulsory for every
organization and its employer to set up an Inte@@hplaints Committee (ICC) for
dealing with cases of sexual harassment faced Inyemaat workplace. In association
with the Centre for Management Development (CMD)SWDC organizes
workshops across Kerala for creating awareneshenntportance of ICC among
various Government, PSU, and private organizatimnsducating them regarding the
structure, role, and functions of such committdé® workshop also gives awareness
concerning the guidelines issued by the SupremetQGduindia to promote the
significance of ICC across organizations in thetéSt@and to encourage them to

implement ICC in their respective organizations.
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5.3.10 Self-Defense Training

In the background of the increasing crimes agamsinen, self-defense
training is necessary to equip them with self-ptt® techniques to ensure their
safety in society. It helps to build confidence aggoung girls and women to protect
themselves against attacks & violence. In assaciatith Yao Lan Kungfu School,
one of the renowned Kungfu schools in India, theakeState Women’s Development
Corporation commenced a program for providing defiense training for teenage
girls in Kerala. The overwhelming response receiverh various quarters prompted
the corporation to extend the project’s reach teepschools across the state. The
methodized training was provided to a batch of #& drom each of the schools
through a 14- hour workshop. The self-defense wagsconducted on a simulated
environment that helped the students to recoghigesituations of potential hazards
and apply the self-defense skills that they learned

The program has been recognized as the need bbthreand has been much
appreciated by the students, school authoritiesl parents. The KSWDC is

envisaging extending the reach of the program teerachools too.
5.3.11 REACH: flagship program on finishing school

REACH (Resource Enhancement Academy for Careeghtia finishing
school project of the Kerala State Women’s DevelepnCorporation was started on
29" December 2009 to bridge the gap between acquikitsl and required skills for
professionally qualified women. REACH is a professil grooming academy that
works towards the social, economic, and educatiprajression of women from all
cross-sections of society with the required lifdisko ensure success in life. It caters
to the needs of aspiring young women from diffeneatks of life and improvises
their talents, bring out their skills and igniteithpassion and builds self-confidence
so that they are empowered to convert challengeggortunities and to flourish their

full potential.

The REACH is located at Trivandrum and anothendtmaat Payannur in

Kannur district. The Institute conducts a wide md courses and has successfully
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positioned hundreds of women in reputed firms widdtent pay packages. It also
focuses on molding competent human resources dsgpresent industry trends with

creative thinking and emotional intelligence.
< Facilities under REACH

Finishing schools are well equipped with the fdes to make sure the right
learning environment for its students. The comnamilities are as follows:

. IT-enabled Smart Classrooms

. Computer lab- PCs, Audio- Visual facility, Interiaet board, Wi-Fi
. Language lab — Language-learning software, audinaltiaids

. State of the art Conference hall

. Library — Collection of literary works and self-ddgpment books
. Cafeteria

X Courses offered by Finishing School

. Basic IT Skills

. Communicative English

. Soft skills - Career oriented training

. Placement Orientation

. Domestic Data Entry - IT sector

. Retail Sales Associate (Training in associatiorhwitfrastructure Leasing

&Financial Services (IL&FS))-Retail Sector

. Certificate in Word Processing and Data Entry Ofoera
. Post Graduate Diploma in Computer Application

. Diploma in Computer Application

. Certification course for TALLY

X Advantages of the REACH
. It was awarded the ISO certification within threenths of its foundation

. It is the first finishing school for women by the@. of Kerala.
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. REACH has created a niche market through its intiee@utreach activities

and new generation branding strategies.

. A broad set of courses developed by understantiegkill requirements of

the industry.

. A team of industry experts facilitates industriaits, internships, and mock

tests and interviews to help students throughebauitment process.

The students of REACH have been placed in variepsted organizations
such as Rajadhani Group, Muthoot Finance, NIMS itaispAsianet, Allianz
Cornhill, S K Hospital, Sristi Computers, AnanthdapdHospital, Aptara Learning
Private Limited, etc. REACH with its passionatenteaf expert trainers continues to
inspire the right attitude, skills, and knowledgethe young and aspiring women of
today and equip them to cope with the strict orttermeet life situations and
challenges with easiness and confidence. The seffoftthe institution and its
tremendous training are enlarged by its dynamicepteent cell that has long term
relationships with several recruiters REACH is igettpopular day after day in the
minds of people and is standing high as the flagghishing school program of the
Kerala State Government.

5.4 Public Utility Services

Apart from the beneficiaries’ concentrated progsgakSWDC also provides

the following general services to the women in Kaera
> Mithra 181 - women helpline

The Kerala State Women’s Development Corporat®WDC) has set up a
24/7 information and emergency helpline for womeKerala under the Ministry of
Women and Child Development, Government of Indiae hielpline always creates
an infrastructure of support for women and foretidéint purposes with the principles
of efficiency and continuous feedback mechanisniis @&ore.
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The Mithra 181 is intended in a holistic appro&ztensure that no woman is
excluded from this service. The helpline is acddssresponsive, and effective in its
objective of creating a safe and secure statéhtant The Mithra 181 will facilitate a
crisis and a non-crisis involvement through reflerta the appropriate agencies such
as police, hospital, ambulance services, one-stapec, and other agencies. Teenage
girls, women facing domestic violence, or othenfsrof harassment and transgender

can avail of the 24/7 services of Mithra 181 worhefpline.
Purpose of the program

1. To make sure women and girls have dependable gmesninvolvement in

emergencies or need for correct information.

2. To make available a toll- free 24 hours teleconviserto women seeking

support and information.

3. To give information about suitable support servigesernment schemes, and

programs available to women where she lives or sork

4. To put up a helpline that has a strong follow-upaagement for every
complaint.
5. To give guidance and counseling to women who apgin and need urgent

mental and emotional help.
6. To make a disabled woman pleasant and a helplisegport them.
> Shetoilet

KSWDC implemented a ‘she - toilet’ project in thtate to keep female
hygiene and access to sanitation in public plates. first electronic, completely
automated she- toilet units are well designed apuipped and carefully caters to all
sanitation requirements of women as it containstagnnapkin vending machines
and incinerators to burn the used napkins, alorly 8elf- washing and sterilization

functions.
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These she-toilets are based on cost-effective emudfriendly technology
because the waste decomposition is done with bignees and the water used for
self-washing is recycled for future use. Furthke toilets are also having common
facilities like automatic payment collection; autatic door opening, ‘busy’ and ‘free’
display boards, and an automatic platform clearsysfem. The uses of all these
technologies overcome all human errors the cormoratetermined to enlarge the
reach of this project further to ensure that eaoman has access to clean, hygienic,
and fully equipped women-friendly public toilets.

> She pads: Menstrual Hygiene Management

Maintaining hygiene during the menses period ipadrtant for women’s
health, mobility, and self-respect. The matter oénstruation often covered in
confidentiality and negativity especially in Indiad related to cultural and religious
forbidden and neglected. So, the KSWDC conductsevess classes and programs

on menstrual preparedness and management amoregeeia girls.

Sanitary napkin is a commonly wanted product f@men to guarantee
hygiene during menstruation periods. Limited actessafe and inexpensive sanitary
products and facilities is one of the reasonsdok lof school attendance, high dropout
rates, and ill-health due to infection. The acdambti of affordable high-quality
sanitary napkins as per the wants and prefererdfcesmen is a blessing to tackle
menstrual hygiene issues and for maintaining gaealth conditions throughout the
period. Accessibility to reasonable sanitary padté school premises will be a great

blessing for every girl child in our country.

Objectives of the program

o] To generate knowledge on menstrual hygiene

o] To distribute sanitary napkins to girl studentsGaivt. and Aided schools.

o] To allocate napkin vending machines and incinesatoreach of the schools

covered under the scheme.
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> She staysWorking Women'’s Hostel

The major complexity that is faced by the womeroware living out of their
homes for seeking employment would be the lackecfigty and suitable lodging.
Working women'’s hostels are the solution for thelgem which gives secure shelter
like a home away from home where they can go béek a long day’s work. Under
this scheme, KSWDC offers safe and convenientlyaséid housing for working
women who need to live away from their families doig@rofessional commitments.
Currently, hostels have been set up in five digri€rivandrum, Ernakulam,
Malappuram, Wayanad, and Kannur and will be stagedn in Kozhikode and
Kasargode too as a residential opportunity for tatitm female employees. This
facility is given to women working in a governmesgmi-government, or private

institute.

Advantages of She stay

. 24/7 security services

. Guest accommodation facility

. A secure place in the heart of the city
> She-taxi

KSWDC commenced she-taxi services in Kerala fowviling standardized
transportation services to the state. The taxicetvaveler cab system is intended to
protect the security of women travelers especidie female employees, students,
tourists, etc., by using superior technology. Trassformational and unusual project
leads to a positive ambiance to begin the ever-migpvwhreats on the safety and
security of women. This service helped the soaml aconomic empowerment of
women in the state on a huge level. The 24/7 wodrere taxi service system is

accessible to the women by way of call, SMS, ang-Based online system.

Objectives of the project
. To deliver safe and comfortable transportationises/to women

. To guarantee the protection of women travelers
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5.5 Future Projects of KSWDC

= International Women Trade Centre (iWTQ) the ultimate monarchy for

women.

The main aim of iIWTC is the complete empowermdmamen, affecting a
gradual shift in their social status by making thiamancially stable and secure by
improving their inherited skills and enlighteningto global standards and which

makes women independent and self- reliant.

IWTC, is an entirely intended infrastructure fooimen to educate and nurture
their skills, promote their trade, increase theioimation, and secure the top business
opportunities. This center also visualizes the mtom and trade of handicrafts and
traditional artifacts, which represents the cust@nd inheritance of the land. The
trade and marketing of such crafts, which replithéecultural heritage of the region,
provides a well-established platform for local womartisans to showcase their
abilities and build a better living. This also heliihne skilled craftsmen and other
artisans with a better lifestyle with stable incoemad this scheme will set up a
permanent store for various artisans to sell timeligenous products and generate a
space for conserving cultural heritage and trad#ithrough the performance and

exchange of other traditional art forms.
Objectives of the endeavour

The International Women Trade Centre has planihgettives to expand the

excellence and skills of women:

" To promote and empower women for tracking theiriiess interests and
activities.
. To make a global platform for talented women enmapurs that will place

them on par with global business houses.
" To offer women entrepreneurs the chance to intevibt peers and connect
with business leaders in their respective secpmtgntial long-term advisors,

and investors
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" To set up itself as a significant center for woreatrepreneurs to follow their

business goals in their respective sectors

" To encourage cultural transactions through theetradd marketing of

conventional handicrafts.

" To build a space to encourage and strengthen allheritage, art, and
customs.
= Entrepreneurship Guidance Programs

KSWDC has planned to provide entrepreneurshipitrgi programs to
widows within the age group of 18- 55 years to emshe economic development of
widows by giving financial and consultative assis& to begin business ventures
through this scheme. The entrepreneurship devedoprprogram focuses to
strengthen the entrepreneurial quality of women antgowering them to share
economic growth rightly. The program is intendeassist widows in strengthening
entrepreneurial intention and in acquiring skilglaapabilities essential for playing
an entrepreneurial role efficiently. The sessiore l@andled by eminent resource

persons with duration of 3 days.

Aims of the training program

. To convey entrepreneurship awareness among thewsioiothe state
. To generate awareness on various aspects of ezriepship

. To create a clear-cut idea about future businedsaors

. To provide financial assistance for widows to gghew ventures

. To ensure the economic upliftment of widows.

= Day Care and Integrated Skill Development Centens T Women

These centers shall function as skill hubs desigoeraise the skills of ST
women in different conventional or modern care@geihding on their existing skill,
current economic trends, and market potential, whiould facilitate them to achieve
appropriate employment or allow them to become-emiployed. Apart from skKill
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development, these centers also provide maternilychild care amenities. It will
include maternity care, nutritional support forgmant and lactating mothers, conduct
medical camps, first aid, ambulance services, aadigion of daycare and childcare

facility.

Objectives of the scheme

= To set up an integrated skill development centetife complete growth of
tribal women

. To grant maternity and child care services

. To utilize ST women as a platform for generatingasmess to their

community on public issues

" To enhance employability and make certain the exanprogress of the tribal

community

" To promote tribal’'s participation in the growth sdciety and to supply the

basic needs of the community
= Vanitha Mithra KendraWomen'’s hostel cum Short stay home

It is necessary to provide safe and convenieitilyated housing along with a
daycare facility for the kids below 3 years of agaeasonable rates to the women

who are forced to depart their families for emplayr

There is a shortage of women-friendly short stagnés in this state, even
when lots of women visit Kerala for business oatetl purposes. Also, there is no
provision in the state to lodge domestic violencéfesers, abandoned women,
destitute, or as the like just for a single niglibst probably the concerned authorities
will have to ask for the help of NGOs or other $aniagencies. But all these non-
profit organizations will permit admission till & @ O'clock. By understanding the
current social conditions and the violent incideagainst women, there is an immense
requirement to have transitional homes in eachiidistrespective of day or night to

accommodate women in need.
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KSWDC plans to launch ‘Vanitha Mithra Kendra’ asvarking women'’s
hostel cum short stay home in all districts of Kerp give a secure and suitable

accommodation for working women who are away frogirthousehold.

Purposes of the project

" To give secure and suitable housing to women abresble rates

. To offer a transitional stay to victims of domestiolence, poor, etc.
" To provide daycare services to the children of woinenates

X Fresh-Up Centers

KSWDC, in connection with Kerala State Lottery Bgment, Local Self
Government Institutions, and Kudumbashree, is sdivegito set up Fresh-up Centers

in a public place.

Fresh-up Centre is envisaged as a small unitdilemfort station to the
women including correctly maintained toilets, rotombreastfeeding, relaxing areas,
and a snack saloon in a well-located environmeht fresh-up centers will be
constructed at bus stands, railway stations, tboeisters, and other important places
all around Kerala at a reasonable fee. The KSWDg@eets that the centers would
also help women travelers get essential faciliege on travel. The women should
not wait in lengthy queues as the fresh-up centglisoffer peaceful environment
with clean and hygienic facilities.

Purposes of the scheme

" To grant secure and hygienic comfort stations toneso travelers at public
places.
" To give relaxed short-stay centers at affordalikesréor women to take rest or

to breastfeed their babies.

" To make sure the financial empowerment of at leastwomen through the

maintenance of the snack bar and the restroom.
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5.6  Conclusion

KSWDC acts as a specific hub for women in Keral@ugh which women
could have the benefit of all facilities under onef. It offers different types of self-
employment loan schemes to the beneficiaries beilgng different categories and
caters to certain projects or endeavours to thdemtomen as a public utility. Thus,
KSWDC is considered as a state-sponsored fundieg@gexclusively for women

and offers its programs to the welfare of womeKénala.
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Women Empowerment through self-
employment Loan Schemes of KSWDC

6.1 Introduction

Kerala State Women Development Corporation (KSWiBGglected among
the state level funding agencies for assessingethpowerment level of women
through self-employment activities. This chapteraldewith the analysis of
beneficiary’s attitude, perception and level of esvess with regard to self-
employment loan schemes of KSWDC and its influemcevomen’s life as well as
their empowerment. The primary data were collefteoh 371 sample respondents
by using a structured interview schedule and tlected data are presented by using
charts and tables. To analyse the data variousstgtal tools such as Test of
homogeneity of variances (Levene statistics), Oreey WNOVA, Robust tests of
equality of means (Welch statistics), Scatter @diagion linear regression equation,
etc., were used. Statistical Package for Sociarieels (SPSS 20.0) is the software
package used for analysis. The hypotheses franeetksied and the interpretations
are given on the basis of the results.

6.2 Socio economic factors of the respondents

Socioeconomicfactorsof the respondents are presented along with overall
result in the table below for describing the d#tancludes educational status, marital
status, type of self-employment units, mode of-eetployment etc. These data help
to identify the socio economic background of thepndents.
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Table 6.1

Socio economic profile of respondents

Socio Economic Factors MC SC BC GC Total
No: of Respondents 186 54 93 38 371

Primary 8 11 8 5 32
Educational Secondary 83 14 43 10 150
Status Higher Secondary 90 27 38 21 176

Graduation 5 2 4 2 13
Marital Unmarried 83 38 50 32 203
Status  Married 103 16 43 6 168
Tailoring Unit 92 26 33 16 167

Goat Rearing 7 8 8 5 28

Agriculture 29 8 11 3 51

Bakery Unit 14 0 5 20

Textile Unit 10 4 2 24

Nature of Cow Rearing 15 3 16 1 35

empsme;fr}]em Garments Unit 8 3 5 0o 16

Lady Fancy Store 1 6 0 12

Computer Shop 1 1 1 1 4

Studio 1 0 0 1 2

Printing Press 0 4 0 6

Beauty Parlor 0 0 4 6

Source: Primary data
MC-Minority Community, SC-Scheduled Caste, BC-BaoctwCommunity and GC- General Category

As basic information, educational qualificatiortio¢ respondents is collected.
Women with less education has higher tendencyaid seélf-employment programs
for livelihood. But, educated women seek approprigibs for meeting their

requirements.
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It reveals that from all categories of beneficigrinajority have completed
higher secondary education (47.4%) followed by sdaoy education, that means up
to SSLC (40.4%). Among all categories of resporglemiajority (54.7%) are
unmarried women who need more financial indepengléhan married women.
Among total respondents from minority 55.4% arenmedrand 44.6% are unmarried
women and 70.4% of SC/ST is unmarried and 29.6%nareied. Among backward
category, 53.8% are unmarried and remaining 46.2%ied and 84.2% of general
category is unmarried and 15.8% married.

Figure 6.1

Nature of Self-employment by the respondents

1% 2%

3% 1% 2%

M Tailoring Unit
B Goat Rearing
9% M Agriculture
m Bakery Unit
. H Textile Unit
% W Cow Rearing
o% B Garments Unit
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8%

Figure 6.1 presents the nature of self-employnimriness done by the
respondents. Among the various self-employmentrarag, most of the respondents
(45%) are running tailoring units by utilizing th@mount sanctioned by the
corporation followed by agriculture and farming (2%), cow rearing (9.4%), goat
rearing (7.5%), textile units (6.5%), bakery unis4%), readymade garments unit
(4.3%), lady fancy store (3.2%), certain othengtaes including Printing Press and
Beauty Parlor (2% each), Computer Shop and Stu#icgach) etc.
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The socio economic factors including age, yeagxgerience, are calculated

and presented in the table below to get an overateout the status of beneficiaries.

Table 6.2

Socio economic status of Respondents

Socio MC SC BC GC
economic >
factors 2 o )3 o > o > o
Age 42 75 39 7.1 41 7.4 40 79 41
Year of 61 47 49 47 54 38 58 51 6
Experience

Source: Primary data

MC-Minority Community, SC-Scheduled Caste, BC-BactvCommunity and GC- General Category
The average age and year of experience are abaost in all categories. In

the case of age of minorities, SC/ST, backward genkeral category the average

values are 42, 39, 41, and 40 years respectivdig. ylear of experience in the

respective fields of self-employment was for mities 6.1, SC/ST 4.9, backward

category 5.4 and general category 5.8 years.

6.3 Perception, Level of Awareness and Attitude oBeneficiaries towards
KSWDC

Kerala State Women’s Development Corporation effeany schemes and
programs to the marginalized women in Kerala. Ohthe main schemes is self-
employment scheme addressed to more number ofibi@nies. This part of the study
mainly concentrates on the beneficiary’s opiniowdnls certain statements with

regard to KSWDC and its influence on their life.

The statements were addressed to three impressimis as perception,
awareness, and attitude of beneficiaries. ANOVAglah's ANOVA test was used
for analyzing each statement opined by respondantarious categories. Welch's
ANOVA is an alternative to the ANOVA test and itnapares means to see whether
they are equal or not and used when data breachstwenption of homogeneity of

variances.
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Table 6.3

Percentiles of perception, awareness and attitude

Percentiles Perception Awareness Attitude
33.33 4.0000 4.0000 4.0000
66.67 4.6667 5.0000 4.6000

Source: Primary data

The above table shows the percentile value basebeoresponse of women
with regard to perception, level of awareness attitude of beneficiaries. Each
statement is checked and influence evaluated obdbis of comparing mean value

with percentile value calculated.

The mean value of each opinion is evaluated i sugvay that in case of
perception the mean value less than 4.00 showsnfwence, mean value between
4.00 and 4.6667 with moderate influence and thennwedue greater than 4.6667
indicates high influence. In case of awarenesgyiban value less than 4.00 indicates

low influence, mean value between 4.00 and 5.0@shuogh influence.

But in the case of attitude of beneficiaries, itifuence is evaluated on the
basis that the mean value less than 4.000 showinftwence, mean value between
4.00 and 4.6 placed as moderate influence and #amalue greater than 4.6 have

high influence.
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6.3.1 Perception

Perceptions vary from person to person. Diffepedple perceive differently
about the same situation and they assign differeednings to what they perceive.
Beneficiary’s opinion or impression about the scherand policies of the KSWDC
are analyzed and different categories of resposdee different perception towards
services. So certain statements were addresskd benheficiaries to understand their
perception towards the self employment loan schehibe organization and those

opinions are presented and analyzed here:

Table 6.4

Opinion with regard to perception

Statements /Opinion MC SC/ST BC GC Total
Extra income to household affairs 4.301 4.33  4.290 4.210 4.29
Feel secure in job 4134 422 4215 4.210 4.17
Decisions for family 4161 4.09 4.096 4.184 4.13

KSWDC is the best choice for a
decent income

Officials are supportive 4575 453 4548 4.368 445
KSWDC is able to offer employment
opportunities

Source: Primary data
MC-Minority Community, SC-Scheduled Caste and Sdbddrribe, , BC-Backward Community
and GC- General Category

4532 446 4505 4.289 4.49

4494 455 4548 4289 4.49

The above table shows the perception of respoadewards KSWDC and its
self employment loan scheme. Each statement isi&eal on category basis and
statistical significance analyzed with the helpAOfFOVA test. The mean score of all
statements denote that each statement has moddhagmce to the overall level of

perception.

All respondents expressed that KSWDC'’s officials aery supportive and
friendly in dealing with the formalities of sanatiog loan. For providing employment
opportunities KSWDC is the best option, all womgnned beyond category wise
differences. Itis revealed that the SC/ST womereeklittle bit more when compared
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to others. For statistically testing the indiffeces among categories, ANOVA test is

employed on the background of the following hypstbe

Ho: There is no significant difference between pegptions of beneficiaries with

respect to their categories.

Table 6.5

Perception of Beneficiaries

Statements/ Opinion Welch/F P value Hypothesis
Extra income to household affairs .308 .820

Feel secure in job 463 .709  Retained
Decisions for family 351 .788

KSWDC is the best choice for a decentincc 2.731 .047 Rejected
Officials are supportive 1.446 229

KSWDC is able to offer employment 1.749 157 Retained

opportunities
Source: Primary data

It reveals from the table 6.5 that there is noidicant difference between
categories of beneficiaries and their perceptiorejgt one statement. In case of
earning decent income from self-employment acésitithere is difference in their
perception. The respondents from the general catege seen to earn less followed
by SC/ST, backward categories and minorities.

6.3.2 Awareness

Awareness can be something the beneficiariesattic want to tell others
about KSWDC. It also includes quality, knowledged amderstanding about the
services, terms and conditions of the KSWDC. Sotagsients were addressed to
the beneficiaries in order to evaluate the awarele®| of the beneficiaries and their
opinions are tabulated and analyzed below. Thdtsemie consolidated category wise
and differences in their level of awareness aretkeigy using Welch statistics.
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Table 6.6

Opinion with regard to Level of Awareness

Statements /Opinion MC SC BC GC Total
Aboutself-employment 4 o715 466 4559  4.447 459
schemes
Terms and conditions 4.349 4.20 4.322 3.868 4.27
Low interest rate 4,543 4.57 4.53 4.342 452
women empowerment 4564 448 4559 4368 453
activities
formalities for loan & 4311  4.25 4.365 4105  4.29
intervention

Source: Primary data
MC-Minority Community, SC-Scheduled Caste, BC-BaoctvCommunity and GC- General Category

Level of awareness is evaluated based on the adtatements and responses
show that women are moderately influenced and hewareness regarding the
activities of KSWDC excepting in case of terms amhditions of KSWDC with
regard to self-employment loan in which generaggaty (mean score - 3.86) shows
low influence to the total level of awareness. #dheficiaries opined that KSWDC is

the best choice than other similar institutionsdoquiring financial assistance.

The study checks whether this influence is stasily significant or not, by

employing ANOVA for testing the hypothesis:

Ho: There is no significant difference between leve of awareness of beneficiaries

with respect to their categories.

Table 6.7

Awareness of Beneficiaries

Statements/ Opinion Welch/F P value Hypothesis
About self-employment schemes 1.365 .253 Retained
Terms and conditions 4.340 .005 Rejected
Low interest rate 1.358 .256
women empowerment activities 1.286 279 Retained
formalities for loan & intervention 1.098 .353

Source: Primary data
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It can be observed that all respondents are mtadgraware about the
activities of KSWDC without any category wise diffaces except in terms and
conditions of KSWDC in which general category reggents have low influence on
the overall awareness level. It can be concludatl ttiere is significant difference
between category of beneficiaries and their letalareness about KSWDC'’s terms

and conditions.
6.3.3 Attitude

It is the tendency of the beneficiaries to resppoditively or negatively
towards KSWDC and its activities. After availingetbervices, beneficiaries express
their opinions about the activities and support ma@tsm of the organization. It
discloses their belief towards KSWDC. Here thdwde of beneficiaries is evaluated
by comparing mean score with percentile value hedesearcher has identified each

variable’s influence into the overall attitude bgssifying as high, moderate and low.

Table 6.8

Opinion with regard to Attitude of Respondents

Statements /Opinion MC SC BC GC Total
- _ Mean 463 46 461447 461
Positive mindset towards KSWDC
Influence H H M M M
o ] o Mean 437 44 431 43 4.35
Satisfied with activities
Influence M M M M M
Mean 409 39 401 36 4.00

Willingness to take business risk
Influence M L M L M

i S Mean 429 42 424 3.9 4.23
Supportive mechanism inspired
Influence M M M L M
Mean 3.88 3.9 383 40 390

Earnings support to famil
g PP y Influence L L L M L

Source: Primary data
H- High Influence, M- Moderate Influence and L- Lmfluence

MC-Minority Community, SC-Scheduled Caste, BC-Bact'Community and GC- General
Category
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Table 6.8 reveals the attitude of beneficiariewatnls the activities and
support of KSWDC while dealing with self-employmestheme. It shows that
women have moderate influence on all statementspgxa the case of earnings
support to family. They are not satisfied with danings from self-employment. The
mean score of different categories of respondamlaecked for ensuring that the
opinions of women from various categories are sinok different. For this purpose

ANOVA post hoc test is applied for testing the daling hypothesis:

Ho: There is no significant difference between attudes of beneficiaries with
respect to their categories.

Table 6.9

Attitude of Beneficiaries

Statements/ Opinion Welch/ F P value Hypothesis
Positive mindset towards KSWDC 941 421
Satisfied with the activities of KSWDC .336 799 S
Willing to take business risk 2.191 .089 ;%
Supportive mechanism is heartening 1.619 184 iz
Earnings support to family 1.254 293

Source: Primary data

It is can be observed from the table 6.9 thantllehypothesis is accepted in
all cases. Thus there is no difference in theualtitof beneficiaries irrespective of the

categories which they belong to.
6.4 Satisfaction on Implementation of Self-Employme Projects

The implementation of a business or self-employinpéam is very important
to women. Well-coordinated plans lead to succeshefself-employment units. It
simply means the style in which a venture is cdraet is important for the successful
existence. The KSWDC's assistance for implementiegself-employment project
and respondent’s expectation with regard to thermmation and timely directions

from KSWDC officials etc., are analyzed and preseéittere.

Women Empowerment through Self Employment Loan Schemes of State Level Funding Agencies 163



Chapter 6 Women Empowerment through Self-Employment Loan Schemes of KSWDC

Table 6.10

Percentiles of Implementation

Percentiles Implementation
33.33 3.40
66.67 3.80

Source: Primary data

The above table 6.10 shows the percentile valsedan the response of
women with regard to the implementation of self-&yment projects. Each
statement is checked and influence evaluated ohabis of comparing those values
with the mean value. The mean value of each statermevaluated in such a way
that the mean value less than 3.4, assumed withrifbuence, mean value between
3.4 and 3.8 with moderate influence and the med&evgreater than 3.8 with high

influence.

Table 6.11

Opinion about Implementation of project

Statements /Opinion MC SC BC GC Total
Implementation as Mean 3.55 3.87 3.58 3.34 3.58
per the directions

of KSWDC Influence M H M L M
T|me|y Services Mean 369 381 3709 339 368
from KSWDC Influence M H M L M
Satisfied with fund Mean 3.774 3.81 3.763  3.73 3.77
received Influence M H M M M
Expansion Of Se|f- Mean 331 305 325 357 328
employment units  |nfluence L L L M L
bUSil‘leSS affaIrS |nf|uence M M H L M

Source: Primary data
H- High Influence, M- Moderate Influence and L- Lmfluence
MC-Minority Community, SC-Scheduled Caste, BC-Bact\Community, GC- General Category
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Considering the above table, SC/ST respondentsrgrlementing project as
per the directions of KSWDC, also they got expedexyices from the corporation
having high influence but general category have lofluence to both. All
respondents are satisfied with the amount of laageived from KSWDC with
moderate influence but SC/ST category has highenite. Respondents from general
category opined less influence in the case of supddSWDC in business affairs.
All respondents except general category are natyréa expand business units in

future.

Following hypotheses was framed and analyzed foaluating the

relationships.

Ho: There is no significant difference in efficieng of implementing self-

employment project with respect to their categories

Table 6.12

Implementation of Self-employment project

Statements/ Opinion Welch / F P valueHypothesis
Implementation as per the directions of KSWDC 3.600 .016 Rejected
Timely services from KSWDC 2.206 0.087
Satisfied with fund received 0.069 0.976 Retained
Expansion of self-employment units 1.438 0.231
Support in all business affairs 4650 .004 Rejected

Source: Primary data

It can be observed that there is dissimilarityopinion of respondents with
regard to implementation of self-employment prgjexs per the direction of KSWDC
and its support in all business affairs. Both valaee less than .05, as a result there is
a significant difference in opinions among the gatees of beneficiaries.

Respondents including minorities, backward categpiISC/ST and general
category are satisfied with their current busingss but they do not want to expand
it in future and all categories of respondents @s® satisfied with the financial
assistance as well as services rendered by KSWbD@ll those cases, the p value is
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greater than .05 so there is no significant difieee between opinions of four
categories of respondents.

6.5 Perception on level of Awareness

Scatter diagram on linear equation is used fosgareng the relation between
perception of beneficiaries and level of awarené&ssatter plots show possible
associations or relationships between two variall@sear regression is used to
predict the value of a variable based on the valuanother variable. Variable to
predict is called dependent (outcome) and variabésl to predict another variable is
called independent. Usually the independent vagigbplotted along the horizontal
axis (x- axis) and the dependent variable is piotte the vertical axis (y- axis).

Here perception is considered as dependent varada level of awareness as
independent variable. The relationship betweenethasiables is explained in the
figure below:

Figure 6.2

Perception of beneficiaries and Level of Awareness
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The above figure 6.2 shows an upward trend frdtrideright, which means
there is a positive correlation between awareness @erception. The level of
perception increases with the level of awareneddlan pattern resembles a straight
line. Level of awareness can be estimated with the valygerception. R squared
value of this diagram is 0.597, which denotes thatmodel is fairly a decent one to

predict awareness.

In order to find out the relationship between lefeawareness and perception
of respondents, the following hypothesis was forraed checked with the help of

regression analysis.

Ho: There is no significant relationship between aareness level of beneficiaries

and their perception.

Table 6.13

Relationship between Perception and Awareness

Dependent Variable R Square  Standardized Beta F Sig

Perception 597 73 546.997 .000

Source: Primary data

It is clear from the table 6.13 that the P valug0Q@) derived from the
regression analysis is less than 0.05(5%). Heneenthl hypothesis, there is no
relationship between awareness and perceptionjested. Therefore there is a
relation between awareness of beneficiaries and pleeception. So beneficiary’s

perception improved with the progress of awareness.
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6.6 Attitude of Beneficiaries and their Awareness

Scatter diagram on linear equation is used fosgireng the relationship
between attitude of beneficiaries and awarenesse Hgitude of beneficiaries is

considered as dependent variable and awarenesdeggendent variable.

Figure 6.3

Attitude of Beneficiaries and their Awareness
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The relationship between attitude and awarenebsrudficiaries is explained
in figure 6.3. It is found that the pattern is $esd and there is deviation from the
central line. The regression result reveals tha&t attitude of beneficiaries is
predictable with the value of awareness. There aw Ipositive correlation
demonstrated.
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The following hypotheses are formed and data aedlywith the help of

regression test.

Ho: There is no significant relationship between ditude of beneficiaries and

their awareness.

Table 6.14

Relationship betweeAttitude of beneficiaries and Awareness

Dependent Variable R Square Standardized Beta F Sig

Attitude .657 .810 705.88 .000

Source: Primary data

It is clear from the above table that the P val@®0) derived from the
regression analysis is less than 0.05. Hence thbypothesis, there is no relationship
betweenattitude of beneficiaries and awareness is rejemteldalternative hypothesis
is accepted. Therefore there is a relationship éetattitude of beneficiaries and their
awareness. R squared value of this diagram is Qv@ai¢h denotes that this model is

reasonably honest to forecast awareness.
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6.7 Implementation of Self Employment Projects andittitude of Beneficiaries.

Scatter plots are like line graphs which demotestnaw much one variable is
related with another. Figure 6.4 presents theiogiahip between implementation of
self-employment project and attitude of benefi@ariAt this time, implementation of
self-employment project is considered as dependemiable and attitude of

beneficiaries as independent variable.

Figure 6.4

Implementation of project and attitude of beneficiaies
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The scatter diagram 6.4 shows weak positive aagoci which disperses.
When the value of implementation increases theevail attitude also tends to
increase, but the pattern do not closely resembd#traaght line. The regression
eguation denotes that beneficiary can estimateviheof implementation of project

with the attitude of beneficiaries. R squared vabfighis diagram is .280, which

Women Empowerment through Self Employment Loan Schemes of State Level Funding Agencies 170



Chapter 6 Women Empowerment through Self-Employment Loan Schemes of KSWDC

denotes that this model is fairly moderate to poettie opinion of beneficiaries with

regard to implementation of self-employment scheme.

Following hypothesis is formed and data analyzét the help of regression
test to check whether there is any relationshigveen project implementation and

attitude of beneficiaries.

Ho: There is no significant relationship between poject implementation and
attitude of beneficiaries.

Table 6.15

Project Implementation and Attitude of Beneficiase

Dependent Variable R Square  Standardized Beta F Sig

Project Implementation .280 .529 143.322 .000

Source: Primary data

From the P value (.000) derived from regressiaalyais, it is clear that there
is significant relationship between implementatonl level of attitude because the p
value is less than 0.05 (5%). Therefore therel@iomship existing between project

implementation and attitude of beneficiaries.

6.8 Empowerment of Women through Self Employment lan scheme of

KSWDC

Economic dependency is one of the main causedeaat women with no
voice in their households. The self-employment paogenables women to realize
their full identity and power. The income generafeom the self-employment
program and its influence on the various dimensioh&mpowerment including
economic, social, educational, political, psychatagjand legal are discussed and

analyzed here.
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Table 6.16

Percentiles of various Empowerments

Percentiles Economic Social Educational Political Psychological Legal
33.33 3.77 4.00 3.71 2.83 4.00 3.00

66.67 4.00 4.50 4.57 3.16 4.44 3.33
Source: Primary data

Table 6.16 shows the percentile value based orefiig of respondents to the
statements with regard to various types of empowatnirhe mean value of each
statement is calculated and its influence is eséthdy comparing it with the
concerned percentile value. In case of economicograpment, mean value less than
3.77 indicates low influence, mean value betwe@ii and 4.00 indicates moderate
influence and mean value greater than 4.00 inddatgh influence. The same method

is adapted in all cases.
6.9 Economic Empowerment

Economic empowerment consists of the process hghwiomen are able to
attain financial security and stability in ordertave desired changes in their lives. It
also enables them to be financially independentsagdred in terms of fulfilling their
needs and requirements as well as to the expeeslitoir the family. Thus the
economic empowerment is a prerequisite for sudtendevelopment and upliftment
of women particularly the marginalized one. Soittflience of self-employment on
economic empowerment of different categories gioasents is analyzed below and
hypothesis is tested by using ANOVA / Welch test.
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Table 6.17

Women Empowerment through Self-Employment Loan Schemes of KSWDC

Components of Economic Empowerment

Statements /Opinion MC SC BC GC Total
Family income Mean 4.11 4.16 4.06 4.1 4.1
increased Influence High Influence
Capable to Mean 3.96 3.96 4.00 4.13 3.9
contribute to family
expenses Influence Moderate Influence H M
Make decisions Mean 4.05 3.98 4.11 4.31 4.0
regarding utilization _
of money Influence H M High Influence
Meet children’s Mean 3.62 3.46 3.68 3.76 3.6
educational
expenses Influence Low Influence
Able to buy Mean 3.56 3.35 3.61 3.92 3.5
household
necessities Influence Low Influence M L
Away from Mean 4.34 4.25 4.33 4.39 4.33
unnecessary .
spending Influence High Influence
Able to meet Mean 3.94 3.85 4.06 4.18 3.9
personal
requirements Influence M M H H M
Save a portion of Mean 2.84 2.61 2.74 3.18 2.8
income regularly  |pfjyence Low Influence
Able to manage Mean 3.82 3.62 3.93 4.05 3.8
income and
expenses Influence Moderate Influence H M

Source: Primary data

H- High Influence, M- Moderate Influence and L- Lmfluence
MC-Minority Community, SC-Scheduled Caste, BC-Bact'Community and GC- General

Category

Economic empowerment of beneficiaries are evatlianel presented in the

above table 6.17. Various categories of respondesng opined their point of

view about various aspects which contribute to eodin empowerment of
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women. The family income of the SC/ST has increag#dcomparatively highest
mean score (4.16) followed by minority (4.11), baekd category (4.06) and
general category (4.01). General category of wormeapable to contribute more

to meet family expenses than others.

All categories of beneficiaries are kept away froormecessary spending
which shows high influence on economic empowerra@dtretain their earnings
and also the respondents are capable to take alexisith regard to utilization of
money. Responses to the statements such as meatiediexpenses of children,
able to buy household requirements and save aoparfiincome regularly from

earnings etc. show overall low influence.

Similarly opinion with regard to statements inghglcapable to contribute
to family expenses, able to meet personal requinésrend able to manage their
income and expenses properly etc. indicate overadlerate influence. In relation
to this, hypothesis formed to check whether difiesein economic empowerment

is statistically significant or not by using WelchNOVA test.

Ho: There is no significant difference between ecamic empowerment of

beneficiaries with respect to their categories.
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Table 6.18

Economic Empowerment of Women

ECONOMIC EMPOWERMENT Welch/F  Sig Hypothesis

Family income increased 266 .850

Capable to contribute to family expenses .530 .662 )
Make decisions regarding utilization of money 1.865 135 Retained
Meet children’s educational expenses 1.480 223

Able to buy household necessities 5.605 .001 Rejected
Away from unnecessary spending .286 .835

Able to meet personal requirements 2.022 110  Retained
Save a portion of income regularly 2.510 .062

Able to manage income and expenses 2.860 .040 Rejected

Source: Primary data

It is found that all statements have no signiftagdifferences in respondent’s
opinions, excluding the statements such as alidityuy household necessities and
ability to manage income and expenses. Thus npbtmesis accepted. Thus there are
no statistically significant differences betweere teconomic empowerment of

beneficiaries with respect to their categories.

But women from general category are able to buysbbold necessities with
moderate influence as well as they are capableattage income and expenses than
others which has high influence. In those casea® tisesignificant difference between

economic empowerment of beneficiaries with respetteir categories.
6.10 Social Empowerment

This is the empowerment in which women are devetpgelf-sufficiency and
self-confidence and also acting individually andbmeratively to change social
interaction. By acquiring social empowerment tlgtotsmall businesses or self-
employment units, women are ready to face any katiallenge. So the social
empowerment led women to get recognition in socety they are capable to fight
against the social issues. The level of influencesach statement related to social

empowerment is checked and analyzed below. Fopthsose certain variables were
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identified and asked to the respondents from differcategories in order to

understand their level of influence through thisesoe.

Table 6.19

Components of Social Empowerment

Statements /Opinion MC SC BC GC Total
Social status Mean 4.32 412 4.20 4.23 4.25
improved Influence Moderate Influence
Join and talk to Mean 4.39 4.33 4.31 4.36 4.36
others Influence Moderate Influence
Recognition Mean 4.29 4.01 4.15 4.26 4.21
from family and
community Influence Moderate Influence

Mean 4.27 4.25 4.32 4.31 4.29

Move freely

Influence Moderate Influence
Help and support Mean 4.21 4.29 4.13 4.31 4.21
from others Influence Moderate Influence
Knowledge on Mean 4.17 3.83 4.09 4.10 4.09
health issues Influence M L Moderate Influence
Awareness on Mean 4.02 3.75 3.96 4.10 3.98
social issues Influence M L L M L
Participate in Mean 3.91 3.51 3.88 3.89 3.84
cultural activities |nfluence Low Influence

Source: Primary data

M- Moderate Influence and L- Low influence

MC-Minority Community, SC-Scheduled Caste, BC-Bactw\Community and GC- General
Category

Table 6.19 explains the influence of each variatmethe overall social
empowerment of respondents. Respondents’ socitlsstaas improved and they
revealed their opinion through interaction with ety get recognition from family
and community, women acquire more freedom in tinen fof movement and receive
mutual help and support from others etc. have naddenfluence. In case of SC/ST,
knowledge regarding health issues has low influelmge others show moderate

influence.
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But all categories of women are not aware of $quiablems and are unable
to actively participate in cultural activities witbtal mean score of 3.98 and 3.84
respectively with low influence on social empowentdt can be concluded that
respondents are socially empowered with moderd#tesimce in almost all cases.

Hence, hypothesis formed to check whether diffegen social empowerment
is statistically significant or not by using WeldhiNOVA test.

Ho: There is no significant difference between soai empowerment of

beneficiaries with respect to their categories.

Table 6.20

Social Empowerment of Respondents

SocialEmpowerment Welch/ F Sig Hypothesis
Social status improved 1.248 .296
Join and talk to others .365 779
Recognition from family and community 2.613 .054 =
Move freely 122 947 IGE)
Help and support from others 910 436 §
Improved knowledge regarding health issue:  1.580 .198
Awareness on social issues 1.914 127
Actively participate in cultural activities 1.808 150

Source: Primary data

It is seen that the P values derived from theamshigher than .05 in all cases.
Therefore, the null hypothesis is accepted. Sobdreeficiaries from all categories
have no differences in their opinions and almoksst@tements show high positive

influence on social empowerment.
6.11 Educational Empowerment

Education is the essential element to improvedbal activities for socially
marginalized women. It familiarizes them with adved technology and enables
competency in book-keeping and records. Educasidime basic tool for empowering

women by improving literacy, gender sensitivity,ualj opportunities, awareness
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generation, entrepreneurship, leadership, teamwtwrklit is also considered as an
important tool for socio economic development ofwen to the efficient operation
of self-employment unitsGeneral as well as specific knowledge for theiritess
and household activities of the respondents anestedt and evaluated.

Table 6.21

Components of Educational Empowerment

Statements /Opinion MC SC BC GC Total
Knowledge on banking procedures 4.09 4.12 4.09 4.13 4.10

Doing banking transaction

438 4.38 4.32 431 4.36

independently

Write and maintain ledger 3.77 3.8B.73 3.23(L) 3.72
Able to fill up forms 3.83 4.093.81 3.84 3.87
Understand SHG and NHG concept 4.36 4.3139 4.21 4.34
Understand and solve problems 4.31 4.9740 4.18 4.36

Source: Primary data
L- Low influence
MC-Minority Community, SC-Scheduled Caste, BC-Bact'Community and
GC- General Category

The opinion with regard to educational aspectsmwipowerment among
various categories of respondents are consolidatedshowed as mean value. All
respondents have knowledge on banking proceduneslhas knowledge relating to
self-employment with moderate influence. But theegal category (3.23) only shows
low influence with regard to write and maintain jpeo ledger accounts. KSWDC
transformed loan repayment through banks which tedpbeneficiaries to acquire

more knowledge regarding banking procedures.

The following hypothesis is formed for checking statistical significance of
differences in opinion of the various categoriesre$pondents. For thisgest of

homogeneity of variances is used.

Ho: There is no significant difference between edwational empowerment of

beneficiaries with respect to their categories.
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Table 6.22

Educational Empowerment of Beneficiaries

Educational Empowerment Welch/ F Sig Hypothesis
Knowledge On Banking Procedures .062 .9¢
Doing Banking Transaction Independently 235 872 =
Able to Write And Maintain Ledger 1.907 132 _“g’
Able to Fill Up Forms 2.131 .096 §
Understood SHG And NHG Concept .663 575
Understand And Solve Problems easily 457 .713

Source: Primary data

It is clear from table 6.22 that hypotheses acepied in all cases. Hence there
is no significant difference betwe&vels of educational empowerment with respect
to their categories. It can be stated that the athwal empowerment of the
beneficiaries have improved among the respondehtsll ccategories. The self-
employment program and the earnings received fitweet programs have directed

the respondents educationally empowered.
6.12 Political Empowerment

Political aspect of empowerment includes thoughtdecentralization of
power, sharing ideas, transformation of ideas, r@sg@ect of each one etc. with the
inclusion of democratic values to keep pleasanatiiship in the process of
development. It creates understanding about thegirtd day activities of politics
surrounding them and it encourages women to ppatiei casting of their votes,
contest election and sort out their problems thihodgmocratic rights provided under
the Constitution. So the political empowerment npotes the socio economic
development of women along with the concept of igcand equality in all spheres of
life. The relationship between financial indeper@ernhrough self-employment

program and the political empowerment are infelreldw.
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Table 6.23

Components of Political Empowerment

Statements /Opinion MC SC BC GC Total
3.20 3.24 3.17 3.36 3.22
High Influence
1.90 2.03 1.81 2.07 1.91
Low Influence

Improved political awareness

Attain position of power

Freedom to introduce new style of 251  2.87  2.52 2.47  2.56
leadership L M Low Influence

3.18 3.35 3.20 3.26 3.22
High Influence

4.36 4.27 4.38 4.18 4.33
High Influence

, L " 277 2.72 2.87 3.02 2.81
Active participation in political
meeting Low Moderate

Influence Influence L

Able to discuss political views

Able to vote your own decision

Source: Primary data
H- High Influence, M- Moderate Influence and L- Lmfluence
MC-Minority Community, SC-Scheduled Caste, BC-BaoctwCommunity and GC- General Category

The political awareness, ability to share politamaws and power to vote on
their own decisions etc have high influence on enggment of women irrespective
of category wise differences. All other statemanticate overall low influence to
their political empowerment. Even in case of freadm introduce new style of
leadership, SC/ST respondents’ participation intigal meeting shows moderate

influence.

In relation to this, the ANOVA / Welch test is eloyed to test the following
hypothesis:

Ho: There is no significant difference between pdical empowerment of

beneficiaries with respect to their categories.
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Table 6.24

Political Empowerment of Beneficiaries

Political Empowerment Welch/F Sig Hypothesis
Improved political awareness 0.386 0.763
Attain position of power 0.818 0.484 =
Freedom to introduce new style of leadership 1.66 0.175 _2
Able to discuss political views 0.404 0.75 §
Able to vote on own decision 0.58 0.628
Active participation in political meetings 907 440

Source: Primary data

It is found that all statements with regard toitpl empowerment have
similar opinions among beneficiaries. Thus null diyyesis is accepted for each
statement, thereés no significant difference between political emgoment of
beneficiaries with respect to their categories.

6.13 Psychological Empowerment

Psychological empowerment creates moral suppoth&capabilities of the
deprived sections and also improves knowledge, kibiya self-confidence, self-
reliance and mobilization towards the goal etcmiikes women free from fear
otherwise it becomes an obstacle for the successfupletion of the activities. For
the day to day activities of the business unitanen should be self-confident to carry
out all transactions independently with a positatétude. Here some aspects of
psychological empowerment of respondents are discuto evaluate whether they

are psychologically empowered or not.
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Table 6.25

Components of Psychological Empowerment

Statements /Opinion MC SC BC GC Total
391 388 3.78 4.05 3.89
Low Influence M L
437 442 431 439 4.36
Moderate Influence
3.79 3.75 3.81 4.05 3.82
Low Influence M L
439 448 433 434 4.38
M H  Moderate Influence
422 4.37 417 4.26 4.23
Moderate Influence
2 462 436 4.28 4.42

H  Moderate Influence
420 431 411 428 421
Moderate Influence
422 425 418 423 4.22
Moderate Influence
416 4.12 4.03 410 4.11
Moderate Influence

Do all activities independently

Speak boldly with higher officials

Go anywhere without fear

Freely share views with others

Decision making

4.4
Awareness about own strength and Weaknes?vI

Confidence and positive thinking

Self-respect and self-efficacy

Sense of inclusion and privilege

Source: Primary data
H- High Influence, M- Moderate Influence and L- Lmfluence
MC-Minority Community, SC-Scheduled Caste, BC-BactwCommunity and GC- General Category

Various categories of women have opined and ftagnce on their overall
psychological empowerment is calculated as mearesicothe above table. It is
revealed that beneficiaries are unable to do aéiNides independently and they feel

fear to go outside has the lowest influence extmpgeneral category.

By participating the self-employment program a KSWDC, all categories
of respondents acquired certain qualities whictelmawderate influence on the overall
development of women. But SC/ST beneficiaries haweroved further to share
views with others and they also get the power ehidying their own strength and

weakness than other categories through self-emmoyactivities.

Women Empowerment through Self Employment Loan Schemes of State Level Funding Agencies 182



Chapter 6 Women Empowerment through Self-Employment Loan Schemes of KSWDC

For understanding differences in opinion, hypathésformed and checked

using ANOVA orrobust tests of equality of means.

Ho: There is no significant difference between psywmlogical empowerment of
beneficiaries with respect to their categories.

Table 6.26

Psychological Empowerment of Beneficiaries

Psychological Empowerment Welch/ F Sig Decision
To do all activities independently 1.957 0.12
Speak boldly with higher officials 0.384 0.765
Go anywhere without fear 1.492 0.216 Retained
Freely share views with others 0.701 0.552
Actively Involve in decision making 975 407
Knowledge about own strength and weakne  2.843 .038 Rejected

Confidence and positive thinking increased 1.239 .299
Self-respect and self-efficacy increased 165 920  Retained

Sense of Inclusion and privilege 754 521
Source: Primary data

Table 6.26 revealed that the P value derived fAOMOVA / Welch test is
higher than 0.05 in all cases excepting one casacélthe null hypothesis, there is
no significant difference betwegsychological empowerment of beneficiaries with
respect to their categories is accepted. But nvshsignificant difference in opinion
of identifying strength and weakness. It is revedhat SC/ST women have improved
a lot to understand themselves.

6.14 Legal Empowerment

It is the process through which women become pteteand are enabled to
use the Act to move on their rights and intere§tbus the legal empowerment
increases capacity of women to exercise their sighither as individuals or as
members of a society. The level of legal empowetrttemmwomen acquired through
self-employment program of KSWDC is analyzed here.
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Table 6.27

Components of Legal Empowerment

Statements /Opinion MC SC BC GC Total
3.46 3.38 3.46 3.5 3.45
High Influence
321 322 312 3.26 3.19
Moderate influence
233 231 226 265 2.35
Low Influence
295 285 297 3.23 2.97

Knowledge about various laws

Access to resources

Attend campaigns

Stand as advocacy for rights

Low Influence M L
. o 3.02 288 310 3.39 3.06
Response to rights violation
M L M H M

396 3.70 3.79 3.55 3.84

Exercising rights _
High Influence

Source: Primary data
H- High Influence, M- Moderate Influence and L- Lmfluence

MC-Minority Community, SC-Scheduled Caste, BC-Bact'Community and GC- General
Category

Table 6.27 shows that all beneficiaries have kedgé about various laws
related to women as well as they get support frtimers for exercising rights. Both
statements have high influence on overall legal@mgoment. All respondents have
moderate influence with regard to accessing regsurout they are not attending
campaigns with regard to women right, which indedatv influence. Comparatively
the general category is ready to stand as advdcaayghts and legislation (3.23).
Similarly in case of ability to use legal systenréatify the rights violation, general

category opined positively with high influence.
In relation to this, ANOVA / Welch test is used testing the hypothesis:

Ho: There is no significant difference between ledaempowerment of

beneficiaries with respect to their categories.
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Table 6.28

Legal-Empowerment of Beneficiaries

Legal Empowerment Welch/F Sig Hypothesis
Knowledge about various laws 240 .869
Access to resources and options 451 717
Attend campaigns for rights awareness 1.13 0.337 E
Stand as advocacy for rights and legislation 1.382 0.248 é
Use legal system to rectify rights violation 1.977 0.117
Support from others for exercising rights 0.784 0.503

Source: Primary data

It is found that in all statements, the calculatetles are greater than .05.
Apart from the category wise differences, theraassignificant difference in their
opinion with regard to legal empowerment. Hence hypothesis accepted and
concluded that there is no significant differenaween legal empowerment of

beneficiaries with respect to their categories.
6.15 Overall Empowerment of Women

After the analysis of each level of empowerment understood by the fact
that women are satisfied and empowered with the leeld support of self-
employment program of KSWDC. It also helps womeréoconscious about their
capabilities and strengths. Here the researchéuateal and compared various levels
of empowerment to understand overall empowermentvomen and the inter

relationship of one dimension with another.
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Table 6.29

Dimensions of Empowerment

Types of empowerment Mean Rank Effect
Economic Empowerment 3.8212 4 Moderate
Social Empowerment 4.1587 2 High
Educational Empowerment 4.0955 3 High
Political Empowerment 3.0144 6 _
Psychological Empowerment 41866 1 High

Legal Empowerment 3.1473 5 _

Source: Primary data

Table 6.29 illustrates the ranking of differenpég of empowerment on the
basis of mean scores. It shows that women are psyehologically empowered,
followed by social, educational, economic, legald apolitical empowerment.
Psychological empowerment actually means the dpustat of feelings that help
women to improve their condition, to create selffodence and to identify self-value

and ultimately acquire the capability to contraittpersonal and family life.

Figure 6.5

Level of Empowerment of beneficiaries

2 3 1

|
H6 >
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In the above figure 6.5, the effect of empowermestimated as high,
moderate and low by comparing mean values withp#reentile value. Mean value
lower than 3.57 is considered with low effect, mgafue in between 3.57 and 3.86
considered with moderate effect and more than @6 high effect. In this
psychological, social and educational empowermeehhigh effect as well as
economic empowerment has moderate effect. Similgrblitical and legal

empowerment have low effect to the overall empovestinof respondents.

To understand whether there are any differencesempowerment of
beneficiaries due to self-employment activity, AN®Y robust tests of equality of

means was conducted to test the hypothesis:

Ho: There is no significant difference in empowermet of beneficiaries due to

self-employment.

Table 6.30

Empowerment of women and self-employment

Types of empowerment Welch/ F Sig Hypothesis
Economic Empowerment 5.63 .001 Rejected
Social Empowerment 1.57 .019 Rejected
Educational Empowerment 1.11 .034 Rejected
Political Empowerment 0.35 .78¢  Retained
Psychological Empowerment 751 .024 Rejected
Legal Empowerment .885 44¢  Retained

Source: Primary data

It is understood from the above analysis thateti®no significant difference
in political and legal empowerment of beneficiamke® to self-employment. But the
self-employment activity makes them economicallgcially, educationally and
psychologically empowered. Thus there is a sigarftadifference in economic, social,
educational and psychological empowerment of bemefes due to self-

employment.
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6.16 Conclusion

The category wise differences in respondents’qeron, attitude and level of
awareness as well as implementation of self-empéoymprojects are very less. The
financial assistance from the KSWDC directly affeatot only the financial
empowerment of respondents but also indirectly ma&eanges in the social,
psychological, political, legal and educational emvprment. The self-employment
loan schemes help the beneficiaries to increase gsychological, social and

educational empowerments than economic, politicdllagal empowerment.

Thus the study revealed that psychological, so@ad educational
empowerment have high influence whereas econommoa@rment has moderate
influence and political and legal empowerments hawve influence on the overall
empowerment of respondents. It can be concludddetiraings received from self-
employment activities support their family incommelamprove their self-confidence
and positive attitude. Women seem to be independedtare capable to do all
transactions with regard to their self-employmemit including filling applications,
doing banking transactions, complying with legainfalities, supervising routine

activities etc.
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CHAPTER

Summary, Findings, Suggestions
and Conclusion

7.1 Introduction

This chapter deals with the conciseenoit the study, the major findings
derived from the analysis, suggestions on the Egiedings and the chapter ends
with concluding remarks of the study. This chatlsio points out some areas for

further research which are not considered understtidy.
7.2 Overview of the Study

Women empowerment is making women to stand on tveirfeet and assist
them to take decisions in their life without angtraints from relatives and society.
Therefore, it is an absolute freeing of women frgocio-economic fetters of
dependency and insufficiency. Self-employment & likst alternative to women to
be economically independent, self-sufficient ankesathem self-confident to face
any hard situation and motivates them to take partifferent socio-political
development programs. Thus, effective women empowet through self-
employment is necessary to make them economigalgpendent and improve their

SOcio economic status.
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The Government of Kerala introduced many self-eymplent schemes
through state level agencies like Kerala State Kkiiles Development Finance
Corporation (KSMDFC), Kerala State Backward Class&evelopment
Corporation(KSBCDC), Kerala State Women’s DevelopmeCorporation
(KSWDC), Kerala State Co-Operative Federation fashéries Development
Ltd(KSCFFD), Kerala State Welfare Corporation foorward Communities
Limited(KSWCFC), Kudumbashree, Prime Ministers Homgment Generation
Program(PMEGP) etc for improving the status of wonmto a self- sustaining level.

There is a great need to examine the extent atutishal finance in the form
of self-employment loan and its influence in thees of women. In this backdrop, the
study is made to identify the state sponsored fumadigencies for self-employment
and to pay special attention to the work and qualftlife of poor self-employed
women through the loan schemes of KSWDC. Followiegearch questionsare
probed:

? Which are the major state level funding agencielseérala to grant financial

assistance for self-employment?
? How far are they able to meet the demands of thefizaries?

? Is there any funding agency focusing only on upléht of the status of

women in Kerala?

? Is there any difference in the perception, levedwéreness and attitude of the
beneficiaries regarding the support of KSWDC bagedhe categories of

women?

? Whether the beneficiaries are satisfied with thepsut of KSWDC in

implementing self-employment projects into reality?

? To what extent the self-employment loan schemdsSWDC influence the
personal, social, economic, psychological, politecal legal status of the poor

women?
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The present study is being made for identifyingeskavel funding agencies and
also assessing the influence of self-employmenhénsocio-economic condition of
the poor womenFor assessing the empowerment of beneficiariesal&eState
Women’s Development Corporation Ltd. is selectdce other agencies’ programs
are focused on specific social or geographical ggancluding both male and female.
KSWDC is established for improving the standardlieihg of poor women by
providing financial assistance, job oriented tnagnand gender awareness programs
with least or free of cosind allthose programs are focused on empowerment and

upliftment of women in Kerala.

Literature review provides a theoretical base foe tesearch as well as
understanding of the advancements in the reseaegh 8everal studies have been
conducted in the area of women empowerment relatddmicro finance, women
entrepreneurship, Self Help Groups, self-employmenducation, kudumbashree,
female work participation, female literacy etc.efof them have been reviewed here
with a view to find the existing data gap. It igined that the self-employment loan
schemes of state level funding agencies in genamdl the influence of self-
employment loan schemes of KSWDC in particulareoypowerment of women has
not been studied yet. To fill this gap, the prestmtly has been undertaken to identify
various state level funding agencies providing-saiployment loans and to assess
empowerment of women through self-employment loalnesie of Kerala State
Women’s Development Corporation Ltd. Following sfie@mbjectivesare set for the

study:-

1. To identify the state sponsored funding agenciestgrg loans for self-

employment in Kerala.

2. To outline the role of such agencies on women engpment in terms of fund

disbursement and percentage of women benefited.

3. To assimilate the self-employment loan schemesdted exclusively for
women and the role of KSWDC.
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4, To examine the perception, level of awareness é@iitdde of respondents

towards the assistance of KSWDC.

5. To study the satisfaction of beneficiaries withaetto the implementation of

the self-employment projects.

6. To check the influence of self-employment loan sobe of KSWDC on the
economic, social, educational, psychological, maitand legal status of

women.

The study is presented in two parts. The first mamfines to the self-
employment loan schemes of state level/sponsoredirfig agencies in Kerala. Major
funding institutions under public sector which poe self-employment loan are
selected for the study. The second part dealstiwitltore topic relating to KSWDC,
which grants self-employment loan schemes excliysicewomen. The perception,
awareness and attitude of beneficiaries, implentientaf self-employment projects,
and influence of self-employment loan schemes an@mic, social, educational,
psychological, political and legal empowerment admien are examined. For this
assessment, 371 beneficiaries from Kerala State &daevelopment Corporation
are selected particularly from forward communitgh&duled Caste / Scheduled

Tribe, backward category and minorities.

The study has been designed as descriptive reskaseldl on both secondary
and primary data. Secondary data are used for zinglyhe performance of major
funding institutions with regard to self-employméoan disbursement for 5 years
from 15 April 2014 to 31st March 2019. Primary data aredufer analyzing the level
of empowerment of beneficiaries of KSWDC with reh#o self-employment loan
schemes. Population of the study is known and ddfin nature. Sampling frame
constitutes the entire beneficiaries of self-empiept loan scheme of KSWDC for
the period from ¥ April 2012 to 31st March 2017.

Multi stage random sampling technique is used éecting the respondents.
In the first stage, the state of Kerala is dividei three regions, namely, southern

region, central region, and northern region. In gexond stage, Trivandrum,
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Ernakulam and Calicut districts are selected fravatlsern, central and northern
regions respectively by using lottery method. katitird stage, 130 respondents from
Trivandrum district, 107 respondents from Ernakuéard remaining 134 respondents
from Calicut are proportionately selected. In tbarth stage, in order to represent
each key group of beneficiaries, samples are dawportionately from minorities,

backward category, SC/ST and general category &aahn district. As a result 371

respondents comprising 186 from minorities, 93 flmankward class, 54 from SC/ST
and 38 respondents from general category are sdlést using systematic random

sampling method.

The Statistical Package for Social Sciences (SPSH  the software package
used for data analysis. The study makes use ofiggge statistics such as frequency,
percentage, mean, standard deviation etc. for expépand analyzing the socio
economic factors of the respondents. Perceptiotitud¢ and awareness of
respondents and efficiency in implementing the -eeiployment projects are
analyzed with the help of percentile, mean valuee @ay ANOVA and Welch’s
ANOVA etc. Scatter diagram on linear regressionagiga is used for understanding
the relationship between awareness level and pooegf beneficiaries, attitude and
level of awareness of beneficiaries as well apthgect implementation and attitude
of beneficiaries etc. and ANOVA test is used fastiteg related hypotheses. For
assessing the influence of self-employment on engpoent, percentiles, mean
value, One Way ANOVA and Welch’'s ANOVA etc. are hpg.

The entire thesis has been presented in sevenethaphe first chapter is
introductory in nature, consisting of the statenm@frthe problem, importance of the
study, need for the study, objectives of the stingpotheses, research methodology,
limitations of the study and chapter scheme ofstey. The second chapter presents
the review of literature relating to women empoweniprograms to identify the
research gap based on the assessment of eartiegsstlihe third chapter deals with
the theoretical part of the study including statdiswomen, concepts of women
empowerment and self-employment. The fourth chaj#als with the state sponsored
major funding agencies or public sector institusiomhich grant self-employment
loans. A comparison between those institutionssmh@émes are also made here. The
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fifth chapter highlights the profile, programs asehemes of KSWDC and its effect
on the lives of women in Kerala. The sixth chamtevers the detailed field survey
information and its analysis. Empowerment of wortteough the self-employment

schemes of KSWDC and the socio-economic backgrofitice sample respondents
are also presented. The last chapter sets outitheary, findings, suggestions and
conclusion of the study. It also includes some sagemgested by the investigator for
further research.

7.3 Findings of the Study

Based on the analysis of the study, followinginmfindings are derived and
described under the following heads.

7.3.1 State level funding agencies granting loans for Sedmployment in Kerala

Following major funding agencies and corporati@me identified as the
institutions which grant financial assistance ie florm of self-employment loan
scheme for starting ventures:

Table 7.1

State Level Funding Agencies for self-employment

State Level Funding Agencies Types of Self-employment Schemes

KESRU
MPSC/JC
Saranya
Kaivalya
NULM- SEP
NMDFC
NSCFDC

NBCFDC
Government of Kerala

NMDFC
NBCFDC
Own Fund

NMDFC
Own Fund

Employment Department

Kudumbashree Programme

KSWDC

KSBCDC

KSMDFC

S O R O | R L L L L IR R R
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State Level Funding Agencies Types of Self-employment Schemes
KSWCFC = Dhanalakshmi Bank
Department of SC/ST = NULM-SEP
PMEGP = KVIC
= NBCFDC
KSCFFD N NMDEC

Source: Secondary data

Seltemployment schemes of Employment Department, Gowf Kerala.

The Employment department has been implementirfeesgdloyment schemes
including KESRU, MPSC/JC, Saranya and Kaivalyathtough the employment
exchanges of 14 districts with fewer formalitieslavhich also offer the benefits of
high subsidy, no intermediaries, free EDP trainidgpartmental support and free

service etc.

* All the schemes are provided to both male and fermpatsons who are registered
in the employment exchanges.

* Among the schemes, only Saranya scheme focusesmeny but it concentrates
only on most backward and isolated women in théestacluding widows,
separated, abandoned, differently abled, wife afridden patients, spinsters
above the age of 30 and unwed mothers of ST.

* Main aim of the employment department is to keegaged a large portion of the

unemployed category into any income generatingiagti

Schemes under Kudumbashree Mission

Kudumbashree is the poverty eradication and wonmepogerment program
implemented by the State Poverty Eradication Mis$®PEM) of the Government of
Kerala. It is probably one of the largest womeresaorks in the world. It provides
micro enterprises loan for starting small unitgidividual women as well as women

groups.
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The financial assistance provided only to womagroup of women who are

members of NHGs under kudumbashree.

Major loan schemes DAY-NULM - (Deendayal Antyoda¥@ana - National
Urban Livelihoods Mission) and also Micro Enterprisan (ME) are provided

to promote self-employment.

The number of micro enterprises under kudumbasiission from 2016 to
2019 shows an increasing trend. In the year, 20544t was 1414 which
increased t05156 enterprises during the year 2018-1

Schemes of Kerala State Women's Development Corpdran (KSWDC)

KSWDC focuses on financial assistance to womenctammencing new

ventures and getting financial independence in family and also offers other

services to the public like She-toilet, She-taxi éttis working for the upliftment of

women in Kerala. It is identified that:

All programs both financial and non-financial sclemmare directed
exclusively towards the overall development and @vgyment of women
considering all categories of women from SC/STwBnd community,

backward classes, minorities etc. rather than auratng on specific group
of women. It considers all marginalized women ind& on the basis of their

annual income.

The formalities required for availing loan are siejservices are rendered in
a friendly atmosphere and the procedure for repaynoé interest and

principal are comfortable to all respondents.
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Schemes of Kerala State Backward Classes DevelopmerCorporation
(KSBCDC)

(KSBCDC) was registered with the mission of fremdfxom poverty and
backwardness of the specified communities in Kdsglaxecuting different schemes
for the wellbeing of persons belonging to backwaeagses and minorities in the state.

. ‘New Swarnima for Women’ with 4% interest and a tipuirpose loan scheme
called ‘Suvarnashree’ are the only two women cerschemes granted. But
9% interest rate is charged for ‘Suvarnashree’rmehe

Schemes of Kerala State Minorities Development Fimece Corporation Ltd
(KSMDFC)

It was established to encourage financial impramimand wellbeing of
religious minorities and suggested communitiesfieotiby the central and state

Government including Muslims, Christians, SikhsgBhists, Parsis and Jains etc.

. KSMDFC does not offer any special schemes to wamearticular, but there
is a 2% reduction in the interest rate to one tgpself-employment loan

scheme to women from 8% to 6% pa.

Kerala State Welfare Corporation for Forward Communities Limited
(KSWCFC)

The corporation provides self-employment loanetoup a little, micro, small
and medium scale enterprises and self-employmetg ibmthe primary, secondary

and tertiary sectors.

. KSWCFC granted self-employment loan to the persémhsnging to forward

community having annual income less than 2, 00,000.

. The amount of self-employment provided only through Dhanalakshmi

bank by considering the viability of the project.
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. There is no special schemes offered to the wetfdirgomen from forward

community.

Schemes offered by the Scheduled Castes Developmddépartment and

Scheduled Tribes Development Department.

The department offers monetary assistance to@8&BSpersons or SHGs who
are involved in self-employment. The jobless podrlve encouraged to set up small
ventures relating to manufacturing, servicing am@ls businesses for which there is
heavy local demand. Thus, the local skills andtsrafe mainly encouraged through

this scheme.

. No special schemes are introduced by SC departtm&dmen beneficiaries.
But Urban Self-employment Program (USEP) gives ispheattention to

women belonging to SC or ST by assuring minimum @#ticipation.

. ST department offers self-employment loans to SM@e have minimum
60% women participation and also gives preferermeauntiwed mothers,
widows and female headed families while grantingemployment loans to
any income generating activities including pettggs bakery units, tailoring

units, photo copier or DTP centers etc.

Prime Minister's Employment Generation Program (PMEGP)

PMEGP is a credit related subsidy scheme managethd Ministry of
MSME, Government of India. Khadi & Village Industs Commission (KVIC) is the
nodal organization at national level for executmithe plan. At state level it is
implemented through the support of KVIC, KVIB (Khaahd Village Industries
Board) and DICs (District Industries centers).

. This scheme provides term loan only to new projéatspromoting self-
employment and the formalities and selection prea#sbeneficiaries are
slightly complicated. Loan will be sanctioned tolyomlne person from a

family, who submits feasible project reports.
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. PMEGP considers women beneficiaries as speciafjegteand allows them
an extra 10% grant from KVIC.

Schemes of Kerala State Co-Operative Federation fofisheries Development
Ltd. (KSCFFD)

The Matsyafed offers self-employment loans toadl& members of primary
societies for the economic and social welfare efftthermen community in Kerala.
Matsyafed grants two special schemes for fisher @oms a part of women
empowerment program. IFL to Fisher Women (InteFegse Loan granted to fisher
women sellers) as well as Mahila Samriddhi Yojav&Y), a micro finance program
for sanctioning an amount of Rs 60000 for any pobisie purposes related to fishing

and selling.

7.3.2 Role of funding agencies in terms of fund disburseent and number of
persons benefited.

A comparison of fund disbursement by funding agesy@and number of
persons benefitted is conducted in order to idgiéir role in women empowerment.
Thus, women beneficiaries and fund disbursememdmen for the period from
2014-2015 to 2018-2019 are particularly studied.

> KSBCDC, KSWDC, KSMDFC and KSCFFDC are specificafiglected,
among them KSWDC has released more funds to méimpdawomen in
Kerala.

> There is a steady increase in the amount disblng&EBCDC i.e. Rs.73.52
crores to 408.43 crores during the period 20140b92except for the year
2016-17. Butitis found that the percentage obamt disbursement to women
shows a decreasing trend. In the year 2018 - 1§, Th56% of the total

disbursement is made to women. (47.2 crores 040843 crores).

> Fund disbursed by the KSMDFC to women graduallyaased year by year
from Rs. 2.014 crores to 4.05 crores during theogefrom 2014 to 2017.

Then the following two years was decreasing and ctirporation disbursed
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Rs. 89 lakhs (2017-18) and Rs. 1.2 crores in tlae 3818-19. The percentage

of loan disbursed to women varies in between 23%%6 Bange.

KSCFFDC released funds only to fishermen /womewendors of fish and
related products and they disbursed only two péacenof total amount
disbursed, to women beneficiaries in the year 209.8-

The result shows a decreasing trend in the funplaigern of KSCFFDC from
Rs. 29 lakhs to 3 lakhs during the specified perodhe case of women

beneficiaries.

Self-employment loan schemes exclusively for womeand the role of
KSWDC.

KSWDC is selected among the funding agencies becauthe financial and
non-financial schemes are directed to improve tstion of women to an
independent and successful phase, particularlys#ieemployment loan

scheme which has high demand among women.

It offers different types of self-employment loazthemes to the beneficiaries
belonging to different categories including backayaminorities, general and
SC/ST etc. and also caters to certain projectade&vors to the whole women

as public utility like she-taxi, she-toilets andesttay.

KSWDC offers all schemes exclusively for women iar&la including all

categories while others concentrate on the upliftroé particular community
comprising both genders. Apart from other instgo, KSWDC has been
offering and working for the welfare and empowertngiwomen in Kerala

for the last 32 years.

KSWDC has released self-employment loan to 1677evoacross Kerala

and allotted Rs.369 crores to the welfare of womegeneral.
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7.3.4 Socio economic factors of the respondents

v Education: Among the total respondents 47.4% have higheorsiary
education, 40.4% have secondary education, th&"istandard to 10
standard, 8.6% respondents have acquired only prieducation and only
3.5% women are graduated.

v Marital status: 54.7% of the respondents are unmarried and 45.3%

respondents are married.

v Type of business The women have initiated various types of self-
employment units by the financial support of theWISC. Among these
programs, 45% of the respondents have starteditgjlanits and other units
including agriculture and farming constitutes 13, 3w rearing 9.4%, goat
rearing 7.5%, textile units 6.5%, bakery units 5,46adymade garments 4.3%
and lady fancy store 3.2% etc. Other units suckaasputer shop, studio,

printing press, beauty parlor etc. constitute #raaining percentage.

v The average age and year of experience of bermédigiare almost same in all
categories. In the case of age of minorities, SCk#atkward and general
category showed average values as 42, 39, 41,(apeads respectively. The
year of experience in the respective fields of-eatployment is for minorities

6.1lyears, SC/ST 4.9, backward category 5.4 andrglecetegory 5.8 years.

7.3.5 Perception, awareness and attitude of respondentswards the assistance
of KSWDC.

Findings on the basis of beneficiary’s perceptamareness, and attitude with
regard to KSWDC and its activities while dealingttwthe formalities of self-

employment loan scheme are summarized below:
Perceptions of beneficiaries

v Respondents from all category agreed that they a@edxtra income for
supporting household affairs. The respondentsfalssecured in their job and
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they perceive that the self-employment units caetrteeir future needs with

the income they earn from their units.

v All categories of women have similar level of pgrien with regard to the
statements that they get extra income from theandtalso they felt protected
in future because of the earnings from the venture.

Table 7.2

Findings with regard to perception of Respondents

Overall Result of

Opinion of Respondents Influence Hypothesis

Extra income to household affairs

Q . o
Feel secure in job S No significant

o difference.
Decisions for family =
KSWNDC is the best choice for a decent income % Dlﬁer_ences n

= opinion
Officials are supportive § No significant
KSWDC is able to offer employment opportunities difference.
v All respondents expressed that KSWDC'’s officiale aery supportive and

friendly in dealing with the formalities of sanatiog loan. For providing
employment opportunities KSWDC is the best optadhrespondents opined

beyond category wise differences.

v There are no significant differences between categ®f beneficiaries and
their perceptions except one statement. In the chearning decent income
from self-employment activities, there is differena their perceptions. The
respondents from general category are seen tolesgriollowed by SC/ST,

backward categories and minorities.
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Awareness of beneficiaries

v Women are moderately influenced and have awareegasding the activities
of KSWDC except in the case of terms and conditafii¢SWDC with regard
to self-employment loan in which general categomgdn score - 3.86) shows

low influence to the total level of awareness.

Table 7.3

Findings with regard to Awareness of Respondents

Opinion of Respondents Overall Influence  Result of Hypothesis

About self employment schemes No significant difference.
Terms and conditions Differences in opinion

Low interest rate

Moderate
Influence

women empowerment activities No significant difference.

formalities for loan & intervention

v All the beneficiaries opined that KSWDC is the bekbice for acquiring

financial assistance.

v All respondents are moderately aware about theitet of KSWDC, except
in terms and conditions of KSWDC in which generalegory respondents

have low influence to the overall awareness level.
Attitude of beneficiaries

v Respondents have moderate influence on all statsnextept in case of

earnings support to family.

v There is no difference in the attitude of benefies irrespective of the

categories which they belong to.
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Table 7.4

Findings with regard to Attitude of Respondents

Opinion of Respondents Overall Influence Result of Hypothesis
Positive mindset towards KSWDC
Satisfied with the activities of KSWDC  poderate
Willing to take business risk Influence

Supportive mechanism is heartening

No significant
differences

Earnings support to family Low Influence

7.3.6 Efficiency of implementation of self-employment prgects by the

beneficiaries.

v SC/ST respondents are implementing projects as tiperdirections of
KSWDC; they are highly satisfied with services pdad by the corporation.

General category beneficiaries are not followinglakctions from KSWDC.

v Respondents are also satisfied with the finansisiséance as well as services
rendered by KSWDC. SC/ST respondents are mordiedtia this respect.

v Respondents from general category are less infeceiy the support of
KSWDC in business affairs.
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Findings with regard to Efficiency of implementatio

Opinion of Respondents

Overall Influence

Result of
Hypothesis

Implementation as per the directions of
KSWDC

Timely services from KSWDC
Satisfied with fund received
Expansion of self-employment units

Support in all business affairs

Moderate
Influence

Low

Moderate

Differences in
opinion

No significant
differences

Differences in
opinion

In addition to the above, there are some pointdeddn relation to the

relationship of awareness, attitude and the efimyeof implementation of self-

employment projects. The findings are:

> There is significant relationship between awaremésseneficiaries and their

perception. Thus beneficiaries’ perception depemglson their awareness

level.

> There is relationship between attitude of the bersgfes and their awareness.

Beneficiaries’ attitude has changed in accordand wheir awareness

regarding KSWDC and its activities.

> There is relationship between project implementatiand attitude of

beneficiaries. The way of implementing the self-&agment plan is changing

according to the attitude of beneficiaries. Thus tformation and

implementation of self-employment projects alwagpehd on the attitude of

beneficiaries.
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7.3.7 Influence of self-employment loan scheme of KSWDCnothe economic,

social, educational, psychological, political andehal status of women.

Economic, social, educational, psychological, tm@l and legal

empowerments of beneficiaries are analyzed andethted findings are:
Economic Empowerment of Beneficiaries

v Family income of the respondents has increaseddghrthe income from self-

employment units.

v All categories of beneficiaries are kept away frommecessary spending
which helps to retain their earnings and also léa@Eonomic empowerment.

v The women have failed to meet education expensehilofren and they are
not able to save a portion of income regularlyatheir earnings from self-

employment.

Table 7.6

Economic Empowerment of Women

Economic Empowerment Result of Hypothesis

Family income increased
Capable to contribute to family expenses

Make decisions regarding utilization of money
No significant

Meet children’s educational expenses .
differences

Away from unnecessary spending
Able to meet personal requirements
Save a portion of income regularly
Able to buy household necessities

. Differences in opinion
Able to manage income and expenses

> It is found that all statements have no significdiffierences in respondents’
opinions, excluding the statements such as thetyaltd buy household

necessities and ability to manage income and exgens

Women Empowerment through Self Employment Loan Schemes of State Level Funding Agencies 207



Chapter 7 Summary, Findings, Suggestions and Conclusion

> Women from general category are capable of buymgéhold necessities as
well as they are capable of managing income andresgs properly than other

categories of the respondents.
Social empowerment of Beneficiaries

v Social status of women has improved and they egghesr opinion through
interaction with others, get recognition from faynélnd community, acquire
more freedom in the form of movement and receivéuailthelp and support
from others. So, the Self-employment program impsosocial relations and

communication among women.

v The earnings from the self-employment units helpmeo to gain more
recognition from family and society.

v SC/ST category respondents show less awarenessliregdealth issues
when compared to other categories.

v Women are not aware of social problems and arelenalctively participate
in cultural activities, with total mean score oB8.and 3.84 respectively,

showing low influence on social empowerment.

Table 7.7

Findings with respect to Social Empowerment

Components of Social Empowerment Result of Hypothes
Social status improved
Join and talk to others
Recognition from family and community
Move freely No significant
Help and support from others differences
Improved knowledge regarding health issues
Awareness on social issues
Actively participate in cultural activities
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v So the beneficiaries from all categories have filerdinces in their opinions
and it is found that respondents are socially engred with moderate

influence in almost all cases.
Educational Empowerment of Beneficiaries

v All respondents have knowledge on banking procedasewell as they are
ready to do banking transactions independently. K&AMransformed loan
repayment through banks which help the benefigate acquire more

knowledge regarding the banking procedures.

v Beneficiaries are able to write and maintain ledgecounts properly.

Comparatively general category respondents showrltiuence.

v All respondents are able to fill up forms, undemstéhe concept of NHG and
SHG. Moreover, they all have the capability to sgbvoblems with regard to

their units.

Table 7.8

Findings with regard to Educational Empowerment

Components of Educational Empowerment Result of Hypthesis

Knowledge on Banking Procedures

Doing Banking Transaction Independently

Able to Write and Maintain Ledger No significant
Able to Fill Up Forms differences
Understand SHG and NHG Concept

Understand and Solve Problems easily

v There is no significant difference between the levef educational
empowerment with respect to their categories. h ba stated that the
educational empowerment of the beneficiaries hawproved among the

respondents of all categories.
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Political Empowerment of Beneficiaries

v The political awareness, ability to share politic&@ws and power to vote on
their own decisions etc. have high influence on @vgrment of women

irrespective of the category wise differences.

v Achieve position of power, freedom to introduce rewte of leadership and
active participation in political meetings etc. shoverall low influence on
political empowerment of beneficiaries. SC/ST rexjants have freedom to
bring new style of leadership (moderate influeneen compared to other
respondents.

v Women from general category and backward classegebcparticipate in

various political meetings and programs.

v It is found that all statements with regard to pcdl empowerment have

similar opinions among beneficiaries.

Table 7.9

Findings with respect to Political Empowerment

Components of Political Empowerment Result of Hypothesis

Improved political awareness

Attain position of power

Freedom to introduce new style of leadership No significant
Able to discuss political views differences
Able to vote on own decision

Active participation in political meetings

Psychological empowerment of beneficiaries

v “Beneficiaries are unable to do all activities ipdadently” and they “feel fear

to go outside” have the lowest influence excepgiemeral category.

v By participating the self-employment program of KB®, all categories of
respondents acquired certain qualities such askspebtlly with higher
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officials, freely share views with others, activelyolved in decision making,
confidence and positive thinking, self-respect aatf-efficacy and sense of
inclusion and privilege etc. have moderate infleenon the overall

development of respondents.

v Beneficiaries from SC/ST have improved further harg views with others
and they also get the power of identifying theimostrength and weakness
than other categories through self-employment dietsv

Table 7.10

Findings with respect to Psychological Empowerment

Components of Psychological Empowerment Result ofyyothesis

To do all activities independently

Speak boldly with higher officials

Go anywhere without fear

Freely share views with others No significant
Actively Involve in decision making differences
Confidence and positive thinking increased

Self-respect and self-efficacy increased

Sense of Inclusion and privilege

Knowledge about own strength and weakness Differences in opinion

v There is no significant difference between psychcia empowerment of
beneficiaries with respect to their categories. Bushows a significant
difference in opinion of identifying strength an@akness. It is revealed that

SC/ST women have improved a lot to understand tbk®s.
Legal Empowerment of Beneficiaries

v All categories of beneficiaries have knowledge dabh@uious laws related to
women as well as they get support from others ferasing rights having

high influence on overall legal empowerment.
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v All respondents have moderate influence with regardccessing resources,
but they are not attending campaigns with regarsv@mnen rights, which

indicate low influence.

v Comparatively, the general category is ready tadstes advocacy for rights
and legislation and they have the ability to ugmlesystem to rectify rights
violation. But, the SC/ST beneficiaries are unablese legal system to rectify

the rights violation.

v There is no significant difference between the llegmpowerment of

beneficiaries with respect to their categories.

Table 7.11

Findings with regard to Legal Empowerment

Components of Legal Empowerment Result of Hypothesi

Knowledge about various laws

Access to resources and options

Attend campaigns for rights awareness No significant
Stand as advocacy for rights and legislation differences
Use legal system to rectify rights violation

Support from others for exercising rights

Overall empowerment of women

v Women are satisfied and empowered with the help supgport of self-
employment programs of KSWDC. It also helps wontebe conscious about

their capabilities and strengths.

v The beneficiaries are more psychologically empodiefallowed by social,
educational, economic, legal and political empowerm Psychological
empowerment actually means the development ofnfigelihat helped women
to improve their condition, to create self-confiderand to identify self-value

and ultimately acquire the capability to contraittbody as well as income.
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v The psychological, social and educational empowatsiieave high effect as
well as economic empowerment has moderate effeditiddl and legal

empowerments have low effect on the overall empmeet of respondents.

v There is a significant difference in economic, afcieducational and
psychological empowerment of beneficiaries duestbeamployment.

7.4 Suggestions

A few suggestions are listed below to state Iuelding agencies and

KSWDC for improving their activities and utilizaticof their fund in a better way.

O State level funding agencies as well as Govtadepents offer common
schemes applicable to both male and female. It dvbel better to introduce
more special schemes to women including self-enmpéoyt loan schemes
with concessional rates which will make tremendchenges in their lives as

they can contribute more to the development of ligreociety and nation.

O Agencies can adopt promotional strategies likevision advertisements,
newspaper write ups, articles in magazines etpofwlarize the details of
programs offered.

O Agencies shall conduct gender awareness progran®jvation and
development workshops as well as more public utdgrvices such as day
care, toilet facility, rest house etc. for womencimowded areas or malls to
reach the importance of women empowerment amongpitiety at panchayat
level, in association with District Industries Cexrst (DICS).

O Beneficiaries shall utilize the loan amount efifesly for the purpose for
which it is granted by the KSWDC. 61% of benefimarare misusing a part
or whole amount of loan for meeting personal as asefamily expenses such
as marriage of daughter, house renovation etc., K&'¥/DC should adopt a
review mechanism for ensuring the utilization odrioto which project it is
granted. The corporation can form a monitoring catte® and the members

of this committee can make periodical visits to tinés.
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O Beneficiaries are mostly unwilling to repay theah amount within the
stipulated time. KSWDC may install a technologyifdgimations or reminders
like automated system generated phone calls, SMSeminder e-mail etc.

to be sent to the beneficiaries before the due date

O Beneficiaries should be ready to adopt new teldyies, introduce innovative
products or think about expansion of existing uagsvell as ready to attend
workshops and awareness classes for improving #hdir with regard to
management and controlling of self-employment uioitsunning them more

efficiently.

O The marginalized women and the actual benefesaare located more in the
rural or remote areas. KSWDC can start more regjimri@armation centers
especially in the rural areas for extending theises to the needy people and
providing information with regard to services prbed.

O Beneficiaries have faced difficulties to approdlch KSWDC. It would be
better to locate or commence regional offices athedistrict especially
Alappuzha and Wayanad districts which have morebminof beneficiaries

than other districts.

O Additional financial support for the extension existing units should be
provided to the successful business units partigula the tailoring units, as
45% of self-employment units come under this catggbhe Corporation can
provide a lump sum or they can sanction new loderse to those units for
purchasing sewing machine or multipurpose embrgiaeachines on hire

purchase or installment basis.

O Self-employment loan schemes with less than G ahinterest should be
given to women above 55 years particularly for widp childless women,
separated and spinsters etc. since they need rtergi@n and support than
others. Govt. can implement those schemes throughicipalities or

corporations by providing license to start genstaies or stationery shops.
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O Central as well as State Governments shoulddmby/t® sanction more amount
of loan as self-employment loan as the demanddan lis high. Thus the

beneficiaries need not approach other institutftonadditional amount.
7.5 Scope for Further Research

v Comparative study of the schemes of various statel funding agencies.

<

Non-financial assistance schemes provided by th&/RS and its influence
among women.

Impact of REACH on women.

Fund utilization pattern and financial statemersalgsis of KSWDC.
Financial empowerment of SC and ST women by thersels of KSWDC.

D N N NN

Study of the micro finance loan provided by stgtensored agencies at SHG

level.

7.6 Concluding Remarks

The present study ‘Women empowerment through emiployment loan
schemes of state level funding agencies’ has bemterfor identifying state level
funding agencies providing self-employment loans @so assessing the influence of
self-employment in the socio-economic conditiortte poor womenkor assessing
the empowerment of beneficiaries, Kerala State WosnBevelopment Corporation
Ltd. has been selectesince other agencies’ programs are focused onfgpsacial
or geographical groups including male and fem&8WDC is established for
improving the standard of living of poor women bgyiding financial assistance, job
oriented training and gender awareness prograntsleaist or free of cosAll the
programs of KSWDC are focused on empowerment atitraent of women in
Kerala.

Self-employment is the best alternative to womenbe economically
independent and self-sufficient. It boosts selffence and equips them to face any
adverse situation and motivates them to take pardifferent socio-political
development programs. Thus, effective women empowet through self-
employment is necessary to make them economicallepgendent which may
gradually improve their socio economic status. &tawel funding agencies are
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providing funds to various purposes in which thads for self-employment is
specifically analyzed. It is experienced that thereies have not much concentrated
on the special schemes of self-employment to woragoept KSWDC. Both the
Central Govt. and State Governments have launchegrder of schemes for the
upliftment of women to the main stream.

In general, women are satisfied and empowered théh assistance and
support of the schemes and programs of KSWDC. Blgehmlogical empowerment
achieved from the schemes leads them to attaitseffdence and positive thinking.
The beneficiary’s income status and savings hatiehmproved and they are able to
meet the family as well as personal expenses adate also able to take their own
decisions in the household matters. Most of the amare not much aware of all the
schemes provided by the KSWDC. So the promotiocialiies are needed in order
to disseminate the real vision of the corporatiooag the people.

By participating in the self-employment program thfe KSWDC, all
categories of respondents have acquired certailitiggasuch as speak boldly with
higher officials, freely share views with otherstigely involve in decision making,
confidence and the positive thinking, self-respaetl self-efficacy and sense of
inclusion and privilege etc. have been contributedthe overall development of
women. The beneficiaries are more psychologicatip@wvered, followed by social,
educational, economic, legal and political empowarin Psychological
empowerment actually means the development of nigelithat help women to
improve their condition, to create self-confideraed to identify self-value and
ultimately acquire the capability to control theady as well as income.

The satisfaction of self-employment activities &mel pleasure of contributing
to the national income as well as providing livebld to few unemployed can have
positive multiplier impact. Apart from this, it hgst the intrinsic benefit of utilizing
the local resources, technologies for creative @sep. Similarly, it could make satisfy
the requirements of the local people and help tteeexploit the local market at micro
level. Thus, the Governments may give more attantm the self-employment
activities of funding agencies and set aside mames for this purpose while planning
and implementing policies.
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Annexure




INTERVIEW SCHEDULE

Name of the beneficiary L ettt eeeeeeteeeeemaeeeeeeeeeaaaeeeeeeraaaaaearnaaaaaaas

1. Age PP
2. Religion : 1) Hindu 2) Muslim 3) Christian
3. Cast . 1) Minority 2) Backward Category
3) SC/IST 4) General
4. Level of literacy . 1) Primary 2) Secondary
3) Higher Secondary 4) Graduation ) P%
5. Marital Status : 1) Unmarried 2) Married
6. Type of Occupation 1) Tailoring Unit 2) Goatdrieg
3) Agriculture 4) Bakery Unit
5) Textile Unit 6) Cow Rearing
7) Garments Unit 8) Lady Fancy Store
9) Computer Shop 10) Studio
11) Printing Press 12) Beauty Parlor

7. Year Of EXPEIIENCE 1 i

8. State your opinion towards the following statemesristhe basis of following:
Strongly Agree =5, Agree =4, No response/opinion Bi8agree =2, strongly Disagree
=1

A. Perception 5/4/3]2]|1

| need an extra income to boost the household

8.1A affairs

8.2A | I should feel secure in my job for future

| am interested in making decisions that affect

8.3A ;
our family

| feel KSWDC is the best choice for women to ga
a decent income

8.4A n

8.5A | | feel KSWDC Officials/employees are sugp@




8.6A | feel KSWDC is able to offer employment
' opportunities
B. Awareness 5/4/ 3 (2|1

8.1B | About self employment schemes

8.2B | Terms and conditions

8.3B | Low interest rate

8.4B | Women empowerment activities

8.5B | Formalities for loan & intervention

C. Attitude 54/ 3 (2|1

8.1C | I have a positive mindset to KSWDC

8.2C | am satisfied with the activities of KSWDC

| am willing to take any business risk with

8.3C KSWDC
8.4C KSWDC's supportive mechanism is heartening fo
women
D. Satisfaction on Implementation 514/ 3|2]|1
8.1D | could execute the business plan as per the

directions of KSWDC

8.2D | | got timely services from KSWDC

| am satisfied with the amount sanctioned by the

8.3D | kswpc

8.4D | In near future, | will expand my business

8.5D | KSWDC support me in all business affairs

9. Specify the level of empowerment achieved througdWHOC based on the
following variables (VH-Very High(5), H-High (4),MModerate (3),L-Low
(2),VL-Very Low (1))

A. Economic Empowerment 5413/ 2|1
9.1 I .

A My family income has increased

9.2

A | am capable to contribute to family expenditure

ii



9.3 | I am able to make decisions regarding the utibrat]
A | of money /credit
9.4 : . , _
A Myself easily meet children’s educational expenses
9.5 "
A | am able to buy household necessities
9.6 :
A | can keep away from unnecessary spending
9.7 | I can easily meet personal requirements and expense
A | alone
9.8 . .
A Myself save a portion of income regularly
9.9 . : .
A | can simply manage my income and expenditure
B. Social Empowerment 5 1
9.1 : .
B My social status has improved
9.2 | | can easily join with others & talk to unknown
B | person
9.3 L : .
B | have got recognition in family and community
9.4 , .
B | am able to move freely without restrictions
9.5 ‘
B | get mutual help and support from other members
9.6 | | have improved my knowledge regarding health
B | issues & Immunization
9.7 | I have improved my awareness on social problems
B | & family planning
9.8 | I am able to actively participate in cultural
B | activities/festivals
C. Educational Empowerment 5 1

9.1
C

| have acquired knowledge on banking procedure

U

iii



9.2

| am able to do banking transactions independent

C
9.3 | l am able to write & maintain proper accounting
C | ledger
9.4 —_— :
C | can easily fill up any form without help
9.5 | | am competent to understand SHG & NHG concept
C | and approach
9.6 | | am able to understand and solve problems withqut
C | much difficulty
D. Political Empowerment 5 1
9.1 . "
D | have improved my political awareness
9.2 , "
D | am able to attain a position of power
9.3 | I have the freedom to introduce new style of
D | leadership
9[')4 | am able to discuss political views with co-memsbe
9[')5 | have power to vote according to own decision
9.6 | | am actively participate in various political niegs
D | & programs
E. Psychological Empowerment 5 1
9.1E| | am able to do all activities independently
9.2E | | can speak boldly with higher officials
9.3E| | am able to go anywhere without fear
9.4E| | am able to freely share views with others
9.5E | Myself actively involved in decision making

9.6E

I have knowledge about own strength and weakne

2SS

9.7E

My confidence level & positive thinking has
increased

iv



9.8E

Self-respect & self-efficacy has increased

9.9E

| have a sense of inclusion and privilege

F. Legal Empowerment

9.1F

| have knowledge about various laws regarding
women

9.2F | | have access to resources and options
9.3F | | attend campaigns for right awareness
9.4F | Myself stand as an advocacy for rights and ledmta

9.5F

| am able to use legal system to rectify rights
violation

9.6F

| am getting support from other members for
exercising my rights




